Gazette No. 24 dated 12th June 1956 . 
PART II 

UNIVERSITY OF TRAVANCORE 

NOTIFICATION . 
No. G. A. 5-1433 / 56. 

4th June 1956 . 
The following amendments have been made to the Ordinances 
of the University : 

I. That the following be added after the rates of fees 
prescribed for B. A. M. Degree Examination in Section 1 (a ) 
Examination Fees -- of Chapter VIII - Fees -of the Ordinances: 
DEGREE EXAMINATION IN AGRICULTURE. 

Rs. 
First Year Examination (Whole Examination ) 40 
Subsequent appearance in subjects) 
each subject 

15 
Second Year Examination (Whole Examination) 
50 
Subsequent appearance (in subjects ) - 
each subject 

15 
Final Year Examination (Whole Examination ) 60 
Subsequent appearance (in subjects) - 
each subject 

20 
DEGREE EXAMINATION IN VETERINARY SCIENCE, 

Rs. 
Preliminary Examination 

25 
Intermediate Examination - Part I 

30 
Intermediate Examination - Part II 

30 
Final Examination 

50 
Subsequent appearance (in subjects) 
For each subject in the Preliminary or 
Intermediate Examination 

15 
For each subject in the FinalExamination 

20 
II. That Section (b ) under Part III - Optional Subjects of 
Section 2 and Section 4 of Chapter XLVI - Degree of Bachelor 
of Commerce - of the Ordinances be deleted and the remaining 
sections renumbered . 
University Buildings, 

P. S. ABRAHAM , 
Trivandrum . 

Registrar. 


NOTIFICATION . 
No. G. A. 5-4323 /55. 

4th June 1956 . 
The following amendment has been made to the Statutes of 
the University : 

" That in Section 8 of Chapter XXVII - Academic Costume 
of the Statutes, the following be added after " Commerce ... 
Light yellow " : 

Medicine ...... Violet . 
University Buildings, 

P.S. ABRAHAM 
Trivandrum 

Registrar. 
* G . 1779./ 


Gazette No. 24 dated 12th June 1956 . 
PART III 

NOTIFICATION . 
In exercise of the powers conferred on Municipal Councils 
under Section 317 of the Cochin Municipal Act, XVIII of 1113, 
as continued in force by the Travancore -Cochin Administration 
and Application of Laws Act of 1125 (VI of 1125) and in 
supersession of all previous bye -laws on the subject, the 
Chittur -Tattamangalam Municipal Council hereby publishes the 
followingbye-laws under Section 278 of the Act regulating the 
sale or exposure for sale of articles etc., in public streets , after 
previous publication and approval of the Government. The 
bye-laws will come into force from 1st July 1956 . 

BYE-LAWS UNDER SECTION 278. 
1. Hawking or sale or exposure for sale of any animal or 
article is prohibited in or on public streets between the hours of 
9 P. M. and 7 A.M. 
Exemption :-Newspapers are exempted under this bye- law . 

2. Hawking or sale or exposure for sale of the following 
articles shall be subject to the conditions and restrictions of a 
licence which shall be obtained from the Executive Authority . 

1. Articles made of Flour (2) sweet meats (3 ) Milk and 
Milk Products (4 ) Aerated water and other drinks (hot or 
cold ) (5) Fish (6) Flesh (7) Fruits (8) Vegetables (9 ) Articles of 
Food completely or partly cooked ( 10) Jaggery (11) Textiles (12 ) 
Grocery (13) Stationery and toys (14) Tea and Coffee (dust and 
powders ) ( 15) Firewood (16) Potieries (17) Hardware articles 
(18) Jewellery and (19) All other articles mentioned in Sche 
dule V of the said Act. 

3. A licence fee shall be levied for the hawking, sale or 
exposure for sale in or on any public street of every article 
mentioned in Rule 2. The license fee for the hawking, sale 
exposure for sale of every such article in or on any public st 
is as follows: 

Rs. As. P. 
1. Articles made of Flour 

1 0 
2. Sweet meats 
3. Milk and Milk Products 
4. Aerated Waters and oth 

drinks Hot or cold 
5. Fish 
6. Flesh 
7. Fruits 
8. Vegetables 
9. Articles of food compl 

or partly cooked 
10. Jaggery 
G. 1673 
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11. Textiles : 

Rs. As. P. 
For every cart load 

10 0 0 
For every head load 
Class I 

0 
Class II 

0 0 
12. Grocery 

1 

0 
13. Stationery & Toys 

1 0 
14. Tea & Coffee : 
For every cart load 

10 

0 
For every head load 

0 
15. Firewood: 
For every cart load 

1 . 0 0 
16. Potteries 

.0 

4 
17. Hardware articles 

2 

0 
18. Jewelleries 

10 
19. All other articles 

0 0 
Provided that the Executive Authority may exempt any 
party from taking out licenses in deserving cases. Provided also 
that whenever no specific provision exists in regard to the 
licensing of any item , the Executive Authority shall have power 
to determine in which category mentioned in Rule 3 that the 
item or items are to be included and to realise the fees therefor. 
N. B.:-For hawking etc., of anything 

of the above said items in Half the rate for 
connection with utsavom , 
festival Etc. 

any period till 

10 days 
4. No person shall hawk, sell or expose for sale any of the 
articles mentioned in Rule 2 in or on any public streets or 
horoughfare where such hawking, sale or exposure for sale 
been by public notice prohibited by the Executive Authority .. 

The authority granting license shall have power to suspend 
tel a license on sufficient grounds. 
v person violating the provisions of any of these bye 
liable on conviction before a Magistrate . 

ng to Rs. 20 for every such offence and 

to a fine which may extend to 
Which the breach continues after 

Rs. 10 for every day 
after receipt of notice from 
Inue such breach . 
K. RAMA PISHARODY, 

Commissioner . 
and on behalf of the Chittur 
amangalam Municipal Council. 


/ 


Gazette No. 24 dated 12th June 1956. 
PART II. 

NOTIFICATION 
In exercise of the powers conferred under Section 107 of the Travancore-Cochin 
Panchayats Act II of 1950 and the Rule188 of the Panchayats Rules 1951,the bye-laws 
of the following Panchayats (as per schedule below ) are approved and notified by 
the Director of Local Bodies, the same having been duly passed by the Panchayats 
concerned after observing all the formalities contemplated in Rule 118 , of the 
PanchayatsRules 1951. 

P. K. ABDULLA , 
Office of the Director of 

Director of Local Bodiet. 
Local Bodies, Trivandrum . 
Bye-law for the collection of license fees fixed under Section so of 

the Panchayats Act II of 1950 . 
1. No place within the Panchayat area shall be used for any one or more of the 
purposes mentioned in the table of license fees appended ,withouta license from 
the Executive Authority of the Panchayat or member or officer authorised by him . 

2. Applications for licenses shall be made in writing to the Executive Authority 
or member or Officer authorised by him in the prescribed printed form which can 
be had at the Panchayat Office on payment of two annas each ,along with the license 
fee prescribed for, as per the table of license fees annexed. 
3.. Every licensee shall observe the following directions: 

i. He shall at the close of every working day cause the place to be cleaned . 

1. He shall at the same time cover all refuse , fragments of animal or other 
matter which have fallen or been deposited upon any part of the place or premises 
to be collected and placed in a suitable receptacle to the satisfaction of the Executive 
Authority ormember or Officer authorised by him . 

The licensee shall cause every part of the internal surface of the walls of any 
buildingand every floor and pavement upon the said premises to be kept at all times 
in good order and repair so as to prevent the absorption therein of any liquid, filth 
or refuse or any noxious or injurious matter which may be splashed or may fable 
therein . 

5. The licensec shall cause every drain or means ofdrainage upon or in connec 
tion with the said premises to be maintained at all times in good order or repair . 

6. No person suffering from cruption of skin of any sort or affected with leprosy 
or open sore shall be employed on any premises used for the trade. 

1. The licensee shall put a sign-board containing his name together with the 
No, and purpose of the license, in a conspicuous part of the place in respect ofwhich 
The license is granted. 

8. A breach of any of these bye-lawsshall be punishable with a fine which may 
extend to fifteen rupees and in case of a continuing breach with fine which may 

Xtend to five rupees for every day during which the breach continues after con 
viction for the first breach, 
G. 1795 
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Table of License fees-(contd .) 
Sl. No. Purpose 

Rs. A., 
38. Dyes - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
39. Explosive - Storing 

(a) Chinese crackers -- storing 
40. Fibres- Selling or storing up to 10 candies 

do. above 10 and up to 25 candies 
do. above 25 and up to 50 candies 
do. above so and up to 100 candies 

do . above 100 candies 
41. Fat - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process , whatever 
41. Fins - Storing, packing, pressing, preparing, cleansing or 

manufacturing by any process whatever 
43. Fire-wood - Selling or storing up to 3 candies 

do . above 3 candies 
44. Fire works - Storing, packing, pressing, cleansing, pre 

paring or manufacturing byany process whatever 
45. Fish - Storing, packing , pressing , cleansing, 

preparing or manufacturing by any process whatever 
up to 5 maunds 
do. above s and up to 15 maunds 

3 
do. above 15 and up to 25 maunds 

do . above 25 maunds 
46. Fish -oil - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever up to 
20 gallons 

do . above 20 gallons and up to 40 gallons 
do. above 40 gallons and up to 80 gallons 

do. above 8o gallons 
47. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatsoever 
48. FleshingsStoring, packing, pressing, cleansing, pre 
paring or manufacturing by any process whatsoever 

6 
49. Flour - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel - Using for any industrial purpose 
51. Fulminate of Mercury - Storing, packing , pressing, 

cleansing, preparing or manufacturing by any process 

whatever 
52. Furniture - Making and storing for sale 
53. Gas - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghec - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade 
57. Gram - Husking bymachinery 
58. Grass - Storing 
59. Ground -nut - Selling wholesale or storing forwholesale trade 6 
60. Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatovor 
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Rs.As. 
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Table of License fees- (contd.) 
SI, No. 

Purpose 
61. Gunny Bags- Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
62. Gun Powder 

do . 
63. Hair do. and dyeing or drying 
64. Hay - Selling or storing 
65. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever - up to 10 
candies 
above 10 candies and up to 25 candies 
above 25 candies and up to 50 candies 
above so candies and up to 100 candies 

above 100 candies 
66. Hides — Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
67. Hoofs 

do. 
68. Horn 

do. 
69. Ice - Manufacturing 
70. Jaggery - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever or 
selling wholesale 

(a) Molasses do. do . 
71. Jute -- Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
72. Kakhi- Preparing 
73. Lac - Storing , packing , pressing, cleaning, preparing or 

manufacturing by any process whatever 
74. Lead - Melting or leading utensils 
15. Leather Storing, packing , pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
76. Lime- ) Storing 

(b) Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
77. Lime Shells - Storing, packing,pressing, cleansing,pre 

paring or manufacturing by any process whatever 
78. Manure 

do. 
79. Machinery - Using for industrial purposes 
(ə) If worked by steam , gas, oil or electricity engines 

not exceeding 15 H. P. 
For every additional 15 H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 125 
(b) If worked by manual labour 
30. Matches_Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
up to 1 gross 
above 1 gross up to 5 gross 

above s gross 
81. Meat — Storing , selling, packing, pressing , cleansing, 

preparing or manufacturing by any process whatever 
82. Metal -Beating, breaking, hammering, casting etc., 

(1) Iron or Steel (II) Copper, Brass or Bronze (iii) 
Silver or Gold (iv) any other metal 
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Table of License fees -- coatd.) 
Sl. No 

Purpose 
83. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine - Storing, pressing, packing, cleansing, 

preparing or manufacturing by any process whatever 
85. Nitro Mixture 

do . 
86. Offal 

do . 
87. Oil– Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or boiling 
88. Paddy-- Boiling or husking by machinery (for other than 

domestic use) 
89. Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
90. Pitch - Storing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
91. Pottery , 

do . 
92. Rugs - Storing , pressing , packing, cleansing, preparing or 

manufacturing by any process whatever 
93. Resin- (Including Rosin ) 
94. Sago - Manufacturing or distilling 
95. Salt Petre — Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever. 
96. Seekai - Powdering by machinery 
97. Shellac - Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
98. silk - Packing, pressing, cleansing preparing or manu . 

facturing by any process whatever 
99. Skin - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Soap --Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
101. Spirits --Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
.62. Straw - Selling or storing 
103. Sugar - Packing , pressing, cleansing, preparing or manu 

facturing by any process whatever 
104. Sugar Candy - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur -- Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
106. Surki – Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
107. Sweet meats - Baking or preparing (for other than 

domestic use) 
108. Tallow - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or melting 
109. Tar - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
110. Thatching materials -- Selling or storing 
11. Tiles — Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a maximum of 
Rs, 125 
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Table of License fees-- codd.) 
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Sl. No. 

Purpose 
112. Timber- Selling or storing up to 15 candies 

do . above 15 candies up to so candies 
do . above so candies up to too candies 
do . above 100 candies up to 200 candies 

do . above 200 candies 
113. Tobacco- (Including snuff, cigars , cigarettes and becdies) 

preparing, or manufacturing by any process whatever 
114. Wool - Storing, packing, pressing, cleansing, preparing 

ormanufacturing by anyprocess whatever dyeing or drying 
115. Turpentine - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn - Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 
119. Manufacturing of articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120. Washing soiled clothes and keeping soiled clothes for 

purposes of washing them and keeping washed clothes 
121. Coffee-storing - Pressing, packing, cleansing, manu 

facturing by any process whatever 
123. Tea - Storing, pressing, packing, cleansing or manu 

facturing by any process whatever 
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MIDALAM PANCHAYAT. 
Table of License fees under Section 80 of the Panchayats 

Act II of 1950 
Sl. No. Purpose 

Fec 

Rs. As. 
1. Aerated Waters - manufacturing 
2. Aloc fibre and yarn - Storing, packing , pressing, preparing 
or manufacturing byany process whatever up to candy 
do . above and up to 15 candies 

2 
do. above 20 candies 
3. Ammunition - Storing, packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
4. Arecanuts - Soaking of 

Articles made of flour - Baking, preparing , keeping or 

storing for human consumption (for other than domestic use) 3 
6. Ashes --Storing, packing, pressing, cleaning, preparing or 

manufacturing by any process whatever, dumping or sifting . 
7. Bamboos – Storing for sale, hire or manufacture 
8. Biscuits- (a) Baking or preparing for other than 

domestic us. 
(b) Keeping or storing for wholesale trade 

(c) Keeping for retail trade 
, Blood -- Storing, packing, pressing, cleaning preparing, 

or manufacturing by any process whatever 
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Table of License fees- conrd .) 
SI. No: 

Purpose 
10. Bones - Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
11. Bread - Baking, preparing, keeping or storing for human 

consumption (for other than domestic use) 
12. Bricks- Storing, selling or manufacturing 
13. Camphor - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever or boiling 
(a) storing for wholesale trade 

(b) for retail trade 
14. Candles - Packing , pressing, cleansing, preparing or 

manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashew nuts - Storing, packing, preparing or manu 
facturing by any process whateverup to one candy 

do , above 1 and up to s candies 

do . above s candies 
17. Cut-gut- Packing, storing, pressing , cleaning , prepar 

ing or manufacturing by any process whatever 
18. Cement - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
19. Charcoal- Dumping, sifting, selling, or storing 
20. Chemical preparations- Storing, packing, pressing, 

cleaning, preparing, or manufacturing by any process 

whatever 
21. Chillies- Grinding by machinery 
22. Chillies (dried ) Selling wholesale or storing for whole 

sale trade 
23. Chlorate mixture - Storing , packing, pressing, cleans 

ing, preparing, ormanufacturing by any processwhatever 
24. Cinders – Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever, dumping. 

or sifting 
25. Clothes -- Dyeing 
26. Coal-- Dumping, sifting, selling or storing 
27. Cocoanut libre - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process whatever up 
to three (3 ) candies 

do. above 3 and up to 10 candies 
do . above 10 candies and up to 25 candies 
do . above 25 and up to so candles 

do . above 50 and up to too candies 
Every additional too candies or fraction thereof (up to 

5oo candies) 

above soo candies 
78. Cocoanut husks and cadjan leaves - Soaking of - 

(a) Coconut husks- soaking of 

( ) Cadjart leaves - soaking of 
29. Cocoanut shells - storing 
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Table of License fees- (coard ) 
SI, No. 

Purpose 
30. Coir Yarn - Storing, packing, cleansing, preparing or 

manufacturing byany process whatever up to 3 candics 
above 3 and up to to candies 
above 10 and up to 25 candies 
above 25 and up to go candies 
above 50 and up to too candies 
Every additional 100 candies or fraction thereof 

above soo candies 
31. Combustible materials- (a) Storing piecegoods for 

whole sale trade 

do. for retail trade 
32. Combustibles --Packing, preparing, keeping or storing 

for human consumption (for other than domestic use) 
33. Condiments - Manufacturing 
34. Confectionery- (a) Baking or preparing (forotherthan 

domestic use) 

(b) Keeping or storing 
35. Copra-- Preparing or storing or selling up to 1 candy 

do . above 1 and up to 5 candies 

do. above 5 candies 
36. Cotton-(Cotton refuse and cotton secd) Storing, 

packing, pressing, cleansing, preparing or manufacturing 
by any processwhatever - up to i candy 
-above 1 and up to s candies 

above 5 candies 
.37. Dyes--Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
38. Explosive - Storing 

a) Chinese crackers - storing 
39. Fibres - Selling or storing up to 10 candies 

do. above 10 and up to as candies 
do. above 25 and up to 5o candies 
do. above 5o and up to 100 candles 

do. above 100 candies 
40. Fat - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process, whatever 
41. Fins- Storing, packing, pressing, preparing, cleansing or 

manufacturing by any process whatever 
42. Fire-wood - Selling or storing up to 3 candies 

do. abovo 3 candles 
43. Fire works– Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
44. Fish - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever up to s 
maunds 

do . " above 5 and up to 15 maunds 
do. above 15 and up to 25 maunds 

do. above asmaunds 
G. 1795. 
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Table of License fees - contd.) 
Sl. No. Purpose 

Fee 

Rs. As. 
45. Fish-oil - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever up to 20 gallons 

do. above 20 gallons and up to 40 gallons 
do. above 40 gallons and up to 8o gallons 

do . above 80 gallons 
46. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatsoever 
47. Fleshings - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatsoever 
48. Flour- Packing: pressing, cleansing preparing or 

manufacturing by any process whatever 
49. Fuel - Using for any industrial purpose 
50. Fulminate of Mercury - Storing, packing, pressing, 

cleansing, preparing or manufacturing by any process 

whatever 
51. Furniture -- Making and storing for sale 
52. Gas - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
53. Ghee - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
54. Gold - Refining 
55. Grain - Selling wholesale or storing for wholesale trade 
56. Gram - Huskingby machinery 
57. Grass --Storing 
58. Ground-nue-- Selling wholesale or storing for wholesale trade 
59. Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
60. Gunny Bags – Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process whatever 
61. Gun Powder 

do . 
62. Hair - do. and dyeing or drying 
63. Hay - Selling or storing 
64. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever - up to 10 
candies 
above 10 candies and up to 25 candies 
above 25 candies and up to 5o candies 
above so candies and up to 100 candies 
above too candies 

25 
65. Hides - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
66. Hoofs 

do . 
67. Horns 

do . 
68. Ice - Manufacturing 
69. Jute - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
70. Kakhi -- Preparing 
71. Lac- Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
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Table of License fees-(Coord .) 

Purpose 


Sl. No. 


Fee 
Rs.As. 
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72. Lead - Melting or leading utensils 
73. Leather - Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
74. Lime- (a) Storing 

(b) Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
75. Lime Shelis - Storing, packing, pressing , cleansing, pre 

paring or manufacturing by any process whatever 
76. Manure 

do . 
77. Machinery - Using for industrial 

purposes 
(a) If worked by steam , gas, oil or electricity engines 

not exceeding 15 H. P. 
For every additional 15 H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 125 
6 ) If worked by manual labour 
78. Matches --Storing, packing, pressing, cleansing, pre 

paring or manufacturing , by any process whatever 
up to s gross 
above 5 gross up to ten 

above 10 gross 
79. Meat - Storing, selling, packing, pressing, cleansing, 

preparing or mar.ufacturing by any process whatever 
80. Metal - Beating, breaking, hammering, casting etc., 

( ) Iron or Steel ( 1) Copper, Brass or Bronze (lit) 

Silver or Gold (iv) any other metal 
81. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process wluatever 
32. Nitro Glycerinc- Storing, pressing, packing, cleansing, 

preparing or manufacturing by any proces whatever 
83. Nitro Mixture 

do . 
84. Offal 

do. 
85. Oil - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or boiling 
86. Paddy - Boiling or husking by machinery for other than 

domestic use) 
87. Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
88. Pitch -Storing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
89. Pottery , 

do, 
90. Rugs - Storing, pressing, packing, cleansing, preparing or 

manufacturing by any process whatever 
91. Resin- (Including Rosin ) 

do. 
91. Sago - Manufacturing or distilling 
9). Salt Petro_Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
94. Seekai - Powdering bymachinery 
95. Shellac - Storing, packing, pressing, cleansing, prepare 

ing or manufacturing by any process whatever 
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Table of License fees - contd.) 
Sl. No. 

Purpose 
96. Silk - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
97. Skin — Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
98. Soap - Packing, pressing, cleansing, preparing ormanu 

facturing by any process whatever 
99. Spirits -- Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Straw - Selling or storing 
101. Sugar - Packing, pressing, cleansing,preparing or manu 

facturing by any process whatever 
102. Sugar Candy - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
103. Sulphur-- Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
104. Surki – Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sweet meats - Baking or preparing (for other than 

domestic use) 
106. Tallow - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or melting 
107. Tar - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
108. Thatching materials - Selling or storing 
109. Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a maximum of 
110. Timber - Selling or storing up to 15 candies 

do . above 15 candies up to 50 candies 
do . above so candies up to 100 candies 
do . above too candies up to 200 candies 

do . above 200 candies 
111. Tobacco-(Including snuff, cigars, cigarettes and beedies) 

preparing or manufacturing by any process whatever 
112. Wool Storing, packing, pressing, cleansing, preparing 

ormanufacturing byany processwhatever dyeing ordrying 
113. Turpentine - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
114. Yarn - Dyeing 
115. Guilding or Electroplating 
* 116. Keeping a shaving or hair cutting saloon 
117. Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or nolse arise 
118. Washing soiled clothes and keeping soiled clothes for 

purposes of washing them and keeping washed clothes 
119. Coffee-storing - Pressing, packing, cleansing, manu 

facturing by any process whatever 
120. Tea - Storing, pressing, packing , cleansing or manu 

facturing by any process whatever 
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Gazette No. 24 dated 12th June 1956 . 
PART II. 

NOTIFICATION 
No. L1-2026 / 56. 

February 1956. 
In exercise of the powers conferred under Section 102 of 
the Travancore-Cochin Panchayat Act (Act II of 1950 ) and Rule 
188 of the Panchayat Rules, 1951, the bye-laws of the following 
Panchayats as per schedule below are approved , and notified by the 
Director of Local Bodies, the same having been duly passed by the 
Panchayats concerned , under Section 99 of the above said Act, after 
observing all the formalities contemplated under Rules 118, 186 
and 187 of the Panchayat Rules , 1951. 
Office of the Director of 

P. K. ABDULLA, 
Local Bodies, Trivandrum . 

Director of Local Bodies, 
Market Bye- laws. 

PUBLIC MARKETS. 
1. The market shall be open to all persons without distinction 
of caste or creed . 

2. The market shall be open from sunrise to sunset on such 
days of the week as may be notified in the Gazette by the Director 
of Local Bodies. 

3. The Panchayat may form the market as a whole or in parts 
for a period not exceeding one year to the highest bidder subject to 
the following conditions: 

(w) The stalls shallbeleased or let out by auction to the highest 
bidder for a period not exceeding one year as the Panchayat may from 
time to time resolve upon, by the Executive Authority or any one 
authorised by him in this behalf. 

(b) The Executive Authority or the officer authorised by him 
may also lease or let for trade sites or standings within themarket 
premises by auction to the highest bidder. 

( ) Open spaces will be left for the sale of petty articles to 
the extent the ground would permit. 

(d) The rent or fee due shall be payable in advance for the 
whole term , and when let on themonthly paymentsystem onemonth s 
rent shall always be deposited in advance as earnest money and 
the rent for every month shall be paid in the Panchayat Office before 
the 15th of thatmonth , in default ofwhich the license and the original 
deposit shall be liable to be forfeited and the stalls, sites or standings 
shall be resold , and the licensee shall be held responsible for any loss 
which may be sustained by the resale by public auction or by private 
contract. The licensee shallalso be liable to be evicted . All amounts 
due from the licensee shall be recoverable under the provisions of the 
Revenue Recovery Act. 

G. 1474 . 


4. All articles brought into the market for sale in open space 
reserved for sale of petty articles by casual vendors shall be charged 
with an admission fee according to the rates prescribed in the 
schedule below . 

The fees prescribed in the schedule below shall be paid at the 
entrance of the market to the Officer appointed by the Executive 
Authority or to the lessee or his authorised agent for the purpose 
and a receipt obtained from him . 

5. Any person found carryingon sale within themarket premises 
without a license under bye-law 3 or receipt under bye-law 4 shall be 
summarily ejected . 

6. All articles brought into the market shall be sold or exposed 
for sale in stalls, shops, standings or other places set apart by the 
Executive Authority from time to time for the purpose of selling 
such articles. 

7. Any person guilty of a breach of any of these bye-laws and 
conditions of his license shall be liable to have his license suspended 
or withdrawn at the discretion of the Executive Authority and to be 
evicted from the market under the direction of the Executive 
Authority or Officer authorised by him . 

8. Every tenant of a stall, shop or standing who shall employ 
another person to carry on his business at such stall, shop or standing 
on his behalf and as his agent shall register with the Executive Autho 
rity and from time to time keep so registered the name of every 
employee who may be for the time being deputed to act for him as 
aforesaid . 

9. A tenant or occupier of a stall or holding shall on demand 
by the Executive Authority remove outside the market precincts or 
to such place as the Executive Authority may direct any hamper, 
box , barrel or other receptacle which he has so disposed as in the 
opinion of the Executive Authority to obstruct the public way or 
over crowd the stall or interfere with due ventilation . 

10. No putrid or unwholesome article of consumption shall be . 
allowed to be exposed or sold in the market. The Executive 
Authority shall under such general orders as the Panchayat may 
from time to time pass, be at liberty to summarily remove or destroy 
all such articles and the lessee or the owner shall have no claim for 
compensation for any loss arising therefrom . 

11. No article, the storing or sale of which shall not be done 
withouta license either from the Panchayat or from the Government 
shall be brought into the market for sale without such license. 

12. Articles prohibited to be sold shall not be brought into the 
market. 

13. No person shall assign or sub -let or otherwise part with 
possession of any stall or shop or standing to another, 
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14. No person resorting to the market shall spoil or make the 
place dirty or insanitary ." 

.15. Any person resorting to the market as a buyer or seller os 
as a cooly shall always comply with all lawful directions of the Exe. 
cutive Authority and other officers authorised by him . 

16. The Executive Authority or servants of Panchayat may 
expel from the premises any person who is found there drunk or 
begging or loitering or who misconducts himself or is a lunatic or 
who in any way infringes any of these bye-laws and may prevent 
such person from further carrying on any trade or business in the 
market or occupying any building, shop, stall or standing therein , 
if he is a tenant, occupier or vendor, or an agentor servant of any of 


these persons. 


17. Servants employed by the Panchayat in the Public market 
are forbidden to ask foror receive any gratuity in money orotherwise. 

PRIVATE MARKET. 
18. The license fee for a private market shall be regulated by the 
..rea covered by the market as shown in the schedule annexed . 

19. A license may be granted for the use of any private place as 
4 market or shop for sale of animals, meat or fish or as a market for 
sale of fruit or vegetables : 

(1) When the proposal to use the place for the said purpose 
having been notified to the public at least 3 days and all written ob 
jections theretu by persons residentwithin 50 yards of the site havin 
been duly considered , the Panchayat approve of the proposal and th 
site ; 

(11) When there is no privy, latrine, urinal, dust-bin, burnin 
ground or rubbish or nightsoil depot within jo feet of the propose 
site; 

(11 ) When there is no similar market within one mile of 
proposed site; 

(iv) When previous approval is obtained for the proposal from 
the Director of Local Bodies. 

20. A license may be granted for the use of a private place as a 
market or shop for meat or fish or as a market for the sale of fruit or 
vegetables only on the following conditions: 

| (1) That the licensee keeps on the premises such supply of 
water and such movable receptacles for refuse, and such buckets, 
shovels, brooms and other implements for cleaning purposes and for 
use in case of fire as the Panchayat from time to time prescribe 
and that he maintains the samealways clean and in good repair ; 


(11) That the licensee causes the floor or pavements and 
furniture of his market or shop to be thoroughly washed down and 
blood, rubbish and garbage to be removed from the premises within 
two hours of the close of each day s business ; 

(111) That the licensee of a market employs or keeps on duty 
at such market for so long as it is open to the public so many peons as 
may be prescribed by the Panchayat in the license for the purpose of 
maintaining order and preventing nuisances or obstructions in the 
market or in the approaches thereto ; 

(iv) That the licensee of a market charges for the use of the 
market nothing more than the maximum fees fixed for a public 
market ; 

( ) That the licensee shall use the market for the sale of only 
such articles for which the license is granted and that no part of 
the market shall be used for any purpose other than that specified in 
the license ; 

(vi) That the licensee shall put up notice boards specifying 
the articles for the sale of which the various stalls or shops are set 
apart and used ; 

(vii) That the licensee shall at all reasonable hours give the 
Executive Authority or any employee deputed by him in this behalf 
free access to all parts of such shops and every facility for inspecting 
the same; 

(viii) That the licensee shall abideby the provisions of bye-laws 
and Rules 17 to 27 and 31 of the Panchayat Markets Rules 1954 as 
if his market was a public market. 

21. A license issued may be suspended or withdrawn at the 
iscretion of the Panchayat whenever any of the above conditions are 
coken . 

GENERAL . 
22., A breach or an abetment of a breach of any of the above 
S -laws shall be punishable with fine which may extend to fifteen 
rupees and when the breach is a continuing one, with a further fine 
which may extend to five rupees for every day , after the first, during 
which the breach continues . 
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AYALORE.PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3.. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse,asses load 

each o 
8. Calves of two years & below but not below 1 year per head o 
9. Sheep, goats or asses above two years of age do. 
10. Pigs 

11. Poultry (Grown up fowls ) 
Note: -- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. Ifthe area is 25 cents & below 
2. 

50 . 
> 75 

One acre and below 
5 . Two acres and below 

140 
6. For every additional acre above 2 acres ora fraction thereof 40 

The fee for the renewalof a license shall be 15 per cent ofthe gross income 
from the market for the previous year. 

BUDHANNOOR PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 

12 
Unloaded Motor Vehicle 
6. Cows, bulls & buffalocs above 2 years of age 
7. Cattle, horse , asses load 
8. Calves of two years & below but not below , year 
9. Sheep, goats or asses above two years ofage 
10. Pigs 
11. Poultry (Grown up fowls ) 
11. A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 10" but below 35" in girth 

14. A loaded vallom of 35 inches or more in girth 
Note:-- Calvesthat go with cows or she buffaloes willnot be charged separately, 

LICENSE FER FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

20 
50 
3 . 

75 
One acro and below 

100 

O 
Two acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 40 

Thefes for the renewal of a license shall be 15 per cent of the gross lacem 
from the market for the previous year, 
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KALLOOPPARA PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES Rs. As. Ps. 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 
11. A loaded vallom not more than 20 " in girth 
13 

A loaded vallom above 20 " but below 35" in girth 
14 .. A loaded vallom 35" or more in girth 
Note: -Calves that go with cowsor she buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATS MARKET 
1. If the area is 25 cents & below 

50 
75 
One acre and below 
Two acres and below 

140 
6. For every additionalacre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the 
from the market for the previous year. - 

KARUKUTTY PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 

Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle , horse, asses load 
8. Calves of two years & below butnot below 1 year 

Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry ( Growship fowls) 
Note: --Calves that go with cows or she buffaloes will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

50 > 
3 . 

75 

One acre and below 
5 . 

Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be 15 per cent of the gross incon 
from the market for the previous year . 
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1 PATHIYOOR PANCHAYATTA 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 

Rs. As. P. 
2 . Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above 2 years of age 

- 
7.. Cattle, horse, asses load 
. 8. Calves of two years & below but not below : year 

9. Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry (Grown up fowls) 
Note:- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET. 
1. If the area is 25 cents below 

20 
$ o 

40 
75 

80 
One acre and below 

100 
Two acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from themarket for the previous year. 
PULIYOOR PANCHAYAT 

37 : 1 ! 
ADMISSION- FEE FOR THE ARTICLES 
Head load 

Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
s. Unloaded Motor Vehicle 
& Cows, bulls & buffaloes above 2 years of age 
7. Cattle,horse, asses load 

8. Calves of two years & below but not below 1 year 
.. 9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 
12. A loaded vallom not more than 20 in girth 
13. A loaded vallot above 20" but below 35" in girth 

14. A loaded vallom of 35" or more ini girth 
Note: -- Calves that go with cows or she buffaloes willnot be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1f ke arca is 25 cents & below 

50 
75 
One acre and below 
Two acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be is per centof the gross income 
from the market for the previous year, 
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RAYAMANGALAM PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

R , A. 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load . 
5. Unloaded Motor vehicle 
6. Cows, bulls & buffaloes above two years ofage 
7. Cattle, Horse, Asses load 
8. Calves of two years and below butnot below one year 
9. Sheep, goats or asses, above two years ofage 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom not more than 10 inches in girth 
13. A loaded vallom above 20" batbelow 35 ipchea in girth o 

14. A loaded vallom of 35 inches or more in girth 
Note -- Calves that go with cows or she buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 
50 

40 

80 
One acre and below 

100 
Two acres and below 
6. For every additional acreabove 2 acres or a fraction thereof 4. 

Thefee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 

THAKAZHY PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load 
S. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years ofage 
7. Cattle, Horse, Asses load 
8. Calves of two years & below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 
12. A loaded vallom not more than 20" in girth 
13. 

" A loaded vallom above 20 " but below 35" in girth 
14. A loaded vallom of 35" or more in girth 
Note:-Calves that go with cows or shebuffaloes will not be charged separately. 

LICENSE TEE FOR PRIVATE MARKET . 
1. If the area is 25 cents & below 
1.2. 

50 
75 

One acre and below 
5. Two acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee tor he renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year . 
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fette No. 24 dated 12th June 1956 . 


PROCEEDINGS OF THE GOVERNMENT OF 

TRAVANCORE -COCHIN . 
EP SECRETARIAT- STATES REORGANISATION SECTION) 
integration of services - Co-operative Department - Civil 
Gradation lists as on 1-4-1953 — finalisation of. 

Government Proceedings S9-3426052 Cs., dated 
6-2-1954. 
Correspondence resting with letter No. A1-406952 
lated 1-2-1955 from the Registrar of Co-operative 

cieties. 
ORDER S15-18519|54 |CS., DATED 6TH APRIL 1956 . 
a Civil and Gradation lists of the officers and staff of the 
ative Department as on 1-4-1953 were approved by 
nent in the Government Proceedings read as 1st paper 

These lists were published in the Government Gazette 
ng the officers and staff of the department, inviting 
ations from aggrieved persons, if any, to be presented 
ne month of the date of such publication. The last 
the receipt of representations was 20-3-1954 . 
prepresentations received from the officers and staff 

fully examined by Government with reference to 
Ice particulars and other relevant orders and appro 
tions taken on them . The decisions taken were also 
ed to the persons concerned and to the Registrar 
tive Societies. 
basis of the decisions taken on the representations 
Hance with the proposals made by the Registrar of 

cieties, necessary corrections and or modifica 
en made in the civil and gradation lists. Govern 
sed to declare the civil and gradation lists of the 
lepartment as on 1-4-1953 as final subject to the 

modifications so made . 
Veticions questioning the rank or seniority in the 

tertained . 
n Section will cancel Government Proceed 
dated 26-9-1955 and issue orders rectifying 
yvernment Proceedings dated 24-3-1950 of 
tment. 
list is forwarded to the Superintendent, 
Or publication in the Gazette. He is 
dozen copies of the list to the Registrar, 
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of Co-operative Societies, a dozen copies to the States Reorfa 
sation section , 6 copies to the Services section and 6 copies 
the Co -operation section of the Government Secretariat. 

The Registrar of Co-operative Societies will arrange fi 
an up-to -date list being published every year as on the 1st 
April, deleting the names of those who leave service by retir 
ment, resignation , death etc. , and incorporating the appoiy 
ments, promotions and postings made from time to 
Information relating to the pay which the officers are en 
to on the 1st of April will also be noted in an additional c 
to be provided in the list. He will also send a dozen co 
the list to the Secretary to Government in charge of the 
ment so as to reach him before the 15th of April. 

By order of His 
the Raj Prar 

(Sd.) 
Assistant Secretary to Govern 


To 


The Registrar of Co-operative Societies 
The Comptroller (through Fin . Dept.) 
The Finance Department 
The Secretary, Public Service Commission (with C 
The Co -operation Section 
The Services Section 
The Pay Fixation Section 
The Superintendent, Government Presses. 


CIVIL LIST OF GAZETTED OFFICERS 


AND 


GRADATION LIST OF NON -GAZETTED OFFICERS 

OF THE CO-OPERATIVE DEPARTMENT 


AS ON 1ST APRIL 1953 . 


FINAL LIST 


(Vide G. P. S. 1. 5-18519 /54 /Cs., dated 6-4-1956 ) 


- 


CIVIL LIST OF GAZETTED OFFICERS OF THE CO -OPERATIVE DEPARTMENT AS ON 1st APRIL 1953 . 

Dute of Date of Dute of 
Qualifications 

Commencement appointment confirmation 
SI Name and Designation 

Date of of continuous to the present to the present Remarks 
No. General Special 

birth 

service 

post or grade grade 
Registrar of Co-operative 

Societies( 1) 
35250-450 (Common ) 
4. Narayana Menon M.A., C.H.D. 3-2-1079 21-51102 26-9-1949 28-12-1949 

Lien . Suspended 
(Manchester) 
1. P. Gopalan Nair B.A.,B.L. 4-5-1075 23-4-1099 15-3-1952 15-5-1952 

Trivandrum 

(15-5-1952 ) 
Development Commissioner (1) 
350-20-450 (Common ) 
M.S. Anirudhan B.A.,B.L . 4-7-1075 5-7-1714 28-12-1949 28-12-1949 

0.D. 
Personal Assistant to the 
Registrar of Co-operative 

Societies (1) 
175-10-225 (Common ) 
K.Kunjukrishna Pillai B.A. 

7 :11-1077 1-+ -1952 1-4-1951 

Trivandrum 
Deputy Registrar-- Grade (1) 
225-10-275 (Common ) 
P. Sivarama Pillai M.A., LL.B. (Prac 21-6-1088 24-12-1119) 28-12-1949 28-12-1949 

O.D 
tical training in Rural 

7-8-1944 
Reconstruction ) 
Officiating 
M. V. Narayana Pillai 

23-6-1950 


1 


9-9-1106 


1 


Travancore Cadre 


Deputy Registrars Il Grade 

(4 ) .175-10-215 


1 


K.R. Janardlanan 


-6-1074 


23-4-1099 


16-7-1122 


6-1-1124 


2 


15-5-1075 


30-12-1099 


3-4-1124 


30-2-1952 


O.D. 


M. V. Narayana 

Pillai 
P. Krishnan Nair 


B.A., Co -operative 

training 
B.A. 


3 


10-6-1114 


28-12-19 + 9 


O.D. 


+ 


K. Karunakara 

Panicker 


B.A., B.L . 


12-10-1124 15-5-1952 


O.D. (Prov I. ) 


Officiating 


6-3-1952 


3-7-1952 


M. K. Parameswaran 

Pillai 
R. Vasudevan Pillai 
M. Arumughoni Pillai 

1. Narayana Pillai 
N. Vadivelmurughan Pillat 


30-6-1952 


O.D. 


4-7-1952 


O.D. 


10-9-1952 


Cochin Cadre. 


Deputy Registrar II Grade 

(1) 175-10-225 
Vacant. 


S. 


2 


1-2-1122 


GRADATION LIST OF THE NON -GAZETTED ESTABLISHMENT OF THE CO -OPERATIVE DEPARTMENT 

As on 1st April 1953. 

Date of Date of Date of 
Qualifications 

commencement appointment confirmation 
Name und Designation 

Date of of continuous to the present to the present 

Remarks 
No. 

General Special 

birth 

service post or grode . grade 

Travancore Cadre. 
Inspectors - grade (20) 125-5-150 . 
M.K. Parameswaran Pillai M.A.,B.L . 

16-8-1084 1-2-1117 1-12-1121 24-3-1950 

0.D. 
R. Vasudevan Pillai R.A.,C.H.D . 

3-1-1081 7-9-1108 do . 

do . 0.D. 
(Manchester) 
3 M.Arumugham Pillai Intermediate Diploma of licentiate in 21-10-1073 21-5-1101 

Ju . O.D. existing 
Agriculture 

rank maintained. 
1. Narayana Pillai 

B.A. Apprenticeship in Madras 19-6-1903 1-8-1119 

do . O.D. 
Provincial Bank , Higher 
Examination in Co-opn . 
(Madras and Bombay) ; 
Higher Examination 
Commerce and Finance (L. 
C. C.), Commercial Law ; 
(L. C. C.), Company Law ; 
C. A. I. 1. B., D. Com .. 
( 1. M. C.) and Account 

Test . 
5 N. Vadivelmurughan Pillai B.A. 

19-9-1974 12-10-110T 1-1l- 112 24-3-1950 0.D. 
6 T. V. John B.A. 

5-10-1082 1-7-1105 

do . 

do . 
7 J. M. AbilulKadir B.A. 

O.D. 
8 K.Maria Antony B.A. 

25-12-1904 

do . 

do . 


1-1 2-1121 


in 


16-10-1104 


9 


5-4-1075 


31-1-1095 


2-10-1949 


Holder of 

S.S.L.C. 
B : A . 


10 


AccountTest 


25-2-1078 


21-5-1101 


15-8-1122 


R. Ramalinga lyer 
S. Ramalinga Iyer 

M.Gopala Pillai 
12 P. C. Chacko 
13 A. Kesava Panicker 
14 T. Joseph 


11 


B.A. 
E.S.L.C. 
B.A. 
B.A. 


do . 

Existing rank 

roaintained . 
10-8-1950 . O.D. in Salestax 

Department 
18-10-1950 
15-11-1950 
11-5-1951 O.D. 
4-8-1951 


23-11-1103 27-4-1123 
22-8-1711 1-1-1124 
21-9-1110 do . 
21-8-1111 

. 16-2-1124 


5-5-1077 

5-8-1079 

13-11-1078 
Co -op. training, Co-op. 13-12-1899 
higher grade, Auditing 
(higher grade) ; Banking 
(lower grade) G. T. E., 
Book-keeping 

and 
Accountancy . 
Co-op. training 

20-6-1080 

15-8-1078 
Account Test 

22-12-1075 

TO - T - 1079 
Co-op. training, Book-keep 1-9-1908 

ing and Banking, Audit 
and Co- op . 

15-3-1083 


3-4-1124 


do . 


15 Boniface M.Aranjo 
16 P. O.Kunju Panicker 
17 K. P. Ramakrishna Pillai 
18 P. K. Narayana Pillai 
19 P. T. Varghese 


B.A. 
B.A. 
B.A. 
B.A. 
B.A.B.L. 


23-8-1111 
21-8-1111 

1-1 -TIIT 
4-12-1112 
29-6-1114 


27-8-1124 
24-1-1952 
9-5-1952 


30-2-1952 
30-3-1952 O.D. 
29-6-1952 O.D. 
19-10-1952 
20-12-1952 O.D. 


14-11-1112 28-5-1952 


25-3-1953 


20 R.Kalyanasubramoniallyer B.A. 

Officiating. 
P.G. Verghese 
P. C. David 
P. C. John 
L. Gomathi Amma 
H. Padmanabha Iyer 
S. Kulathu Iyer 
M.Madhavan Pillai 
P. N. Damodara Panicker 


28-5-1952 

do . 
do . 


do . 


do . 
do . 
3-7-1952 
do. 


O.D. 
O.D. 


Qualifications 

Special 


Date of 

Date of Date of 
commencement appointment confirmation 
of continuous to the present to the present 
service 

post or grade grade 


Date of 
birtb 


Remarks 


General 


O.D. 


SI. 

Name and Designation 
No. 

Officiating- (contd.) 
K 

Ramakrishnan 
K. Bhaskaran Nair 
S. Krishnan 
P. K. Ramachandran Nair 
M. Koshy 
S. Sankarasubramonia Iyer 
T. R. Sankara Pillai 
M.Prabhakaran Pillai 
K. Gopalan 
K. Shanmugham Chettiar 
T. Sankara Pillai 


O.D. 


3-7-1952 

do . 
4-7-1952: 

do . 
24-7-1952 

11-9-1952 
20-12-1952 
29-12-1952 
29-11-1952 


O.D. 

.D . 
0.D. 


do. 


8 


+ 


do . 


Inspectors Il grade (41) 

( Rs. 80-120 ) 
P. G. Verghese 
2 P. C. David 
3 M.Koshy 


1 


B.A. 
B.A. 
B.A. 


16-3-1083 
22-4-1085 
10-5-1911 


31-9-1115 
3-10-1115 
7-11- TIIS 


1-1-1121 
do . 
do . 


.24-3-1950 O.D. 

O.D. 
do . O : D . 


do . 


4 P. C. John 
& L. Gonuathi Amma 


B.A. 
B.A. 


Co-op . training 
M. G. T. E. in Auditing 
(Higher), Co-op . 

and 
Banking 
Co-op. training 
Co-op. Inspector s training, 
MG. T. E. in Co-op . 
(Higher) and 

Banking 
(Lower) 


Jo . 


14-6-1081 
5-8-1089 


28-3-1116 
28-11-1115 


do. 


clo . 


.do. 


O.D 
O.D. 


6 H.Padmanabhalyer 


S.S.L.C. 


16-11-1077 


25-7-1096 


1-1-1121 


do . 


O.D. 


26-10-1098 
5-12-1101 


roo. 
do . 


do. 
do . 


O.D , 
O.D. 


G.1426. 


22-11-1117 


.to. 


do . 


10 
11 


O.D. 
O.D. 
0.D. 


19-4-1108 


1-1-1121 


do. 


12 


26-3-1109 

1-3-1119 
28-2-1119 

2-9-1118 
28-2-1119 
20-9-1102 


1-1-1121 
I- I-T121 
do. 

do . 
1-1-1123 
1-1-1121 


do. 
do . 
do . 
do . 
do . 


O.D 
O.D. 
O.D. 
O.D. 
O.D. 
O.D. 


. 


do. 


S. Kulathu lyer S.S.L.C. 

2-11-1076 
8 M.Madhavan Pillai Secondary Account test 

29-12-1079 
School leaving 
9 P. N. Damodara Panicker B.A. 

26-1-1079 
K. R. Ramakrishnan B.A. 
K. Bhaskaran Nair B.A. Typewriting and shorthand 

27-1-1087 
(Lower), Account and 

Judicial tests. 
S. Krishnan B.A. Account test 

10-10-1086 
13 P. K.Ramachandran Nair B.A. 

2-3-1091 
14 S. Sankarasubramonia Iyer B.A. Co-op. training 

14-4-1090 
15 T. R. Sankara Pillai B.A. 

19-2-1095 
16 M. Prabhakaran Pillat B.A. 

22-12-1085 
17 K. Gopalan Secondary 

25-10-1077 
School leaving 
18 K. Shanmugham Chettiar E.S.L.C. 

10-3-1076 
19 T. Sankara Pillai E.S.L.C. 

11-5-1078 
20 P. O.Oommen 

B.A. Junior Co-op. Inspector s 13-10-1091 

training Certificate 
21. T. Sivathanu Pillai B.A. 

30-7-1090 
22 G. Chellain 
23 M.P. Prabhakaran B.A. Inspector s training 

7-5-1091 
24 G. Raghavan Pillai B.A. 

10-11-1084 
25 Kunchu Pillai 

E.S.L.C. Auditing , Co.opn. (higher) 3-11-1078 

and Book-keeping (Lower) 

M. G.T.E. 
26 P. Kuttappan Pillai E.S.L.C. 

3-2-1081 
K. Kesavan Nair B.Sc. 

17-11-1922 


do . 


20-5-1103 
7-8-1103 
21-2-1118 


do . 


do . 
do . 
do . 


O.D. 
O.D. 


do . 


1-1 2-1121 


2-8-1119 

* 
7-8-1119 
1-8-1119 
do. 


do . 
do. 
do . 
do . 
do . 


0.D. 
O.D. 
O.D. 
O.D. 


1-1-1121 
do. 
do . 


do . 


do. 


do . 


8-5-1950 O.D. 
11-7-1950 O.D. 


23-8-1121 


Date of 


Date of 


Na : and Defignation 


Date of 
commencement appointment confirmation 
of continuous to the present in the present 

service post or grade grade 


Date of 
birth 


Remarks 


2X 


28-6-1081 

23-4-1098 
12-11-1100 

9-3-1085 
7-2-1081 
24-4-1086 


7-11-1119 
22-11-1120 
1-1 2-1121 

do. 

do . 
13-11- TITO 


do. 
1-12-1121 

do . 
do . 
do . 


10-8-1950 0.D. 
18-10-1950 
is- 11-1950 

1-4-1951 


11-5-1951 0.D. 


4-8-1951 O.D. 


Qualifications 
No. 

General 

Special 
ectors IlGrade- contd .) 
C. Raman Pillar 

B.A. 
AG Raghavan Pillai B.A. 
3 D. Ant ndavalli Amma B.Sc. Co -op. training course 
M.-M. Daniel 

B.A. 
Keloo Pillai 

B.A. 
33 K. o .George 

B.A. 

Account test, Revenue test 
and Madras Technical 
Higher Survey and Level 

ling . 
34 C ..Jacob 

B.A. Junior Co-op . Inspectors 

training certificate 
35 V. K. Joseph 

B.A. Account test, H.D.C. 
36 P. Abdul Hameed 

B.Sc. 

do . 
37 M. R. Sreedharan Nair B.A. Certificate ofProficiency in 

Co-opn . Banking, Book 
keeping , Auditing and 

Accountancy. 
38 N : Rama Karanavar 

B.A. Co-op . training 


25-9-1089 


2-9-1122 


2-9-1122 30-2-1952 


10 


9-10-1098 
16-7-1096 
10-3-1090 


3-7-1119 
13-6-1119 
22-4-1124 


8-1-1124 
12-3-1952 
24-5-1950 


23-5-1952 
29-6-1952 


10-12-1088 


12-6-1123 . 24-5-1950 19-10-1952 


39 
40 
€ 


Vacant. 


Officiating. 
1.Silvanose 
2 K. Bhargavan Pillai 


12-12-1122 

7-5-1123 


3 S. Vasudevan 
4 P. V. Venkitasubramonia Iyer 
s C. S. Sankaranarayana Pillai 
6 K. Bhaskaran Pillai 
7 Hyacinth F. Perira B.A. 


22-5-1123 

9-7-1123 
28-8-1123 
16-11-1123 
11-3-1952 


0.D. 


8 M. Sreedharan Pillai 
9 N. Parameswaran Pillai 
10 N. Krishnan Nair 
11 K. P. Sankaran Nair 


B.A. 
B.A. 
B.A. 


First promoted 
as offg . Co -op.. 
Inspector from 
23-1-1124. 
do. 

3-4-1124 
do . 3-8-1124 
do. 

3-8-1124 


Account test 
Account test and Criminal 
Judicial test 
Excise and Account test 


11-3-1952 
12-3-1952 
13-3-1952 


13-5-1080 


5-7-1124 


24-5-1950 


Service as Inspector 

of Co- op . Socie 
ties . for Ex -ser 
vicemen exclud 
ed . (O.D.) 


B.A. 
B.A. 


12-3-1952 
12-3 : 1952 


12 S. Sundararaj 
13 R. Appukuttan Pillai 
14 K. Madhavan Nair 
15 K. Sankararama Iyer 
16 N.Ranganatha Pillai 


ES.LC. 
E.S.L.C. 


Account test 
Typewriting (Lower) L.C.C. 

and Account test. 
Account test 
Typewriting and Shorthand 

(Lower ) and Account test 
Account test and Banking 

(Higher) 


20-12-1952 
do. 


B.A. 


10--1953 


Clerks- (6 ) 80-5-120. 
N. Ranganatha Pillai 
2 N. Parameswaran Pillai 


B.A. 


1-1-1120 


24-3-1950 O.D. 


Account. test and Banking 

(Higher) 
Account test 


6-6-107526-5-1101 
21-9-1099 27-10-1118 


B.A. 


1-12-1121 


do . 


O.D. 


SI 


Date of Date of 

Date of 
commencement appointment confirmation 
of continuous to the present in the present 

service post or grade grade 


Qualifications 

Special 


Name and Designation 


Date of 
birth 


Remarks 


Veneral 


B.A. 


1-1-1093 


3-6-1118 


1-12-1121 


24-3-1950 O.D. 


Clerks (contd.) 
3_N . Krishnan Nair 
* 4 P. Thankamma 

5 K. Madhavan Nair 
6 K. Sankararamalyer 


do . 


E.S.L.C 
E.S.L.C. 
E.S.L.C. 


Account test and Criminal 

Judicial test 
Account test 

do. 
Typewriting and shorthand 

(Lower ) Madras and 
Account test. 


14-2-1086 
11-10-1089 
5-11-1088 


19-8-11 
14-9-1116 
3-11-1112 


do . 
1-1-1122 
do. 


do . 


do . 


O.D. 
O , D . 


O.D. 
O.D. 


1.12 


Officiating. 
S. Sundararaj 

R. Appukuttan Pillai 
11 K. Kunju Sankaran 

R.Kumara Pillai 
A. Saraswathi Amma 

B. Radha Devi 
: V. G. Joseph 

Clerks-- (11) 45-5-75. 
M. Krishna Pillai 


12-3-1952 
12-3-1952 
12-3-1952 
13-3-1952 
20-12-1952 

do . 
10-1-1953 


. 


V.S.L.C. 


19-5-1095 


15.7-1122 


[-7-949 


1 


B.A. 
B.A. 


Registration entrance test and 11-8-1074 

Registration Higher test. 
Account test 

10-11-1098 
Typerwriting Lower (L. C. C.) 8-1-6090 

Account test 
Account test 

19-10-1086 


25-61119 
20-6-119 


4-6-1122 
20-9-1122 


do. 
do . 


O.D. 
O.D. 


2 S. Sundararaj 

R.Appukuttan Pillai 
4 

K. Kunju Sankaran 


3 


E.S.L.C. 


1-2-1113 


24-5-1122 


do . 


O.D. 


5 R. Kumara Pillai 
6 V. G. Joseph 
7 A. Saraswathi Amma 


B.A. 
E.S.L.C. 
B.A. 


16-1-1121 
18-5-1117 
24-4-1122 


2-4-1952 
1-8-1950 
20-2-1953 


20-2-1953 O.D. 

do. O.D. 
do . O.D. 


& B.Radha Devi 


B.A. 


25-5-1122 


Account test 

fo - 2-1097 
do . 

20-9-1078 
Account test, Secretariat 25-11-T101 

Manual test and Co -op . 

test. 
Account test and Secretariat 
21-11-1102 

Manual test 
Account test and Secretariat 4-4-1100 

Manual test 
Account test 

5-1-1085 
Account test and Secretariat * 18-5-1096 

Manualtest 


17-9-1949 


do . 


O.D. 


9 P. Sulochana Devi 


B.A. 


27-1-1122 


20-2-1953 


do . 


E.S.L.C. 
B.A. 


16-9-1116 
18-2-1123 


10 C. Narayanan 
A. Bhavanikutty Amma 

Officiating. 


25-3-1953 

do. 


11 


16-12-1122 
12-3-1952 


13 


12-3-1952 
12-3-1952 
12-3-1952 
13-3-1952 
20-12-1952 
20-12-1952 
10-1-1953 


P. L. Markose 
G. Gopalan 
C. Abdul Majeed 
R.Mahadeva Iyer 
1. C. Kunju Kunju 
T. P. Abraham 
Ebrahimkutty Rowther 

Clerks -- (26) 30-3-45 
P. L. Markose 
2 G.Gopalan 
3 A.D. Sundaram 
+ C. Abdul Majeed 
$ R.Mahadeva Iyer 
6 N. Damodaran Nair 
7 1. C.Kunju Kunju 


E.S.L.C. Account test 
E.S.L.C. 
E.S.L.C. Account test 
Intermediate Account test 
E.S.L.C. 
E.S.L.C. Account test 
E.S.L.C. 


4-6-1078 
5-3-1092 
26-9-1085 
5-4-1084 
8-9-1089 
7-4-1092 
12-3-1090 


18-3-1117 

14-3-1122 
14-3-1122 15-6-1122 
23-5-1114 15-6-1122 
10-8-1112 16-2-1122 
16: 9-111615-6-7122 
28-5-1118 11-6-1122 
7-8-1117 

17-6-1122 


1-7-1949 O.D. 
do . O.D. 
do . Suspension 
do . O.D. 
do. O.D. 
do. Suspension 
do . O.D. 


Date of 

Date of Date of 
commencement uppointment confirmation 
of continuous to the present 

in the present 
service post or grade grade 


Date of 
birth 


Remarks 


19-7-1084 

2-6-1100 
20-6-1103 


15-8-1117 
13-11-1123 
28-2-1122 


9-6-1122 
17-3-1124 
1-10-1950 


do. O.D. 
20-2-1953 OD.. 

do . O.D. 


Qualifications 
SI. 

Name and Designation 
No. 

General 

Special 
Clerks- (contd .) 
8 T. P. Abraham 

E.S.L.C. Account test 
9 Ebrahimkutty Rowther E.S.L.C. 

do . 
10 A.K. Thulasilakshmi Ammal E.S.L.C. Shorthand and Typewriting, 

Account and Secretariat 

Manual tests 
P. Lekshmikutty Amma E.S.L.C. 

do . 
K. P. Sukumaran Nair E.S.L.C. Secretariat Manual test 
13 P. P. Narayanan 

V.S.L.C. 
V. Chellian 

V.S.L.C. Travancore Chain Survey test 
15 to 20 Vacant. 

and Village Officers test 
Officiating-- (30-45) 
C. Raman 


11 
12 


1-5-1951 
. 1-5-1951 


4-5- TTOO 
10-3-1099 
4-4-1088 
5-9-1089 


15-3-1122 
16-3-1122 

2-8-1120 
2-2-1118 


do . 
do . 
do . 
do . 


do. 
Jo . 


14 


See T. C. Cadre 


14 


10-9-1951 


Copyists---(s) 25-30. 
C. Raman 
2 S. Sreedharan Nair 


M.H. 
V.S.L.C. 


9-6-1095 
25-12-1082 


Travancore Chain Survey test 
and Village Officers test 


21-3-1122 
3-11-1122 


21-3-1122 
3-11-1122 


24-3-1950 O.D. 

do . 


V.S.L.C. 


17-2-1092 


19-10-1949 


19-10-1949 


da. 


3 A. C. Gopalan 
4 to 5 Vacant. 

Typist -- (1) 45-75 
S. Balakrishna Pillai 


18-10-1075 


1-4-1100 


24-5-1122 


1-7-1949 


(1) M.G.T. E. Examination 

Elementary grade 
( ) Typewriting Intermediate 

grade of the institute of 
Commerce, Birmingham 


1 


-5-1081 
31-11-1081 


1-5-110T 
16-7-1117 


1-6-1 119 
1-6-7119 


1-7-1949 P. S. 45-75. 
do . 


Typist:-( ) 30-45. 
S. Bhagavathiappa Pillai 
2. P. Kunjan 
* V. P. Appukuttan 
4 N. Govinda Pillat 

G. Wilfred 


16-3-1082 


21-8-1111 


20-8-1120 


do . 


O.D. 
O.D. 


5 


5-10-1098 


10-6-1118 


9-4-1120 


do. 


M. E. E. Typewriting 
V : S :L : C : Malayalam Typewriting Exa 
Holder of Typewriting Towerf.c.c.) 

E.S.L.C. 
E.S.L.C. 

Diploma in Shorthand and 

Typewriting, Accounttest, 

Book-keeping (L. C. C.) 
Form IV Lower grade examination in 

Malayalam Typewritingand 
Typewriting examination 

(L. C. C.) Lower 
Lower Typewriting examina 

tion (L. C. C.) 


6 B. Rosammal 


22-1- T090 


13-3-1122 


13-3-1122 


do . 


27-9-1094 


18-3-1122 


18-3-1122 


do. 


is 


U 


7 T. Velayudhan 
8 K : Parameswara Menon 


O.D. (Pl. in the 
grade from 
1-1-1124) 


9 V. K.Kamalamma 


E.S.L.C. 


Typewriting (L.C.C.) Book 
keeping (L. C. C.) 


4-4-1094 


8-9-1120 


8-9-1120 


do . 


Officiating. 
K. Balakrishna Panicker 


E.S.L.C. 


31-12-1100 


16-8-1122 


16-8-1122 


Typewriting Higher (M. G. 

T. E.), Shorthand Lower 
(M. G. T. E.), Shorthand 
and Book-keeping Lower 
(L. C. C.), Account test 


SI. 
No. 


Name and Designation 


Qualifications 
General 

Special 


Date of 
birth 


Date of Date of 

Date of 
commencement appointment confirmation 
of continuous to the present in the present 

service post or grade grade 


Remarks 


Cochin Cadre . 


Inspectors - grade (4 ) 

Rs. 125.5-150 . 
K.Kumara Menon 


- 


B.A. 


18-7-1105 


24-3-1950 


24-3-1950 


2 T. V. RengaswamiIyer 


S.S.L.C. 


21-3-1098 


do. 


do . 


Civil Account , Account , 30-6-1091 

Excise, Registration , 

Co-op. and Anchal tests 
Diploma in Co-op., Account, 11-4-1081 

and Civil Account tests, 

Typewriting (Elementary) 
Diploma in Co-op .,Account 13-7-1076 

and Civil Account tests 
Account, Civil Account, 17-12-1077 

Revenue, Municipal Ac 
count, Tramway , Co- op. 
and Anchal rules tests 


29-8-1098 


do . 


do , 


K. A. SankaraMenon S.S.L.C. 
4 K. L. Ananthanarayana Iyer S.S.L.C. 
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29-4-1101 


do . 


do . 


Taspectors--- 11 grade (10 ) 

Rs. 80-120 
1 K. S. Raman 


S.S.L.C. 


3-11-1082 


13-9-1104 


24-3-1950 


24-3-1950 


2 

3 


do. 


K. Gopala Menon 

N. Khasim 
+ P. M. Sundara Menon 


O.D. 


S.S.L : C : 
S.S.L.C. 
S.S.L.C. 


Civil Account and Co-opera 
tive tests 

do . 

do . 
Civil Account Education , 

Co-op. and Huzur Office 
Manual tests 


23-1-1086 

1-4-1082 
5-9-1082 


10-10-1104 

1-11-1107 
3-11-1106 


do . 
do . 


do . 
do . 


O.D. 
O.D. 


do . 


5-11-1084 19-12-1106 


do . 


do . 


O.D. 


G.1426. 


25-11-1085 28-4-1113 


do. 


do. 


Long leave 


2. 


s K. P, Prabhakaran Karthal . Matriculation Weaving (Lower ), 

Mat 
weaving (Higher), Huzur 
Office Manual, Account 
and Co-op . tests, Wardha 

gramaseva Certificate 
6 K. S. Sundararaman S.S.L.C. Diploma in Co-op., Huzur 

Office Manual and Civil 

Account tests 
7 K.Madhava Marar B.A. Huzur Office Manual, Civil 

Account and Co -op. tests 
8 C. Subhadramma 

S.S.L.C. Civil Account, Co-op .. 

Education and Huzur Office 

Manual tests and Audit code 
2. P. K.Mooza 

B.A. Huzur office Manual, Civil 

Account and Co -operative 

tests 
10 Vacant 


22-2-1093 


28-6-1118 


do. 


do . 


7-4-1088 


28-7-1106 


do . 


do. 


O.D. 


7-4-1100 


10-12-1121 


15-3-1952 


15-3-1952 
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S.S.L.C. 


17-5-1097 


6-2-1121 


Huzur Office Manual, Civil 

Account and Co-op, tests 


20-2-1953 


20-2-1953 


3 


Clerk- (1) 80-1201 
P.Padmavathy Amma 

Clerks-- ( ) 45-75. 
I K. Balakrishna Menon 


! 


S.S.L.C. 


Huzur Office Manual. 

Co-operative and General 
standing orders tests and 
• Account test 
Hurur Office Manual and 

General standing orders 
tests 


19-6-1097 3-11-1949 3-11-1949 1-4-1951 Rank based on 

date of first ap 

pointment. 

ECTS 
20-8-1092.77-6-1949 111-6-1949 , 170-2-1953 


*** 2 : Aliarkutty Roivther 


S.S.C.C. 


Qualifications 


SI. 
No. 


Name and Designation 


4. 


Date of Date of Date of 

commencement appointment confirmation 
- Date of of continuou to the present to the presene : Remarks 
birth 

service post of grade grade 


General 


"Special 


Clerks- (4) 30-45. 


1 A. K. Sultan 


S.S.L.C. 


18-2-112 


2 


1-5-1122 


24-3-1950 


2 V.K. Vijayan 


Huzur Office Manual and 

7-12-1099 
Co-op. tests 
Huzur Office Manual test & ***** 8-3-1094 

Typewriting M. G. T. E. 
Lower 


23-9-1123 


7-10-1124 


1-4-1951 Exempted from 

minimum qualif 
cation , G. P.D. 
Dis.33545/ 51 /31 
8-10-1946 of the 
erstwhile Govt. 
of Cochin 


Travancore-Cochin Cadre. 
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3 and 4 Vacant. 

Typis — i) 45-75. 
Vacant. 
Inspectors Il grade Officiating 

(80-120) 
N. Sukumaran Nair B.Sc. 
George Salomon 

B.Sc. 
S. Madhavan Nair 

B.A. 
M. Nagoor Kani Raowther B.A. 
V. Bhaskaran Nair 

B.A. 
R. Rama Iyer 

B.A. 
G. Viswambaran Pillai B.A. 
K. P. Balasundaram 

B.A. 


H.D. C. 
Higher Diploma in Co-opo. 

do . 
do . 


14-8-1102 
24-4-1928 
30-4-1096 
21-6-1096 

11-6-1103 
29-11-1103 

5-6-1101 
18-11-1099 


11-3-1952 
12-3-1952 
11-3-1952 

do. 

do. 
11-3-1952 

1-3-1952 
11-3-1951 


Higher Diploma in Co-opa . 


do . 


do . 


B.A. 


do . 


17-7-1101 


К. G. Kаdаmреги 

Namboodiripad 
V. J. Leopold 


1 . 
43-3-1952 
12-3-1952 


S.S.L.C. 


10-4-1099 


Huzur Office Manual, trained 

in Co -operation 


Exempted from 
qualification ride 
G.P.S.2 /45914/ 
22 /0 /23-6-1947. 


19-3-1952 


B. Krishna Das 5. B.A. Higher diploma in Co-op , and 16-6-1102 

Account tests 
lospectors - 11 grade 
Officiating (80-120) - (contd.) 

71 
M. T. Paulose, B.Sc. H. D. C. and Account test 8-4-1100 
K. Krishnankutty Nair TB.A ... ? ! Higher diploma in Co -opo . 6-9-11024 
E.Karunakaran Nair ( B.A. H.D. C. 

21-6-1096 
K. Balakrishna Pillai B.A. Higher diploma in Co -opn . 27-6-1105 
B. Saraswathi Ammal B.A. (Hons.) H. D. C. 

2-2-1103 
V. Narayanan Potti B.A. Higher diploma in Co -opn . 25-2-1102 
P. J. James B.A., B.T. H.D. C. 

18-12-1098 
V. Parameswaran Pillai B.A. Higher diploma in Co -opo . 8-6-1103 
P. Purushothaman Nair B.Sc. 

do , 

14-9-1101 
N. C. Natarajan 

B.Sc. do . 

4-4-1103 
: T. V. Abraham 

B.A. 1 do. 

9-5- TION 
V. G. Parameswaran Nair B.A. 

do. 

20-11-1094 
M. D.Krishnankutty Nair B.A. H. D. C. and . Secretariat 

13-7-1102 

Manual tests 
P. V. Joseph 

B.A. Higher diploma in Co-opn.c *18-4-1100 
S. Ramakrishnan 

B.Sc. do . 

15-8-1927 
Clerks-- (30-45) 
B , Sileswari Amma 

B.A. Secretariat Manual test 17-2-1098 


12-3-1952.2: 
12-3-1952 
14-3-1952 
11-3-1952 
12-3-1952 
13-6-1952 

9-7-1952 
25-6-19521 
25-6-1952 
4-7-1952 
9-7-1952 
UI- 7-1952 1 
12-9-1952 


16 


22-9-1952 
19-12-1952 


4:39 


18-9-1950 


Qualifications 


sl. (Name and Designation 
No. 


Date of Date of Date of 
commencement appointment confirmation 
of continuous to the present in the present 

service post or grade grade 


Date of 
birth 


Remarks 


General 


Special 


N. Sukumaran Nair 


B.Sc. 


18-9-1950 


O.D. 


P. L. Joseph 
T. D. Poulose 


.E.S.L.C . 


H. D. C. Travancore Co-op. 14-8-1102 

College and Typewriting 
*Lower (L. C. C.) 
Secretariat Manual test 1112-7-1105 
Typewriting Lower 

27-4-1104 
(L. C. C.) 

1.22-8-1104 
Secretariat Manual test * 10-4ITOS 


do. 


1-) - 9-8-1951 
1.22-8-1951 


do. 


do . 


2-22-8-1951 

21-8-1951 

10-9-1951 
15-11-1951 
1-31-10-1951 


Travancore cadre 


.E.S.L.C . 
( do . 


Secretariat Manual test 

do . 


1 : 25-3-1105 
-322-6-1100 


20 


P. Bhaskaran Nadar 
L. Alosyius 

C. Raman 
* : S. Apparoo Achary 
1 S. Thankappan Pillai 
2 
s Clerks- (30-45 ) - (contd .) 
* P . N. Neelakanta Pillai 

S. Ramachandran Nair 

P. Krishna Pillai 
CN. Ponnappan Achari 

Typists- (30-45) 
R. Parameswaran Nair 


E.S.L.C. 

do . 

do. 
E.S.L.C. 


T (L. C. C.) Shorthand lower 
M.G.T. E. Civil Engineer 


24-12-110 

73-1102 
24-4-1102 
24-12-1105 


12-12-1952 
15-12-1952 
11-12-1952 
17-1-1953 


ing 


. -216 -L- 1953 


" E.S.L.C.M.G.T.E. Lower in Type- ** 418-7-1100 

writing (L.C. C.) Lower 

in Typewriting 
S.S.L.C. Typewriting Lower 

20-6-1104 
(M. G. TI E.) 


K. Saraswathi 


26-3-1953 


GRADATION LIST OF THE 


NON -GAZETTED STAFF OF THE OFFICE 
OF THE PUBLIC SERVICE COMMISSION AS IT 


STOOD ON 1-4-1956 . 


SI. Nameand Designation . 


Qualifications 

Special 


Date of 


Date of Date of 
commencement appointment 
of continuous to the present 

service post or grade 


Date of 
confirmation 

grade 


in the present 


Remarks 


No. 


General 


birth 


- 


Clerks (Upper Division ) 1 . 
Rs . 80-5-105-7-140- EN 

8-180 . 
K. Ramachandra lyer . E.S.L.C. 
2 V. Achutha Menon B.A. 


1 


3-6-1080 

5-6-1085 
20-11-1911 


6-1-TTOO 
25-3-1108 


1-6-1950 
1-6-1950 


3 S. Sreenivasan Poti 


B.A. 


16-11-1111 


1-6-1950 


B.A. 


21-4-1084 


19-4-1110 


1-6-1950 


4.M. P. Raghavan Naic 
5 V. K. Ammunni 


B.A. 


15-1-1087 .. 17-8-1112 


1-6-1950 


Account Test 
HuzurOffice Manual, Revenue 

Test, Account Test 
Typewriting (Lower), Short 
inand (Higher), Account 

Test 
Account Test 
Revenue Test, Registration 

Test, Huzur Office Manual 

Account Test 
Account Test 
Account Test 
Account Test 
Account Test 
Huzur OfficeManual, Revenue. 

Test, Account Test, Public 
Works Test, Education 
Test and Account Test 
(Higher) 


1-6-1950 
1-6-1950 On O. D. as Acting 

Superintendent 
1-6-1950 On O. D. as Acting 

Superintendent 
*1-6-1950 On 0. D. as Acting 

Superintendent 
1-6-1950 On O. D. as Acting 

Superintendent in 

leave vacancy 
Lien suspended 

Lien suspended 
1-6-1950 
1-6-1950 
1-6-1950 


Antony Xavier 

V.M. John 
6 A : J. Anthappai 
7 P. Janakikutty Anna 
8 V , V. Jacob 


B.A.B.L. 
BA 
B.A. 
MA 
B.A. 


11-3-1085 
18-7-1093 
15-8-1096 


4-6-1113 

4-6-1116 
18-11-1118 


1-6-1950 
1-6-1950 
1-6-1950 


9 C. J. Chacko 
10 K. A. Narayanan 


B.A. 
B. A. 


Account Test 
Account Test 


21-6-1090 
24-2-1093 


13-4-1119 
13-4-1120 


1-6-1950 
3-3-1951 


1-6-1950 
1-6-1950 (Confirmation order 

ed with retros . 

pective effect) 
1-6-1950 

do . 
1-2-1956 


11 

K. S : Chellamma E.S.L.C. 
12 K. P. Vasudevan Pillai M.A. 


Account Test 
Account Test 


19-4-1097 
21-1-1085 


20-3-1121 
8-6-1113 


2-4-1951 
25-6-1953 


Temporary (s) and 

Officiating. 


R. Sreesankara Warrior 
2 J. Saradamma 
3 S. Kuttappan Pillai 
4 T. S. Narayanan Nambidi 
5 N. Sivarajan 
6 R. Parameswaran 
7 M. Govinda Pillai 


On foreign service 


8 G. Narayanan 
9 K. Madhavankutty 

11 Clerks (Lower Division) 17. 
Rs. 50-4-70-5-95-EB 

S- 125. 


1 R. Sree Sankara Warrier B.A. 
2 J. Saradamma 

B.Sc. 


Account Test 
Account Test (Higher ) 

R. B. V. (Hindi) 
L. C. C. Typewriting 


8-7-1097 
10-7-1099 


20-3-1121 
11-4-1121 


19-9-1949 
3-4-1122 


1-6-1950 On other duty . 
1-6-1950 do . 


E.S.L.C. 


20-11-1092 


1-2-1121 


1-6-15 


No Account Test 


3 K. Parthasarathy 

Iyengar 
+ $ . Kuttappan Pillai 


9:6-1950 
1-1-1124 


E.S.L.C. 


Account Test 


15-11-1097 


20-2-1121 


1-6-1950 On other duty 


Date of 


Qualification 


SI. 
No. 


Name and Designation. 


Date of 
birth 


General 


Special 


Date of Date of 
commencement apportement confirmation 
of continuous to the present in the present 

Remarks 
service post or grade grade 
9-10-1121 I - 5-I122 1-6-1950 On foreign service 
29-3-1122 14-9-1124 1-6-1950 On other duty 


B.A. - 


Account Test 


8-11-1923 


ST. S. Narayanan 

Nambidi 
6 N. Sivarajan 


B.A. 


7 R. Parameswaran 


B.A. 


7-4-1122 


26-8-1122 


1-6-1950 


do . 


8 M.Govinda Pillai 
9 G.Narayanan 
1 K.Madhavankutty 

A. K. John 
12 K. Thankappan Nair 


B.A. 
E.S.L.C. 
E.S.L.C. 
E.S.L.C. 
E.S.L.C. 


27-1-1122 
8-4-1122 
3-5-1122 
23-6-1122 
11-8-1122 


1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 


1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 


do . 
do . 
do . 


I ! 


Account Test, Criminal Judi 7-6-1093 
cial Test, 

Secretariat 
Manual and Revenue Test 
Account Test, Secretariat 25-5-1100 

Manual Test, Revenue Test 
Account Test 

20-11-1100 
Account Test 

5-5-1 102 
Account Test 

IS- 10-1095 
Account Test 

1-8-1085 
Account Test , Typewriting 8-10-1095 

(L. C.C.), Secretariat 
Manual 
Account Test 

5-1-1098 
T. T. C. Account Test, 

12-5-1086 
Secretariat Manual 
.L.C.C. Typewriting (Lower), 12-9-1095 
Account Test and Secretariat 

Manual 
Account Test, Secretariat 
2-9-1100 

Manual 
Account Test and Secre 1-11-1927 

tariat Manual 


B.Sc. 
E.S.L.C. 


13 N. Sumathy Amma 
14 P. Ananthakrishnan 

Nair 
15 K.G.Geevarghese 


28-11-1122 
28-8-1122 


1-6-1950 
1-6-1950 
1-6-1950 


1-6-1950 
1-6-1950 


E.S.L.C. 


2-9-1122 


26-6-1950 
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G. Balakrishna Pillai 


E.S.L.C. 


2-12-1122 


1-6-1950 


26-6-1950 


17 A. Kesavan Nair 


B.A. 


23-2-1123 


1-6-1950 


1-2-1956 


.. 


2 


Jeuporary (6) and officiating. 
R. Vannia Perumal Nadar 

V.Melvile Fernandez 
3 N..G . Prabhakaran 
4 A. Alice 
5 S. Kesavan Nair 
6 V. Rajamma , 
7 P. Sreenivasan 
8 K. Sarojinikutty 
9 P. V. George 
10 A. Charles 
IT V. V. Thomas 
12 C. R. Narayana Panicker 
13 T. P. Bhaskaran 
14 N.Abhirama Amma 
15 S. K. Bal 


::: 


::::::::::::::: 


: 


III. Attender 

Rs. 30-1-40-2-50 
I A. Sukumara Pillai 


E.S.L.C. 


SecretariatManual 


15-7-1106 


24-3-1954 


24-3-1954 


24-3-1954 


IV . Stenographer 
Rs. 50-4-70-5-105- EB 

7-140-8-180. 
M. Krishnan Nair 


E.S.L.C. 


4-5-1093 


Shorthand (Higher ), Type 

writing (Higher), M.G.T.E. 


18-8-1117 


1.6-1950 


1-6-1950 


kirari 


grede 


Date of Date of 

Date of 
walification 

Commencement appoitica confisetios 
Name and Designation 

Date of of continuous to the prezat in the presat 
General Special 

birth 

strice 

post or grade 
Typ (Wyer Division) 
Rs. 66-4-105+ 7-140-1-8.10. 
IV Venkite Subramania Studied up Typewriting and shortharul 27-4-1909 9-12-1116 

1-6-1956 

1-6-1950 
Iyer 

t VI Forin (Lower ) M.G.T.E. 


13-1-1916 


28-8-1121 


1-6-1950 
1-6-1950 


1-6-1950 On Deputation in the 

P.W.D. 
1-6-1950 


3-2-1090 


1-1-1121 


Typ (Lower Divo ) 

156-4-7-5-99-00-3-125. 
IM. I. Abraham 

LS.L.C. Typewriting and shorthand 

(Lwer ) 
a Janama (Malayalam V.S.L.C. Malayalam Shorthand 
Typist) 

(Higher) and Malayaan 
Typewriting (Higher ) 
Rashtrabhasha l areeksha 

in Hindi 
i L. J admavathy Appeared for Typewriting Lower L.C.C. 

E.S.L.C. 
4 N.Narayanan 
$ C , Kutty (Malay VII Class Malayalam Typewriting 

Typist) Malayalam Lower 


12-3-1096 


24-4-1122 


1-1-1124 


1-6-1950 


31-12-1949 


in 


1-6-1950 On Deputation 

the P.W.D. 
5-10-1950 


28-11-1097 


5-10-1950 


5-10-1950 . 


Temporary (2) and Officiating . 
1 C. S. Anmu Mandal 
2 M.Madhavi Amma 

M. Jayachandra Kumari 
+ u . Govindankutty Menon 
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Office of the 
Public Service Commission , 

Trivandrum , 17-5-1956. 


JACOB VARUCIS, 

Secretary, 
Public Service Commission . 


Gazette No. 24 dated 12th June 1956 . 
PART 1 

NOTIFICATION . 
L. Dis. 12100 /56 /DD. 

31st May 1956 
The following decision of the Labour Appellate Tribunal 
of India, Madr . in Appeal No. Madras 63 of 1956 is hereby 
published for the information of all concerned . 

By order of His Highness the 

Raj Pramukh , 
Labour Department, 

V. V. JOSEPH , 
Trivandrum 

Secretary . 
In the Honourable Labour Appellate Tribunal of India, Madras. 

APPEAL No.MADR .63 OF 1956. 
The workers employed in the shop of Shri K. 

Kesava Reddiar, Gold Merchant and 
Jeweller,Main Road, Quilon , T.C. State , 
rep . by the Thiru - Cochin Silpakala Tho 
zhilali Union , Quilon 

Appellants 


versus 


1. Sri K. Kesava Reddiar, Gold Merchant 
and Jeweller ,Main Road, Quilon . 

Respondents 
2. The workmen of the respondent shop who 1 

are not rep.by the appellants. 
IN THE MATTER of an appeal against the award of the 
Industrial Tribunal, Trivandrum in Industrial 
Dispute No. 60 of 1954 made on the 16th 
January 1956 and published in the Tra 
yancore -Cuchin Government Gazette 

No. 9 dated 28th February 1956 . 

MADRAS ,DATED THE 9TH MAY 1956 . 
Shri P.D. Vyas 

President. 
Shri A.V. Krishna Rao Member. 
Appearances : 

Sri T.K. Divakaran, M.L.A., for the appellants. 
Sri K. SankaranarayanaPillai, Advocate, for the 1st 

Respondent. 
State :-Travancore -Cochin , 

Industry : -Jewellery . 

DECISION . 
This is an appeal by the workmen in the shop of SriK. 
Kesavan Reddiar, a Gold Merchant and Jeweller of Quilon , 
against the award of the Industrial Tribunal, Trivandrum , in 
Industrial Dispute No. 60 of 1954. 

2. Two questions were referred by the T.C. Government 
for adjudication to the Industrial Tribunal : 
G. 1671. 
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(1) Whether the denial of employment by the management 

to Sri S. Venkatachalam Achari, V. Thankappan 
Achari,G.Kumaraswami Achari and P.Padmanabhan 
Achari is justified ? If not, to what reliefs are they 

entitled ? and 
(2 ) Whether the following workmen have been denied em 

ployment by the management for the whole or part 
of the period from 31-8-1954 to 3-10-1954, and if so , 
whether the denial of employment is justifiable ? If 
not , to what reliefs are the workmen entitled ? 

1. S. Velayudhan Achari 
2. A. Appu Achari 
3. R. Gopalakrishna Achari 
4. " Thankappan Achari 
5. Madaswami Achari 
6. P. Appukutty 
7. Kolappan Achari and 

8. S. Chellappan Achari. 
3. The lower Tribunal held that there was no employer 
employee relationship between the management and the persons 
mentioned in the Government order of reference ; that they 
were not " workmen " as defined in the Industrial Disputes Act 
and so there could be no industrial dispute between the parties 
which could be referred to the Tribunal, which had in conse 
quence no jurisdiction , and that therefore, it was unnecessary 
to enter into the merits of the questions referred for adjudica 
tion . 

4. The appellants urge that they are "workmen " within the 
meaning of the Act and that the lower Tribunal misunderstood 
and misapplied the law on the subject and failed to exercise a 
jurisdiction vested in it by law . 

5. The only point for determination is whether the appel 
lants are " workmen " and there is employee and employer rela 
tionship between them and themanagement. 

6. The first respondent is a gold merchant and Jeweller of 
Quilon . It is alleged that he employs 18 workmen in his shop , 
including those in the order of reference, for preparation of gold 
jewels according to specifications and fixing the time limits with 
in which the jewels had to be made ready and pays them the 
making charges according to the nature of work turned out ; and 
that by reason of denial of employment to some of them , the 
Government Order of reference was made. It is said that there 
are two types of employees ; (a ) those who work in the shop 
itself of the employer, and (b ) those who take the entrusted 
gold to their houses and finish the ornaments within the time 
fixed and receive the making charges ; and that all the persons 
covered by the reference belong to the former class. But we 
may atonce state that in the light of decided cases, it is im 
material to which type they belong;for in either case, if the emplo 
yer could exercise suficient control over them , they would be 
" workmen " within themeaning of the ACT, See Modern Match 
Industries, Gudiyatham ,vs. Their workmen (1956 I L. L. J. 335) 
to which detailed reference will bemade again . 
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7. Two witnesses were examined for themanagement and two 
for the workmen. The lower Tribunal, without making any 
reference to the evidence adduced for the workmen and without 
even considering in detail the evidence for the management, 
made the following sweeping statement: " After reading the 
depositions of EW . 1 and EW.2, I am convinced that the em 
ployer has nomanner of control over the work done by the em 
ployees except in securing the ornaments as per specifications 
and within the time prescribed ". We, however, consider that 
even the evidence adduced for themanagement, to which refe 
rence will be made hereafter, leaves no room for doubt that the 
management exercises a good deal of control over these em 
ployees.. 

8. " Workmen " as defined in Sec. 2 (s) of the Industrial 
Disputes Act, 1947, means any person employed (including an 
apprentice ) in any industry to do any skilled or unskilled 
manual or clerical work for hire or reward . The persons con 
cerned in the reference prepare gold jewels according to speci 
fications and special instructions, if any, of the management. 
The timewithin which they are to be got ready and the making 
charges are also fixed . Therefore, they are engaged in an in 
dustry for doing skilled manual labour for hire. The only 
question is whether they are employed " by the management ; 
or , in other words, whether there is the relationship of emplo 
yees and employer as between them and the Gold Merchant or 
whether they are independent contractors. The difference 
between an " employee " and an independent contractor " is 
clearly brought out in the case of the New Mahalakshmi Mills 
(1954 II L. L. J. 633) , referred to also in the Award under appeal. 
The decisive test is: " Has the management some measure of 
control over and can regulate the action of the employee during 
the timehe is engaged in doing the work ? " . If so , there is the 
relationship of employer and employee. 

9. We proceed to examine the evidence in the light of the 
above test. Bhima Bhatter (EW - 1) is a gold merchant of 
Alleppey and Vice-President of the T.C. Gold Merchants Asso 
ciation . His evidence shows that he employs 35 goldsmiths in 
his own shop and maintains a register for them ; that at the close 
of each day the gold entrusted to them is weighed and taken 
back ; and that, though there is no stipulation that they should 
work in the shop ; in practice the work is done in the shop 
itself ,as gold is valuable. Though he would say that the work 
men employed by him could bring outsiders to help them and 
that the workmen could also do the work entrusted to them by 
third parties in his (EW - 1 s ) shop , he was unable to give any 
details in his cross -examination in regard to them and even con 
ceded that workers from neighbouring shops had not come to 
work in his shop . He also stated that when there was work in 
his shop , his workmen should not go to other shops. These 
admissions indicate that the workers in his shop are not casual 
employees , that the same set ofworkmen turn up for work each 
day and that he exercises a good deal of control over their work . 
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His evidence also shows that he supplies paddy husk and char 
coal to the goldsmiths who work in his shop. He also gives 
" bonus to his workers at 61 % of yearly wages, which could 
only be on the footing that they are his regular employees; an 
independent contractor can lay no claim to bonus. 

10. The evidence of the 1st respondent as EW -2 that he has no 
control over his workers , that there are no fixed hours for work 
and that they could come and go as they liked , is not entitled to 
much weight in the light of what EW - i has deposed to . Even 
he concedes that his workers do the work in his shop itself, but 
would add that he insists on their doing so only to get the orna 
ments prepared according to requirements and within the time 
fixed . This also indicates that the first respondent exercises a 
large measure of control over the goldsmiths employed by him . 

11. Padmanabhan Achari (WW - 1) stated that he worked as 
he is now denied work . 

12. Kumaraswami (WW.2) would say that 18 persons includ 
ing himself,have been working in the shop of the 1st respondent 
for the past 10 years. His evidence discloses that they were all 
regular employees and not casual workers and that the 1st res 
pondent directs and controls their work . 

13. On the above evidence , it is clear that the 1st respondent 
has a large measure of control over these workmen so as to con 
stitute them his employees " . The case nearest in point is 
Modern Match Industries Limited , Gudiyatham and their work 
men (1956 I L. L. J. 335) , already referred to , which was a deci 
sion of a Bench of this Tribunal consisting of one of us. The 
reported decision related to the match industry. There certain 
persons were required to report for work every day and were 
given a particular quantity of raw material to work at their 
houses and were required to finish the work within a stipulated 
period, for which they were paid at a fixed rate at the end of 
each month . It was held that as such persons were employed for 
hire and as the employer exercised sufficient control over them 
in as much as they were required to execute the work according 
to instructions as per the required standard and within the time 
fixed , they must be held to be " workmen " within the meaning 
of the Act. It is also pointed out that it is not necessary they 
should work in the workshop under the direct supervision of the 
management and merely because they work in their houses they 
cannot be called independent contractors. Their position is 
stated to be analogous to workers engaged for rolling beedies in 
beedi-manufacturing concerns who were held to be workmen in 
1952 II L. L. J. 365 . 

14. The decision above cited is almost on all fours with the 
instant case. The goldsmiths employed by the 1st respondent 
are not a fluctuating body of workmen changing from day-to-day, 
but the same set of workmen have been employed for 10 years 
nearly, as the evidence points out. They work in the 1st res 
pondent s shop itself,prepare gold jewels according to the in 
structions of the 1st respondent and within the time fixed by him 
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and receive the stipulated making charges. The exployer, 
therefore exercises a good deal of control over them and directs 
the work to be turned out by them . 

15. Moreover, the 1st respondent himself took part in some 
conciliation proceedings before the labour officer without raising 
the objection that these goldsmiths were not his workmen . 
During the pendency of this Industrial Dispute itself, these gold 
smiths filed a petition under Section 33A of the Act that they 
were refused work without obtaining the written permission of 
the Tribunal and so Section 33 was contravened. The 1st res 
pondent, no doubt, raised the contention that they were not his 

workmen " but only contractors ; buthe had no objection to 
give them work if they should thereafter turn up for the same. 
The Tribunal there directed the 1st respondent to pay each 
worker at Rs. 20 per month from 1-1-1955 till reinstatement. 
The 1st respondent has not preferred any appeal against that 
award, and not only acquiesced in it buthas filed an application 
under Section 33 which is still pending. There is thus some 
evidence of conduct also that the 1st respondent himself has 
been treating these goldsmiths as his " workmen " . Wehave , 
therefore, no hesitation in finding that they are the 1st respond 
ent s workmen meaning of the Act. 

16. In the result, we allow the appeal and set aside the award 
of the lower Tribunal, finding that all the persons mentioned in 
the Government Order of reference are " workmen " within the 
meaning of the Industrial Disputes Act of 1947, and remit the 
case to the Industrial Tribunal, Trivandrum , for disposal on 
merits . In the circumstances,we make no order as to costs of 
this appeal. 
*(Sd.) P.D. VTAS, 

( Sd.) A. V.KRISENA RAO , 
President, 

Member, 
9-5-1956 . 

9-5-1956. 
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NOTIFICATION 
L. Dis. 11984 /56 /DD . 

30th May 1956 . 
The following decision of the Labour Appellate Tribunal of 
India in Appeal No. Madr. 71 of 1955 is hereby published for 
the information of all concerned . 

By order of 

His Highness the Raj Pramukh , 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Industries Secretary. 
In the Honourable Labour Appellate Tribunal of India,Madras. 

APPEAL No.MADR . 71 OF 1955. 
1. Harrisons & Crosfield Ltd. Quilon , Agents 

of Malayalam Plantations Limited , repre 
senting the Managements of Mooply and 
Koondai Estates, Palapilly , Trichur Dis 

trict, T. C. State . 
2. Peirce , Leslie & Co. Ltd. Fort Cochin , Appellants 

Managing Agents of Cochin Malabar Estates 
Ltd., Kozhikode, representing the Manage 
ment of Pudukad Estate, Palapilly , Trichur 
District , Travancore -Cochin State and 
Agents ofKerala CalicutEstates Ltd , repre 
senting theManagement of Chimoni Valley 
Estate Palapilly , Trichur District, Travan 
core - Cochin State . 

Versus 
1. Rubber Estate Workers Congress, Palapilly, 

Trichur District, Travancore- Cochin State, 
representing the workmen of Mooply , Koon 

dai Pudukad and Chimoni Valley Estates. 
2. Workmen of Mooply ,Koondai, Pudukad and Respondents 

Chimoni Valley Estates, Palapilly , Trichur 
District, Travancore-Cochin State, who are 
notmembers of the Rubber Estate Workers 
Congress, Palappilly, Trichur District, 
Travancore-Cochin State. 

In the matter of an Appeal against the 
interim Award of the Industrial Tribunal, 
Trivandrum (SriK.N. Kunjukrishna Pillai) 
in Industrial Dispute No. 16 of 1955 made 
on 15th June 1955. 

MADRAS,DATED THE 8TH DAY OF MAY 1956 . 
PRESENT: Sri P. D. Vyas, 

President. 
Sri A. V.Krishna Rao, 

Member. 
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APPEARANCES : 

SriG.B.Pai , Advocate with SriM.K.Nambiar, 
Labour Adviser for the Managements. 

Sri P.Balagangadhara Menon , Advocate 

for the Workers . 
State : TRAVANCORE -COCHIN 

Industry: PLANTATIONS. 

DECISION 
An industrial dispute between (1) the Managements of the 
Mooply and Koondai Estates represented by Messrs. Malayalam 
Plantations Ltd., Quilon (2) the Management of Pudukad Estate 
represented by Messrs. Cochin Malabar Estates Ltd., Calicut, 
( 3) The Management of the Chimoni Valley Estates represented 
by the Kerala Calicut Estates Ltd. Calicut and the workmen of 
the said Estates represented by the Rubber Estate Workers 
Congress , Palappilly, was referred to the Industrial Tribunal 
Trivandrum for adjudication . The dispute related to certain 
matters mentioned in the Annexure to the said Government 
Order for reference, one of the 19 such matters being " whether 
the workers are entitled to wages or compensation for the strike 
period from 10-12-1954 and if so , to what extent." On a petition 
by the Secretary of the Rubber Estate Workers Congress, 
Palappilly dated 2nd March 1955 for interim relief, the Indus 
trial Tribunal hasmade an interim award dated 15-6-1955 direct 
ing the Managements to pay one month s wages to the workers 
by way of an advance payment. There is a further direction 
that the amount so awarded is to be adjusted towards the final 
award likely to be given within 6 months, but in case the final 
*award is not so given within the said period of 6 months it will 
be open to the Managements to recover the amount paid in 10 
monthly instalments. Apart from the fact that even the interim 
award as it stands is a conditional award depending on the final 
award being given within 6 months, the Industrial Tribunal has 
given no reason for awarding any such interim relief. In case 
the final award is not given within the expected period of 6 
months, and the Managements,as it is open to them , recover back 
the amount paid , it would mean unnecessary inconvenience to 
the parties and inay lead to some complications. It is also not 
clear as to what would be the position and how the amountwill 
be adjusted in case the workers do not succeed in the final award. 
But, leaving aside all these questions for the present, we are un 
able to uphold the award, in as much as the industrial Tribunal 
has given no cogent reason in support of the same except 
making a vague statement " Taking the relevant factors into 
consideration ." It may be thatin certain cases the interim relief 
may be called for where the final adjudication of the dispute is 
likely to take some time and in the meanwhile the workers are 
subjected to unnecessary hardship ; but this can be done provi 
ded a prima facie case is made out. The Industrial Tribunal in 
the present case before making the interim award has made no 
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enquiry as to whether any prima facie case exists or has been 
made out. He has thus exceeded his powers in giving the 
interim relief without a case being established for the same, and 
the interim award as made has, therefore, to beset aside. It will 
be open to the workers to make a fresh petition for interim 
relief which may be decided on merits, according to the esta 
blished principles. 

2. In the result, the appeal is allowed and the interim award 
is set aside. No order as to costs in the circumstances of the 
(Sd) { P . D. VYAS, 

( Sd.) A. V.KRISHNA RAO, 
President, 8-5-56. 

Member, 8-5-56. 
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Gazette No. 24 dated 12th June 1956 . 

NOTIFICATION 
L2-11094 |56 |DD . 

23rd May 1956 . 
The following decisions of the Labour Appellate Tribunals 
of India in Appeals Nos. Madras 68 |1956, Madr. 72/1956 , Madr. 
77| 1956 and Madr. 73/1956 are hereby published for the infor 
mation of all concerned . 

By order of His Highness 

the Raj Pramukh, 
Labour Department, 

V. V. JOSEPH , 
Trivandrum 

Industries Secretary. 
IN THE FIONOURABLE LADOUR APPELLATE TRIBUNAL 

OF INDIA , MADRAS . 

APPEAL MADR . No. 68 OF 1956 . 
T. V. Thomas, and 7 others represented by 
Harrisons & Crosfield Staff Assn ., Quilon Appellants. 

Versus 
Harrisons & Crosfield Ltd., Quilon 

Respondents. 
IN THE MATTER OF AN APPEAL AGAINST THE AWARD 
of the Industrial Tribunal, Trivandrum in Industrial 
Dispute No..35 of 1955 made on 16th January 1956 
and published in Part I of the Travancore 
Cochin Gazette No. 9 dated 28th 

February, 1956 . 
MADRAS , DATED THE 25TH DAY OF APRIL 1956 . 
PRESENT : 
Sri P. D. Vyas 

President. 
Sri Mahmood Sheriff 

Mcmber . 
Appearances : 
Sri C. M. Stephen , President, Harrisons & Crosfield Staff Assn . 

for the appellants.. 
Sri G. B. Pai, Advocate and Sri M. K. Nambiar, Labour Adviser 

of the Company for the Respondent. 
State: TRAVANCORE-COCHIN . 
Industry: MISCELLANEOUS. 

DECISION 
This is an appeal against the Award of the Industrial 
Tribunal, Trivandrum ( Sri K. N. Kunjukrishna Pillai) in 
Industrial Dispute No. 35 of 1955 , being a complaint under 
Section 33A of the Industrial Disputes Act. It is a complaint 
filed by 11 members of the staff employed under the Harrisons 
& Crosfield Ltd., Quilon and their case is that when an indus 
trial dispute was pending for adjudication between the manage 
ment of the Harrieons & Crosfield Ltd., and the staff association 
G. 1569 
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viz., Industrial Dispute No. 26 of 1953, the management in 
December 1953 revised dearness allowance so as indirectly to 
effect a cut in the same. It appears that originally the Presi 
dent of the Staff Association filed a complaint under Section 
33A of the Act in this connection , but under the Section it being 
open only to an aggrieved employee to file the complaint, the 
Industrial Tribunal dismissed the same. Thereafter , the 
aggrieved employees themselves 11 in number filed a complaint 
on the same ground on 8-3-1955, and this complaint has been 
dismissed by the Industrial Tribunalby his award under appeal 
without entering into the merits of the same. 

2. The Industrial Tribunal seems to be under the impression 
that as the former complaint filed by a wrong person had been 
dismissed , another complaint by the aggrieved employees was 
incompetent. In our opinion , any such view or impression is 
erroneous; and at best the result would be that the first com 
plaint filed by the President of the Association was no com 
plaint at all, and the only real complaint filed by the competent 
persons viz., the aggrieved employees is the second complaint. 
Sri Pai on behalf of the management argued that the main 
Industrial Dispute for adjudication , namely, Industrial Dispute 
No. 26 of 1953, was disposed of by an award on 5-1-1955, the 
award was published on 1-2-1955, 30 days expired thereafter 
on 3-3-1955, and hence the complaint filed by the aggrieved 
employees on 8-3-1955 could not lie to the Industrial Tribunal 
who had then become functus officio . For this purpose he 
referred to the two decisions reported in 1954 L. A. C. respec 
tively at pages 38 and 252; but the same have no application 
to the facts of the present case. Both the decisions are in 
connection with the power of review which the Industrial 
Tribunal does not possess, while the Labour Appellate Tribunal 
under the Industrial Disputes (Appellate Tribunal) Act does 
possess . What we are now concerned with is the scope of 
Section 33A of the Industrial Disputes Act ; and so far as the 
present case is concerned , it is an undisputed fact that when 
the alleged wage cut took place there was the pendency of the 
adjudication proceedings and in the absence of any time limit 
having been fixed for filing such a complaint, it cannot be said 
that the complaint has to be filed within a certain time or that 
it cannot be entertained by the Industrial Tribunal on the ex 
piration of 30 days of the publication of the award given by 
him . It is the section itself which provides for the jurisdiction 
of the Tribunal, in as much as it has there been expressly laid 
down that on receipt of such a complaint the Tribunal shall 
adjudicate upon it as if it were a dispute referred to or pending 
before it in accordance with the provisions of the Act etc. 
Sri Stephen on behalf of the workers relied on the case of 
H. Murlidhar V. The General Motors ( India ) Ltd., Sewree, 
Bombay (1954 L. A. C. 526 ) , the relevant remarks being at 
page 528. There it was a case of complaint under Section 23 
of the Industrial Disputes (Appellate Tribunal) Act, and it 
vas observed , 
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" We are of opinion that we cannot go so far as to hold that 
a complaint must be made during the pendency of the 
appeal and it should be thrown out necessarily if it is 
made after the pendency of an appeal as we become functus 
officio after that. To do so , would be to insert the words 
during the pendency of an appeal after the phrase may 
make a complaint in writing, in Section 23 .... 

It appears to us that the true position is that a complaint 
under Section 23 must be made so far as possible during 
the pendency of the appeal and if it is made after such 
pendency then it should be within a reasonable time. What 
is reasonable time depends upon the facts of each case. 
No hard and fast rule can be laid down to define the 

reasonableness of time" . 
These observations exactly apply to the present case under 

Section 33A of the Industrial Disputes Act, in as much as the 
- provision made under Section 23 of the Industrial Disputes 

( Appellate Tribunal) Act corresponding to Section 33A of the 
Industrial Disputes Act is almost on the same line to serve the 
same purpose. Here there has not been any undue delay on 
the part of the workers concerned and the complaint has been 
filed on 8-3-1955 i.e. , only 5 days after the expiration on 
3-3-1955 of 30 days since the publication of the Award . As 
already said by us above, the first complaint filed by wrong 
person was no complaint at all, and if the second complaint 
by competent persons has been filed within a reasonable time 
there is no reason why the same should not be decided on 
merits . 

3. In the result , we set aside the award of the Industrial 
Tribunal and direct that the complaint shall be taken back on 
his board and be decided on merits after hearing the parties 
and after allowing them an opportunity to adduce such evi 
dence as deemed necessary. The appeal stand disposed of 
accordingly . No order as to costs in the circumstances of the 
(Sd .) P. D. VYAS, 

( Sd .) MAHMOOD SIIERIFF, 
President, 

Member, 
25-4-1956 . 

25-4-1956 . 
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IN THE HONOURALLE LABOUR APPELLATE TRIBUNAL 

OF INDIA , MADRAS. 

APPEAL MADR . No. 72 OF 1956. 
The Management of the Money s Weaving 
Factory, Krishnancoil, Nagercoil 

Appellants. 

Versus 
1. Messrs. Aseervatham and C. Krishnan , 

Workers of the above concern represented 
by Sri C. Sankar, President of the 
Thovala Agastheeswaram Taluks Hand 

loom Weaving Workers Union, Nagercoil. 
2. The workmen in the appellants establish 

ment not represented by the Thovala 
Agastheeswaram Taluks Handloom Weav 
ing Workers Union , Nagercoil 

Respondents . 
IN THE MATTER OF AN APPEAL AGAINST THE AWARD 
of the Industrial Tribunal, Quilon at Trivandrum in 
Industrial Dispute No. 20 of 1954 made on 16th 
January 1956 and published in the Travan 
core-Cochin Gazette No. 8 dated 

21st February 1956. 
Madras, dated the 24th day of April 1956.. 
PRESENT: 
Sri P. D. Vyas 

President. 
Sri Mahmood Sheriff 

Member. 
Appearances : 
Appellants absent. 
Sri S. Krishnamurthi, Vice President, Tamil Nad Trade Union 

Congress for the Respondents No. 1. 
State : TRAVANCORE -COCHIN . 
Industry: TEXTILE . 

DECISION 
This is an appeal against the award of the Industrial 
Tribunal, Quilon (Sri K. N. Kunjukrishna Pillai) in Industrial 
Dispute No. 20 of 1954. The two workers Messrs. Aseervatham 
and c . Krishnan filed a complaint under Section 33A against 
the management of the Money s Weaving Factory for alleged 
discharge during the pendency of Industrial Dispute No. 19 
of 1953. This was registered as Industrial Dispute No. 20 of 
1954. It appears that the management had also filed a petition 
under Section 33 against one of these workers viz., Aseervatham 
and at the instance of the parties the said application under 
Section 33 as well as the complaint under Section 33A were 
heard together. These workers were discharged respectively 
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on 4-5-54 and 8-5-54, and according to their allegation it was 
because they took a leading part in agitating against the wege 
cut attempted to be introduced in the concern, they were dis 
charged from service. The Industrial Tribunal felt satisfied from 
the evidence that Sri Aseervatham along with three others were 
trying to protest against the management who wanted to 
effect a wage-cut and has not believed the story of the manage 
ment for the purpose of filing an application under Section 33 
of the Act against them . It is purely a case of appreciation 
of evidence and there arises no question of law , much less a 
substantial question of law . It was however pointed out to 
us on behalf of the management on the last date of hearing 
that both the workers had not signed on the original complaint 
under Section 33A . We had therefore in the mean time sent 
for the record, and we find that the original complaint does 
bear the signatures of both the workers. There is thus no 
substance in this appeal, and it stands dismissed . No order 
as to costs . 
( så .) P. D. VYAS, 

(Sd .) MAHMOOD SHERIFF, 
President. 

Member. 


IN THE HONOURABLE LABOUR APPELLATE TRIBUNAL 

OF INDIA , MADRAS . 

APPEAL MADR . No. 77 OF 1956 . 
Kochukrishnan , Puthethy Veetil, Parakulathu 
Cheriyil, Thrikkadavoor Pakuthy, Quilon . Appellants. 

Versus 
1. The Thrikkadavoor Perinad Coir Thozhi 

lali Labour Union , Quilon representing 
the employees of Kochukrishnan , Thirk 
kadavoor Pakuthy, Quilon , who are 
members of the Thirkkadavoor Perinad 

Coir Thozhilali Labour Union , Quilon 
2. The employees of Kochukrishnan , Thrik 

kadavoor Pakuthy , Quilon , who are not 
members of Thrikkadavoor Perinad Coir 
Thozhilali Labour Union , Quilon and 
50 others. 

Respondents. 
IN THE MATTER OF AN APPEAL AGAINST THE AWARD 
of the Industrial Tribunal, Trivandrum in Industrial 
dispute No. 86 of 1954 made on 17th January , 1956 
and published in Part I of the Travancore 
Cochin Gazette No. 9 dated 28th 

February, 1956. 
Madras, dated the 25th day of April, 1956. 
PRESENT: 
Sri P. D. Vyas 

President. 
Sri Mahmood Sheriff 

Member 
Appearances : 
Sri C. Ramanathan, Advocate for the Appellant. 
Sri T. K. Divakaran , Vice-President, Thrikkadavoor End 

Perinad Coir Thozhilali Union for the Respondents. 
State : TRAVANCORE -COCHIN . 
Industry : MISCELLANEOUS. 

DECISION 
This is an appeal against the Award of the Industrial 
Tribunal, Quilon (Sri K. N. Kunjukrishna Pillai) Industrial 
Dispute No. 86 of 1954 being a complaint under Section 33A 
of the Industrial Disputes Act. Some 50 workers of the original 
respondent-employer filed the said complaint alleging that 
there had been deduction in the wages paid to them from 
November 1953 to June 1954 during the pendency of the 
Industrial Dispute No. 30 of 1952 , and the employer had thus 
contravened the provisions of Section 33 of the Act in effect 
ing wage without obtaining written permission of the Indus 
trial Tribunal. The employer denied to have effected any wage 
cut and contended that some of the signatories of the petition 
were not his workmen . He however did not care to produce 
the necessary records to prove that the wages were being paid 
as usual without) introducing any cut. During the course of 
his evidence before the Industrial Tribunal he had promised 


7 


to produce documents but even then he did not care to do so, 
and the Industrial Tribunal on the evidence before him has 
found the story of the wage cut being true. He also disbelieved 
the employer s story that some of the signatories were not 
his workmen . It was pointed out to us at the time of the 
hearing of this appeal that some of these workers had sub 
mitted in writing before the Industrial Tribunal saying that 
in their case there has been no wage cut and that they have 
been made parties to the complaint without their knowledge 
of consent. This fact however does not seem to have been 
pressed or proved before the Industrial Tribunal, nor has any 
one of these workers called in the witness box to say that what 
was alleged in the said writing is true. On the contrary , the 
Industrial Tribunal has found the petition to be a genuine one 
and has on the appreciation of the facts and evidence 
in the case come to the conclusion that there has been a con 
travention of provisions of Section 33 of the Act owing to the 
wage cut made by the employer. In so far as this finding of 
the Industrial Tribunal is concerned , there does not arise any 
question of Law , much less a substantial question of law so as 
to call for any interference on our part. The next point for 
consideration before the Industrial Tribunal was, what should 
be the relief in a case like this. Ordinarily, the relief would 
be the restoration of the wage cut. But, here also the diffi 
culty arose to determine the exact amount, because of the 
failure on the part of the employer to produce the necessary 
record . The Industrial Tribunal was therefore right in fixing 
a lump sum by way of compensation . But in fixing the same 
at Rs. 50 per each workman, he has also allowed himself to be 
influenced by another consideration which never formed the 
subject matter of the complaint. He observes in his award , 

" It is also pointed out that the employer had closed 
the business and he had not paid any compensation 
to the workmen . This is not denied by the opposite 
party. Thus all the workmen were unemployed . 
Taking into account these facts I hold a sum equal to 
Fifty Rupees to each workmen will be a nominal 
compensation even though the circumstances of the 

case demanded more. 
Obviously , the Industrial Tribunal has erred in taking into 
account any question of compensation for the alleged closure ; 
and what he was required to determine in the complaint was 
to fix proper compensation for the alleged wage cut. It is 
agreed on behalf of the workers that the amount may be 
reduced to Rs. 25 per each workman , and we think this will 
serve the purpose of justice . 

2. In the result, the Award of the Industrial Tribunal is 
modified and the amount of compensation is reduced to Rs. 25 
to be paid to each workman . The appeal in other res ects 
stands dismissed . No order as to costs the circum 
of the case . 
(Sd .) P. D. VYAS, 

( Sd.). MAHMOOT 
President, 
25-4-1956 . 
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IN THE HONOURABLE LABOUR APPELLATE TRIBUNAL 

OF INDIA , MADRAS. 

APPEAL MADR . No. 73 OF 1956 . 
The Management of the Money s Weaving 
Factory, Krishnancoil, Nagercoil 

Appellants. 

Versus 
The sixteen workmen of the above concern viz ., 

1. S. Krishnan 
2. Y. Mathias 
3. S. Ramasubbu 
4. N. Velayudhan Pillai 
5. R. Alagesan 
6. P. Rengan 
7, S. Velayudham 
8. V. Krishnan 
9. A. Natarajan 
10. C. Sivathanu Pillai 
11. S. Sundaram 
12. Lekshmanan 
13. S. Muthiah 
14. K. Thanu 
15. P. Ganesan, and 
16. S. Vallinayagam . 

Represented by 
Sri C. Sankar, President of the Thovala -Agasteeswaram Taluks 

Handloom Weaving Factory Workers Union, Nagercoil. 
17. The workmen in the Appellant s 

establishment not represented by 
the Thovala -Agasteeswaram Hand 
loom Weaving Factory Workers 
Union , Nagercoil 

Respondents. 
IN THE MATTER OF AN APPEAL AGAINST THE AWARD 
of the Industrial Tribunal, Quilon at Trivandrum , in . 
Industrial Dispute No. 54 of 1954 made on 16th 
January, 1956 and published in the Part I of the 
Travancore-Cochin Gazette No. 8 dated 

21st February , 1956 . 
Madras, dated the 24th day of April 1956 . 
PRESENT: 
Sri P. D. Vyas 

President. 
Sri Mahmood Sheriff 

Member 
Appearances : 
Appellants absent. 
Sri Krishnamurthi, Vice President, Tamil Nad Trade Union 

igress for the Respondents 1 to 16 . 
" RAVANCORE-CCOUN . 

EXTILES, 
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DECISION . 
This is an appeal against the award of the Industrial 
Tribunal, Quilon (Sri K. N. Kunjukrishna Pillai) in Industrial 
Dispute No. 54 of 1954. A complaint under Section 33A of 
the Industrial Disputes Act purporting to be filed by sixteen 
workers against the management of the Money s Weaving 
Factory was registered as Industrial Dispute No. 54 of 1954. 
On behalf of the workers it has been alleged that all of a 
sudden the management closed the factory on 10-7-1954 during 
the pendency of Industrial Dispute No. 19 of 1953 and all the 
workmen employed were driven out. The management on the 
other hand filed an application under Section 33 ; and the said 
application as well as the workers complaint under Section 
33A were heard together at the instance of the parties. The 
Industrial Tribunal found the action of the management 
arbitrary and felt that this was a case of victimization where 
instead of the management being entitled to any relief in 
their application under Section 33 of the Act, the workers 
should succeed in their complaint. He accordingly directed 
their reinstatement with a nominal compensation of Rs. 25 each . 
We are unable to see any question of law , much less a sub 
stantial question of law involved, and in the absence of the 
same it will not be open to us to interfere with the award of 
the Industrial Tribunal. The only point brought to our notice 
on the last date of the hearing was that out of the 16 workers 
only 14 had signed on the original complaint and hence the 
Industrial Tribunal was wrong in granting relief to all the 16 
workers including those two. We have sent for the original 
record and we find it is a fact that the last two workers viz., 
Nos. 15 and 16 , P. Ganesan and S. Vallinayagam , have not 
signed on the complaint. They cannot therefore be said to 
have validly joined in the complaint filed before the Industrial 
Tribunal, and he would have no jurisdiction to grant relief 
to the persons who do not figure as parties before him . To 
this extent there is a substantial question of law , and Sri 
Krishnamurthi appearing on behalf of the workers agreed that 
the award may be set aside against these two persons. In 
the result, the appeal is partly allowed and the award of the 
Industrial Tribunal is set aside in so far as the two workers 
Nos. 15 and 16 , P. Ganesan and S. Vallinayagam , are concerned 
In other respects the appeal stands dismissed . No order as 
to costs . 
(Sd .) P. D. VYAS 

(Sd .) MAHMOOD SHERIFF 
. President. 

Member. 
24-4-1956. 

24-4-1955 
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Gazette No. 24 dated 12th June 1956. 
PART I 

NOTIFICATION . 
No. L. Dis. 13640 /56/DD . 

The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between The General Manager, Travancore 
Rubber Works, Trivandrum and their workmen represented by 
the Travancore Rubber Factory Workers Union, Trivandrum 
received by Government on 31-5-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act XIV 
of 1947). 

By order of His Highness 

the Raj Pramukh, 
Labour Department, 

V. V. JOSEPH , 
Trivandrum , 8-6-1956 . 

Industries Secretary . 
SRI K.PURUSHOTHAMAN NAIR, B. A. B. L., 

INDUSTRIAL TRIBUNAL, TRIVANDRUM . 
Industrial Dispute No. 19 of 1954 

Between 

The General Manager , 
Travancore Rubber Works, Trivandrum 

And 
The Workmen employed in the Finished Goods Section of 
the Travancore Rubber Works represented by the Travancore 
Rubber Factory Workers Union, Trivandrum . 
Representations: 
1. Sri S. Narayana Iyer, Government Pleader for the General 

Manager . 
2. Sri Balakrishnan President and Secretary, res ; 
nd 

pectively of the Union on behalf 
3. Sri K. Pankajakshan of the workers. 

Award . 
Government have by order L. 2-11566 / 54 /DD . dated 
11-6-54 referred for adjudication to this Tribunal under Section 
10 (i) c of the Industrial Disputes Act the industrial dispute 
between the general manager, Travancore Rubber Works, 
Trivandrum (hereinafter referred to as the management) and 
the workmen employed in the finished goods stores of the 
Travancore Rubber Works represented by the Travancore 
Rubber Factory Workers Union , Trivandrum (hereinafterred 
the Union ) in respect of the matters mentioned in the an. kure 
to the said order, and the issue is as under : 
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* " What should be the wages and production bonus that 
should be paid to the workers employed in the finished goods 
Stores of the Travancore Rubber works, Trivandrum from 
23-1-1954 ?" 

2. The reference was registered as Industrial Dispute No. 19 
of 1954 and the parties put in their appearance and filed 
statements setting forth their respective contentions in pursuance 
of the summons issued from this Tribunal . My predecessor in 
office has recorded the evidence led by the generalmanager and 
stores superintendent on behalf of the management and marked 
Exhts. I to V and the Union has examined two witnesses on their 
side: 

3. First I shall deal with facts not disputed by either party 
which have a bearing on the issue to be decided in this case . 
The Travancore RubberWorks is a concern run and financed by 
the Travancore- Cochin Government and the officer-in -charge of 
the industry is the generalmanager appointed by Government. 
As is stated in the annexure, the dispute is between the 
workmen employed in the finished goods stores called packers 
and the management of the Travancore Rubber Works regarding 
the quantum of production bonus payable to them . There are 
altogether 13 workers employed in the finished goods stores of 
whom 10 are deputed to do packing work and the rest for attend 
ing to the handling of raw rubber. Usually the products manu 
factured by the workers in the manufacturing sections are 
brought to the finished goods stores where they are packed and 
despatched to the various destinations . Prior to 11-11-1950 the 
workers were daily rated and they were given Rs. 1-14-0 per day . 
There was a general demand for revision of wages and on 
11-11-1950 an agreement (Exht. I) was entered into between the 
representatives of the union and the management by which 
among other things, the totalwage of the packers was raised to 
Rs. 2 / -. They were not satisfied with the slight increase made in 
their wages and since by that time a system of production bonus 
was introduced in themanufacturing section , the workers in the 
finished goods stores demanded that they also should be paid an 
average bonuson production similar to whatwas being paid to the 
workers in the general sections of the factory . A system of 
production bonus had to be agreed to for the packet in the 
finished goods stores as well and an agreement (Exht. II) was 
signed by the representatives of both the management and the 
Union on 15-6-1951. This agreement was to come into effect from 
18th June 1951. 

4. According to this agreement the minimum workload for 
the packers should be taken as 700 packages per mensem for the 
10 workmen engaged in packing work and 97 tons rubber per 
mensem for the three persons attending to thehandling of raw 
rubber for the minimum of Rs. 1-14-0 a day. With a view to 
implement this agreementthe terms thereof were further ampli 
fies the officer-in -charge ofthe Rubber Works by an office 
orde Exht. III) dated 4th July 1951. The office order while 
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giving details regarding the packages also provided for payment 
of pro- rata bonus for additional packages over and above the 
minimum fixed in Exht. II . 

5. The primary duty of the workmen in the finished goods 
stores was to receive all the goods coming from the factory from 
time to timeand the goods would be sent from the factory to the 
stores as soon as they were produced . But at times certain arti 
cles such as hose pipes and sponge cushions required for use in 
the State Transport and Public Works departments were issued 
direct from the factory withoutbeing packed. So also the Asso 
ciated Engineering Corporation who were functioning as the 
sole distributing agents of the concern some times used to take 
from the stores certain goods for local consumption in their 
naked condition . As such deliveries of goods unpacked may ad 
versely affect the packers, an assurance was made in Exht. If that 
" as far as possible local deliveries will also be effected in pack 
ages" . Since the union was notsure as to how the new system was 
going to work , they insisted that this system should be intro 
duced as an experimentalmeasure for a period of two months 
at the end of which period theunion should have the right to 
claim a further revision . The management accepted this sugges 
tion . 

6. As agreed to, the new system was introduced on 18-6-1951 
and it worked without any hitch or hindrance till the end of 
November 1953, ie. for a period of two years and six months. 
During this period the management paid production bonus to 
the workers in this section on the basis that all the deliveries of 
articles from the stores and factory were effected in packings, 
In the last week of November the management changed the 
method of calculation till then in vogue and goods not actually 
packed by them were e: ded from calculation for payment of 
bonus. The sudden dation made by the management was 
resented to by the work ) and they thereupon refused to re 
ceive thewages. A seriq ; of conference for amicable settlement 
initiated by the Labour deartment did not bear fruit and so it 
was tentatively agreed at the last of its kind (Exht. IV being 
theagreement) that the workers in the finished goods stores 
should be paid the wages they were getting till then, till the 
fortnight ending 23-1-1954 and as regards payinents ofwages and 
bonus to the workers after 23-1-1954 the management and the 
Union should try to arrive at a decision before that date, failing 
which the dispute would be referred for adjudication to the 
Industrial Tribunal. In case it was to beultimately referred for 
adjudication , the workers should be paid their minimum wages 
till the award of this Tribunal is published . Since no decision 
was arrived at, as wished for, Government have referred this 
dispute to this Tribunal for adjudication as stated above.. 

7. Now I pass on to state the main contentions of the respec 
tive parties. The Union would say that certain items of local 
deliveries like sponge sheets and hose pipes were disbursed in 
packages in accordance with Exht.IIagreement and in exceptional 
cases wherein local deliveries could notbe effected in packings 


such deliveries were also treated as packages as the workers 
were attending to all deliveries whether packed or not. The 
Union further alleged that themode of calculation followed by 
themanagement till the end of November 1953 was in tune with 
the spirit underlying the agreement and hence the Union had no 
occasion to complain or press for revision of the working of the 
scheme after the two months as stipulated in the agreement. 
The action of the management in changing the system of cal 
culation all on a sudden without notice to the Union is un 
justified and would defeat the very purpose for which the 
settlement was made in June 1951. 

8. The management would contend that it was not intended 
by the parties that all deliveries should be packed or deemed 
to be packed is clear from Exht. 11 agreement itself and in so 
far as Exht. II doesnot provide or contemplate that delivery 
of goods should only be in packing theworkers are not legally 
entitled to claim wages for work not actually executed . The 
fact that for some period by inadvertance or otherwise the 
workers were paid bonus for local deliveries effected without 
packing would not entitle them to claim , or disentitle the 
management to refuse payment of bonus for the same. 

9. Now an answer to the question whether production bonus 
paid on the basis of the calculation adopted by the management 
immediately after Exht. II agreement and continued till the 
fortnight ending 23-1-1954 should prevail or not, I think , will 
solve the issue in the case . In other words the short question is 
whether the management is justified in refusing to pay a portion 
of the production bonus to the workers in respect of some 
articles delivered from the factory direct which had not under 
gone the process of packing . 

10. Sri S. Narayana Iyer , the learned Government pleader 
appearing on behalf of the management argues that a solution 
of this issue could easily be reached by an interpretation of 
Exht. II agreement. I fear, Exht. II by itself is incapable of 
delivering the goods. An interpretation of Exht. II alone may 
not take us far especially when its terms are not only not self 
explanatory but to some extent even fluid . The much debated 
clause in Exht. II that " local deliveries will be effected in pack 
ings as far as possible" from the workers point of view , is in 
one breath an enabling, as well as, a disabling provision ; enabl 
ing in so far as there is scope for cent per cent possibility of all 
deliveries being effected in packages, disabling in so far as it 
pre -supposes the possibility of a small margin of local deliveries 
going out unpacked whether from the factory or the stores. 
Such being the case I cannot but agree with the stand taken by 
Sri K. Balakrishnan the Union representative that for a proper 
solution of the issue, events leading to the agreement, the 
objectmeant to be gained by the agreement, how the parties 
acted on the agreement, ie the conduct of the management 
subsequent to the agreement - are equally if not more important 
and relevant than the agreement itself. 
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11. I need notrepeat the incidents which led to or rather 
necessitated the execution of Exht. II . Suffice it to say that the 
demand of the workers in the finished goods stores that they 
also should be given the benefit of the system of production 
bonus introduced in the manufacturing section was at last, 
more or less conceded by the management. Edidently , the 
authorities thought that in the interest of industrial peace , a 
uniform treatment should be meted - out to workers whether 
they happened to work in the manufacturing section or in the 
packing section . Since the workers in this section were not 
engaged in production , some difficulty was felt in fixing up the 
workload . So the promoters of the new scheme wanted to 
evolve a scheme on an enquitable basis by which the workers 
would stand to gain . Of course much depended on how the 
agreement was to be implemented and so , by way of caution , 
on the request of the Union certain assurances to protect the 
interest of the workers against strict application of the provisions 
were also given . 

12. Now let me see how this agreement was being imple 
mented. The agreementwas implemented on the third day, of 
its signing. Among others the then officer-in -charge of the 
Travancore Rubber Works, Sri V. V. Joseph ; the factory 
manager, EW1; stores superintendent, EW2, and the general 
secretary of the Union were parties to it . As before, the 
deliveries were effected from the factory and stores to the 
transport department, the P.W.department, and the local agent 
mostly in packages and at times in naked condition . Bonus 
was calculated in respect of all articles issued from the stores 
and factory and for the purpose of calculating bonus, no 
distinction was made between packed and unpacked . In other 
words the managementtreated certain deliveries effected with 
out packings also as packages. This mode of calculation and 
payment of bonus continued without break till the end of 
November 1953, ie . for 2 years and 6 months. As the scheme 
was being implemented to their maximum benefit, the workers 
had no complaint and naturally they did not insist that any 
revision of wages should be made on the lapse of the stipulated 
period of twomonths. 

13. Now the crucial point that arises for consideration is 
whether the management after having implemented the agree 
ment in a particular manner for a fairly long time was justified 
in changing it to the prejudice of the workers by taking a unila 
teraldecision as the managementhas done in this case. It is 
argued by the learned Government pleader that the calculation 
of bonus was made by mistake or by inadvertance and this mis 
take was discovered by the present general manager EW1 only 
towards the end of November 1953 and thereafter the manage 
ment refused bonus for deliveries issued from the factory un 
packed . The theory of mistake now put forward by the manage 
ment,besidesbeing improbable in the extreme, is against the 
clear admission and circumstances in this case . To say that the 
responsible officers of the management who have drawn up the 
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agreementwere not aware of the implications thereof or to say 
that they inadvertently or by mistake allowed public money to 
be wasted looks un -natural. The presentmanagement does not 
setup a case of inadvertance or negligence on the part of the 
then management in their reply -statement either. EW2 the 
superintendent of stores was specifically put a question in chief 
examination by the learned government pleader whether it was 
not by mistake that things unpacked were also included as 
packages. The answer was in the negative. I shall quote the 
relevant portion in his deposition . 

" In November 1953 the dispute arose regarding the trans 
porting of goods to the transport department and other Govern 
ment departments. Themanagement refused to give wages to 
deliveries to transport and P. W. department which were not 
really packed Till then the inclusion of these also as packages 
was a mistake? (Q ) . I cannot say it was a mistake. (Ans.) " 

This witness was also asked in chiefexamination whether 
he was including as packages deliveries not actually packed to 
the transport and P. W.department in pursuance of any written 
order to that effect . His answer was that there was no written 
order. The subsequent question and answer are significant. 

" Without any written order how is that they were also 
taken into account? ( Q ) Associated Engineering Corporation 
made a complaint that there is delay in getting supplies on ac 
count of the time required for packing ofmaterials to be given 
to them . They preferred to take the goods unpacked. The 
packers also complained that if the goods are delivered in naked 
condition they will be affected on account of the fact that there 
will be a fall in the bonus. The matter was referred to my 
higher authority . The office manager instructed meto give the 
goods in naked condition and to give the packers the benefit of 
packing . With regard to the departments that must have been 
taken in ordinary course by the store keeper. The store keeper 
might have thought that oral instructions might have included 
to the departments as well. The instruction was given to me by 
the then office manager SriR. K.Unnithan . This practice was 
continued till September 1953. It continued till the dispute 
arose " . 

The answer is meterial in two respects. In the first place 
this is clean admission that calculation of bonus till the dispute 
arose was made consciously and under specific instructions from 
the person in authority and not questioned by the management. 
Secondly a futile attempt ismade by EW2 to disown direct res 
ponsibility regarding deliveries to P. W. department and the 
transport department and shove it on the store keeper, evidently 
because deliveries to the State Transport and the B. w . depart 
ment are the subject matter of this dispute . This witness as the 
superintendent of the stores is in custody of the articles issued 
from the Rubber Works and has to account for products produ 
ced in the concern . It is also proved by evidence that this wit 
ness with the help of the store keeper makes the necessary cal 
culation for payment of bonus to the workers in the stores and 
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submits the statement for the approval of the office manager. So 
his statement in the box that the store keeper night have 
thought that the instructions in regard to deliveries to the Asso 
ciated Engineering Corporation applied to deliveries to P. W. 
department and Transport department also is an after thought 
meant just to save his skin . EW2 had to admit towards the 
close of his cross examination thatwhether packed or unpacked 
they used to give bonus treating all the articles as packed . EW1 
the present general manager also admits that the officer - in 
charge who was the head of the concern must have been aware 
of this mode.of calculating bonus. From the circumstances and 
the above admissions I am constrained to think that the stores 
superintendent must have obtained specific instructions from 
the office manager regarding deliveries to State Transport and 
P. W. departments also. Hence the natural and the only in 
ference possible is that the authorities with open eyes adopted 
amode of calculation treating as packed ,deliveries to the State 
Transport and P. W. departments which were not actually 
packed . 

14. The officer-in -charge continued in office till 31-12-1952 and 
he was succeeded by EW1the present General Manager . EW1 
too did not take it into his head to make any departure in the 
system of calculation till late in November 1953. Eventhough 
he asserts now that wages were being paid by mistake he does 
not say that he was not aware of it. In fact he was one of the 
signatories in Exht. 11. In the box he conveniently pleads igno 
rance as to how the mistake crept in . When the payment of 
wages for tha last week of November became due, he suddenly 
puts a stop to the practice prevailing till then . He does this 
without caring even to inform the union or the workers about 
it. According to Exht. II the Union had a right to be heard be 
fore any deviation which may tend to affect their wages was 
made. Leave alonethe legalaspect of it or the much canvassed 
natural justice and social justice; does not common caurtesy, at 
least, counsel that the union be consulted nay , be told about 
the cut in wages before it is enforced . I shall best depict the 
attitude of the present management or rather the present Gene 
ral Manager by quoting a few passages from his testimony. 
Calculation mumis No 0001 AD OJADOO rob of Tilemevo 2000 

DO W16.930 ? ( 23.) Calculation me.No mooola 1918. (2 ) 
ചൊഴി ലാളിയുടെ ശമ്പളത്തിൽ കുറവുവരുന്നഎന്തെങ്കിലും രീതി നിങ്ങൾ 
ആ വിഷ് ക രിച്ചോ? ( ചോ ) തൊഴിലാള യുടെ ശമ്പള അത്തിൽ കുറവു വരു 
GATO M &M006 Soalcohol . ( ) 2017 megalog 
രിച്ചിട്ടില്ല . തെററായി കണ ക്കു കൂട്ടിക്കൊണ്ടിരുന്നതിനെ കൂട്ടാൻ പാടില്ല 
cm OJO OMG 29 300 m n o p Agreement-ondo 
കണക്കു കൂട്ടലനുസര ചുള്ള ക ന ക്കു കൂട്ടല് ൻറ തെററാ ണു . ഇ തെറ a " 
Boda 1001 comernº 7.050. wowmo" (801 ) B & SIM 

da". (2 )9089001: A selebmmobilogos com 
4.301 400.129.mowimot 0766007 ( 410) nonto 
celejo @ ajmisles. (2 ) Again 2010. Local delivery 
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pack ചെ യ്ക്കു കൊടുക്കാമെന്നു സമ്മതിച്ചിട്ടു ള്ള തുത ന്നെ തൊഴിലാളികൾ കു 
R10m 1092 salaşm.0.700 man weeg ? ( 010) (2 ) 
Is it not the duty of the head of the concern to know how a 
proposed measure would affect theworkmen ? EW1 asserts that 
it is not his job . He even goes to the extent of denying point 
blank the whole object in evolving Exht. II agreement. 

15. It is said that labour is an integral part of the industry 
in which it is employed and can hardly be separated from it. It 
is also said that one is the complement of the other and both 
work conjointly for their mutual benefit and progress . A revo 
lutionary change , even , is envisaged that progressively labour 
should be associated in the management whether in the public 
sector or in the private sector, till really there is no difference 
between these two. I am constrained to observe that the atti 
tude of the management was not at all helpful in this respect 
and if only they had viewed the problem in a broader perspective 
by taking the Union also into confidence, this dispute itself 
might well have been avoided . 

16. Hence I feel no hesitation in coming to the conclusion 
that the management had consciously introduced a system of 
calculating production bonus in consonance with the spirit 
underlying the agreement and it was not open to the present 
generalmanager to question or alter the same and that the man 
agement is unjustified in changing the method of calculation . 
I hold further that the manner by which the change was effected 
is equally improper and unjustified. 

17. SriNarayana Iyer then questions the propriety and the 
legality of paying production bonus in respect of deliveries of 
articles not packed (according to the definition ofpackage given 
in Exht. III office order) in the absence of any provision in Exht. 
Il that all deliveries should be packed or deemed to be packed . 
It is further urged that a claim for wages for work not done is a 
claim not countenanced by law . He wants me for the time being 
to forget the background, the elastic nature of the agreement, 
the way the management itself had implemented it, and view the 
agreement in isolation in accordance with strict legal principles. 
To accede to his stand would in effect be to go against the whole 
scheme of the Industrial Disputes Act by which this Tribunal is 
expected to discharge quasijudicial functions and settle indus 
trial dispute according to justice, equity and good -conscience 
without attaching undue importance to legal principles. I may 
here quote a passage from the judgment of his Lordship 
J. Chandrasekhara Iyer in the Supreme Court decision reported 
in 4 F. J. R. at page 448, for enlightenment on the subject. 

" It is obvious that the limited concept of what an industry 
meant in early times must yield place to an enormously wider 
concept so as to take in various and varied formsof industry, 
so that disputes arising in connection with them might be 
settled quickly without much dislocation and disorganisation 
of the needs of society and in amannermore adopted to conci 
liation and settlement than a determination of the respective 
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rights and liabilities according to strict legal procedure and 
principles. The conflicts between capital and Labour have now 
to be determined more from the standpoint of status than of 
contract. Without such an approach , the numerous problems 
that now arise for solution in the shape of industrial disputes 
cannot be tackled satisfactorily and that is why every civilised 
government have thought of the machinery of conciliation 
officers, boards and Tribunals for the effective settlement of 
disputes. I think the recentpronouncement oftheir Lordships 
of the Superme Court in the dispute between J. K. Iron & steel 
Co. Ltd., and Iron and steel Mazdoor Union and others reported 
in I. 1956 L L. J. page 227 regarding the powers and functions 
of Industrial Tribunals is of great significance in this context. 

Industrial adjudication does not mean adjudication accord 
ing to strict law of master and servant. An adjudicator s 
award contains provisions for settlement of a dispute which no 
court could order if it is bound by ordinary law . Industrial 
Tribunals are not fettered by these limitations. 

I am further of the view that if by efflux of time long 
practice is capable of maturing into legal rights it could notbe 
said that this Tribunal is sacrificing legal principles or the rule 
of law when in the exercise or quasi- judicial functions it recog 
nises as butproper and fair a course of conduct spread well 
over two years and six months which to the parties concerned 
was found in actual practice, to be soothing and beneficial. 

18. The arguments of Sri Narayana Iyer that wages are 
clamied for work not done is not correct in fact either . It is 
the case of the Union that these workers were attending to all 
deliveries especially local deliveries though packing work is 
not done. WW2 who was examined on behalf of the workers 
swears in clear terms that none of the articles either from the 
factory or the stores was sent out without the workers thereof 
handling them . He further says that none of the articles 
could be despatched except from the stores and even in cases 
of deliveries from the factory in emergent cases, the goods 
would be brought over to the stores, entered in the register 
and then only gate passes issued and the workers must necessa 
rily attend to the loading and weighing of such articles issued 
from the factory. In Exht. III, office order , there is provision 
that " packers shall receive all the goods coming from the factory 
from time to time" and also a provision that they shall attend 
to local deliveries and such all sundry work as they had been 
doing hitherto " . And the management has no case that the 
workers in the finished goods stores were not attending to 
these itemsofwork . Further it is admitted by EW1 the 
present generalmanager himself that till the present dispute 
arose the workers were attending to such deliveries by loading 
etc. The general manager says that usually goods would be 
sent to the stores as soon as they are finished and only very 
occasionally things like sponge cushions when they were urgen 
tly needed by Transport department are delivered direct from 
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the factory. It is for no fault of the workers that they lost 
rarely the opportunity to do packing work in respect of such 
articles. T nese considerations also might naturally have 
weighed with the authorities when they put the scheme into 
practice . No wonder then , that they treated as packages certain 
unpacked deliveries also . 

19. I may here venture to state that bonus meant as an 
incentive to work , to rouse enthusiasm in the worker, is not 
to be weighed in golden scales and subjected to strict arithmetic. 
And at this timewhen we hear of complaints every where that the 
increase in production has not been reflected in the wages and 
that steps should be taken to raise the realwages of the worker , 
it would be going out of step with the time to cry halt, much 
more to speak of a cut in wages however slight. 

20. Now let us see what the financial implication would be 
Exht. V is a comparative list showing the bonus given including 
local deliveries and bonus due excluding local deliveries for a 
period of three months beginning from 2-7-1951 and for a period 
of 11 months from 5-10-1953. On calculation I find that the 
difference between the bonus due excluding local deliveries 
and including local deliveries for the whole period of 41 months 
is only 13 as. 2 pies, ie., to say the difference works at the rate 
of 1.17 pies per day. After arguments were heard , I got down 
from the management, a list showing the difference between 
the two for the years 1954 and 1955 and on perusal I find more 
or less the same proportion maintained throughout. 

21. I need not point out the futility in raking up disputes of 
this kind which may serve if at all to create bad blood between 
the employer and employee and consequent urgent and un 
pleasantness . Without belittling the arguments of the learned 
government pleader in this matter I may state that in the in 
terest of social justice and industrial peace , a fight on principle 
alone in cases of this nuture may do more harm than good . 
Hence I feel no difficulty in coming to the conclusion that the 
system of calculation adopted by the management was best 
suited to maintain cordial relations between the workers and 
the management and that system must prevail. 

22. I think I have almost covered all the points stressed by 
either side. In the result I find that the workers in the 
finished goods stores are entitled to get wages and production 
bonusbased on the system of calculation followed by themanage 
ment till the end ofNovember 1953, from 23-1-1954. I hereby 
order that the workers in the finished goods stores be paid 
forthwith all the arrears of production bonus due to them from 
123-1-1954. No order as to costs. 

I pass the award on the terms specified above and is sub 
mitted to Government under Section 15 of the Industrial 
Disputes Act, 1947. 
Trivandrum , 

K , PURUSHOTHAMAN NAIR, 
30-5-1956, 

Industrial Tribunal. 


APPENDIX 
List of witnesses examined on behalf of the workers 
WW1 Sri P.Madhavan Nair worker 
WW2 Sri Madhavan Nair, 

do 
Exhibits marked on behalf of the workers 
A. Statement filed by 41 workers before themanagement (copy) 
B. Statement filed by Sri P.Madhavan Nair before the manage 

ment ( copy) 
C. Proceedings of the enquiry regarding the complaint against 

Sri P.Madhavan Nair (copy ) 
List of witnesses examined on behalf of the management 

EW1Sri K.G.Unnithan , GeneralManager 
EW2 Sri S. G. Unnithan , Stores Superintendent. 

Exhibits marked on behalf of the management 
I Proceedings of the conference dated 11-11-1950 ( copy) 
11 

15-6-1951 (copy) 
III Office order of the factory dated 4th July 1951 (copy) 

IV Memorandum of settlement dated 9-1-1954 (copy) 
* V. Statement of bonus etc. 


do 


Gazette No. 24 dated 12th June 1956 . 
PART 1 

NOTIFICATION 
No. L. Dis. 12094/56/DD . 

1st June 1956. 
The award of the Industrial Tribunal, Alleppey in respect of 
the dispute between The Management of Meloram Estate , 
Koottikkal , P. O. Mundakayam and their workmen represented 
by the High Range Estate Employees Association , Mundakayam 
received by Government on 21-5-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act 
XIV of 1947) . 

By order of 

His Highness the Rajpramukh, 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Secretary 
Before the Industrial Tribunal, Alleppey . 

Present: 
SRI K.SHAHUL HAMEED, B.A.L. T. B.L., 
INDUSTRIAL DISPUTE No. 14/56 

Between 
THE MANAGEMENT OF MELORAM ESTATE , 
I. KOOTIKKAL , P. O. MUNDAKAYAM 

and 
THE WORKMEN OF THE ABOVE SAID ESTATE 

Represented by 
THE HIGH RANGE ESTATE EMPLOYEES ASSOCIATION, MUNDAKAYAM . 
Representation : 

Sri JamesMackil, Advocate, Kottayam . For Management. 
Sri T. C. N. Menon , Advocate , Erna 
kulam . 
Sri Sankarankutty , General Secretary , For workomen 
The High Range Estate Employees 
Association , Mundakayam . 

AWARD 
The Government had referred this dispute for adjudication 
to the Industrial Tribunal, Trivandrum by their Order 
L 4. 10196 /55 / DD . dated 2-6-1955. While the dispute waspen 
ding adjudication before that Industrial Tribunal as i. D. 
No. 100/55, the Industrial Tribunal, Alleppey has since then 
been constituted ;, and in exercise of the powers conferred 
by Section 10 ( 1) (c ) of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947 ) read with the General Claims Act (Central 
Act X of 1897 ) Government deemed it expedient to withdraw 
the said dispute from the Industrial Tribunal, Trivandrum and 
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refer it to the Industrial Tribunal, Alleppey by their Order 
L. Dis. 10196/55/DD . dated 17-4-1956 , for adjudicating upon the 
following issues : 

1. Is the dismissal of tapper Sri K. N. Vasu by the Meloram 
3 : Estate, Mundakkayam justified ? 
12. What relief or reliefs, if any , is the worker entitled to if 

the dismissal is not justified ? 

Pursuant to the reference this Tribunal took the dispute on 
file as I. D. No. 14/56. The case was posted to 7-5-1956 for 
parties and statements , On the same day Sri. James Mackil, 
Advocte appearing for the Management put in a joint petition 
signed by Sri K. S. Scariah , Director of the above said Estat 
Sri Sankarankutty , The General Secretary of the High Ran ! 
Estate Employees Association and Sri K. N. Vasu , the workmen 
concerned to the effect that the parties have compromised the 
dispute out of court and that the Union does not claim any 
relief against the Management. As nobody representing the 
workmen was present on the day , the case was again adjourned 
to 14-5-1956 for evidence on the compromise petition . On 14-5-56 
the Management filed an affidavit and Sri T. C. N. Menon Advo 
cate appearing for the Union filed a petitioni signed and verified 
by the General Secretary of the Union in support of the compro 
mise . The compromise is therefore accepted. 

In the result I hold that no dispute under the Industrial 
Disputes Act 1947 exists between the parties and the reference 
is answered accordingly . 

This award will take effect from the date of publication in 
the Gazette under Section 17 of the Industrial Disputes Act 1947. 
Alleppey, 

K. SHAHUL HAMEID , 
18-5–1956, 

Industrial Tribunal. 


Gazette No. 24 dated 12th June 1956 . 
PART 1 

NOTIFICATION 
No. L. Dis.13950 /58 /DD . 

8th June 1956 . 
The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between Sri V.K. Damodaran, Toddy Shop Con 
tractor , Kelamangalam House, Alleppey and their workmen 
represented by the Shertallai Taluk Chethu Thozhilali Union, 
Shertallai received by Government on 5-6-1956 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 
(Central Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh , 
Labour Department, 

V. V. JOSEPH, 
Trivandrum . 

Industries Secretary . 
BEFORE THE INDUSTRIAL TRIBUNAL ALLEPPEY . 

Present 
SRI K. SHAHUL HAMEED , B. A. L.T.B.L. 

In 
INDUSTRIAL DISPUTE No. 6/56 . 

Between 
Sri V. K.Damodaran , Toddy Shop Contractor, 
Kelamangalam House, Alleppey 

And 
The workmen of the above Toddy Shop represented by the 

Shertallai Taluk Chethu Thozhilali Union, Shertallai. 
Representation : 

Sri V.K.Demodaran , Toddy Shop Con- For Management, 
ractor, Kelamangalam House, Alleppey . 
Sri V.K. Balakrishnan , General Secre. 
tary , Shertallai Taluk Chethu Thozhilali 
Union , Shertallai. 

For Workmen . 

AWARD . 
The Governmenthad by their order No.L. Dis. 7914/1956 |DD 
dated 7-4-1956 referred this dispute to this tribunal for adjudi 
cation. Asmentioned in the annexure to the orderof reference 
the dispute was in respect of the following matters : 
1. Is there any bonusdue to the tappers from the Contrac 

tor? If so who are the tappers entitled to and what 

is the amountdue to each ? 
2. Is there any preparation charges due to tappers ? If so 

who are the tappers entitled to and what is the amount 

due to each ? 
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3. Is there any balance wages due to tappers ? If so who 

are the personsto get the same and what is the amount 

due to each ? 
4. Whether the Contractor should pay Rs. 45/ to Kunjappan , 

Worker in T. S. No. 11, being the fine imposed on him . 
The dispute was taken on my file as Industrial Dispute No.6 
of 1956. Summonswere issued on 11-4-1956 . The parties appe 
ared on 25-4-1956 and the dispute was posted to 11-5-1956 for 
statements. The Union filed their claim statement on 11-5-1956 
and the case was posted to 21-5-1956 for counter statement by 
the Management. On 21-5-1956 a Compromise petition signed 
and verified both by Sri V. K.Damodaran , Employer and Sri 
V. K. Balakrishnan , The General Secretary of the Union was 
put in . The terms of settlement as shown in the Compromise 
petition is extracted below : 

" The Contractor agrees to pay Rs. 183 / in full and final 
settlement of all claims, regarding Bonus referred to in issue 
No. 1, preparation charges referred to in issue No. 2, balance 
wages referred to in issue No. 3 and fine referred to in issue 
No. 4. The Union agrees to the above termsand acknowledge 
receipt of the amount of Rs. 183 (Rupees One hundred and 
eighty three only ) in full and final settlement of all claims 
raised in Industrial Dispute No. 6 of 1956 " . 

The petitioners also prayed for an Award in terms of the 
Compromise. Sri V. K. Damodaran was examined as EW.1, 
Sri V. K. Balakrishnan as wW . 1. The Compromise petition 
was marked Exhibit A. Both EW1 and WW1have sworn to the 
terms of the Compromise. 

In the result the Compromise is accepted and the reference 
is answered accordingly . No order as to costs . 

This will take effect from the date of publication in the 
Gazette under section 17 of the Industrial Disputes Act, 1947. 
Alleppey , 

K. SHAHUL HAMEED , 
2-6-1956 . 

INDUSTRIAL TRIBUNAL. 

APPENDIX 
Witness for the Employer : 

Sri V. K Damodaran . 
Witness for the Workmen : Sri V. K. Balakrishnan, 
Exhibits for the Workmen:-A. Compromise petition signed 

by the parties dated 21-5-1956 . 


Gazette No. 24 dated 12th June 1956 . 
PART 1 

NOTIFICATION 
No. L. Dis. 13822 / 56 /DD . 

8th June 1956 . 
The award of the Industrial Tribunal,Ernakulam in respect 
of the dispute between the Director, D. C. Johar and Sons Ltd., 
Broadway, Ernakulam and their workmen represented by the 
Secretary, Motor and Engineering Workers Union , Ernakulam 
received by Government on 2-6-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act XIV 
of 1947 ) 

By order of His Highness 

the Raj Pramukh , 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Industries Secretary . 
Before 
V. U. JOSEPH , B. A. & B. L., 
INDUSTRIAL DISPUTE No. 31/56 . 

Between 
The Director, D. C. Johar and Sons Limited , 

Broadway , Ernakulam . 

And 
The Secretary , Motor and Engineering Workers Union, 

Ernakulam 

AWARD . 
The Government in their order L. Dis. 24168/ 55 /DD . dated 
8-2-1956 referred the above dispute between themanagement of 
theD. C. Johar and Sons Limited , Broadway, Ernakulam and 
the Secretary, Motor and Engineering Workers Union , Erna 
kulam for adjudication by this Tribunal. The annexure to the 
reference mentions the matter in dispute as follows: 

" Is the dismissal of conductor Sri c . S. Francis, from 
service justifiable and if not, to what relief is he entitled ?" 

The usualnotices were issued to the parties asking them to 
-appear in court on 18-5-1956 and on that date the parties appear 
ed ; the management was représented by its Director Mr. Vakil 
Chand and the Union was represented by its General Secretary 
Mr. Joseph Stanley M. A. & B. L. For the statement of the Union 
the case was adjourned to 31-5-1956 . The parties settled their 
disputes in court on 30-5-1956 . The memorandum of settlement 
was drawn up and signed in my presence by the parties. It is 
attached herewith as annexure. I accordingly make my award 
in terms thereof. This award shall become enforceable on the 
expiry of thirty days from the date of its publication in the Tra 
vancore -Cochin Government Gazette according to Section 17 of 
the Industrial Disputes Act. 
Ernakulam , 

V. U. JOSEPH , 
30-5-1956 . 

Industrial Tribunal 
G. 1811. 


SCHEDULE 
Agreement arrived at between the Director, D. C. Johar and 
Sons Ltd., and the General Secretary , Motor and Engineering 
Workers Union, Ernakulam . 
1. Messrs. D. C. Johar and Sons Ltd., have reinstated the 

workman Sri. C. S. Francis in service with effect from 
January 1956. Sri C. S. Francis would be deemed to 

have been in service without break . 
2. For the period during which the workman was unem 

ployed Messrs. D. C. Johar and Sons will pay him com 
pensation amounting to Rs. 100 (Rupees One hundred 
only) inclusive ofRs. 50 (Rupees Fifty only) already 

paid : 
3. The parties agree that a joint petition intimating the 

above terms may be submitted before the Industrial 
Tribunal, Ernakulam , in Industrial Dispute No. 31/56 

praying for an agreed award . 
Dated this the 30th day of May 1956 . 

Employer - D . C.Johar and Sons Ltd. 
Employee - General Secretary. (Sd.) 


Gazette No. 24 dated 12th June 1956 . 
PARTI 

NOTIFICATION . 
No. L. Dis. 13823 /56 /DD . 

8th June 1956 . 
The award of the Industrial Tribunal,Ernakulam , in respect 
of the dispute between The Proprietor, The Chakola s Cochin 
Tilery, Muringoor, Chalakudy and their workmen represented 
by theGeneral Secretary , Chakola s Cochin Tilery Thozhilali 
Union , Muringoor, Chalakudy received by Government on 
2-6-1956 is hereby published under Section 17 of the Industrial 
Disputes Act 1947 ( Central Act XIV of 1947) . 

By order ofHis Highness the Raj Pramukh , 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Industries Secretary . 
Before 
V. U. JOSEPH , B. A. & B.L., 
INDUSTRIAL DISPUTE No. 43/56. 

Between 
The Proprietor, The Chakola s Cochin Tilery, Muringoor, 

Chalakudy. And 
The General Secretary, Chakola s Cochin Tilery 
Thozhilali Union, Muringoor, Chalakudy. 

AWARD 
The Government in their Order L. Dis. 10755 /1956 /DD . 
dated 18-5-1956 referred the above dispute for adjudication by 
this Tribunal. The matter in dispute between the parties as 
given in the annexure to the reference order is as follows: 
1. What should be the wage rates for the different categories 

of workmen of the Chakola s Cochin Tilery , Muringoor . 
2. Whether Sri C. K. Balan is eligible for the special rate of 

wages given to other workers in the Tile pressing 

section as per old agreement. 
3. To what bonus are the workmen entitled for the year 1955. 

After the receipt of reference by this Tribunal notices were 
issued to the parties asking them to appear in Court on 28-5-1956. 
The parties settled the dispute out of Court on 6-5-1956 and on 
receipt of the appearance notices, the deed of settlement em 
bodying all the terms of compromise with a covering letter was 
sent to Court by the proprietor. Notices were again issued to 
the parties in Court on 31-5-1956 to prove the deed of settlement. 
The parties appeared in Court on 31-5-1956 and proved the 
memorandum of settlement and the same is marked as Ex. W 1. 
The Union Secretary Mr G.T. Antony was examined as WW1 
and he proved Ex. W 1. The proprietor Mr. Chakula Ittymathew 
was also present in Court. 

The memorandum of settlement is given below as annexure 
to this award . I accept the terms of settlement and pass the 
award in terms thereof. This award shall become enforceable 
on the expiry of thirty days from the date of its publication in 
the Travancore -Cochin Government Gazette under Section 17 
of the Industrial Disputes Act. 
Ernakulam , 

V. U. JOSEPH , 
31-5-1956 . 

Industrial Tribunal, 
G , 1812. 
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APPENDIX . 
Ex W 1 - Memorandum of agreement. w w 1 - G . T. Antony. 

ചാക്കോളാസ് . മച്ചിൻ ടെലറി 16: വേ ബി പ്രൊപ്രവർ 
ശ്രീ . സി . കെ . ഇട്ടി മo ത്യവും, ചാ 2 2 ളാസ ” ക ാച്ചിൻ ടൈലറി യൂ 
യൻ വേ ടി സിക്രട്ടറി ശ്രീ . ജി . ടി . ആൻറൽ റിയുംകൂടി ടീ കമ്പനി 
യിലെ 0 009ിൽ ത ക ത്തെക്കുറിച്ച് 6-5-1956 - ൽ ആ ഴെ എഴതുന്ന ഒത്തു 
തീർപ്പു വ്യവസ്ഥ ക ൾ ഉമ യ ക ക്ഷികൾ സമ്മതിച്ചു നട പാൽ വരു ആവാൻ 
തീരുമാനിച്ചിരിക്കുന്നു. 
വസമകൾ : 
1. , അടിസ്ഥാനക്കൂലി വാഴെ പറയുന്ന വിധം. 
1. സി . കെ . ബാലൻ 

8 
2. ടി . വി . കുങ്തയ്യപ്പൻ 
3. എ . സ് . കട്ടൻ 

8 
4, വി . എൽ. പി. ന്തോ നി 

8 
5. വി . വി . ഒ 9 സപ്പ 

7 0 
6 . ഇ . പി . റപ്പായി 

7 0 
7 . . ഉ • വ അൻ 

1 
8. ടി . കെ യൂ 28ി ചാത്തൻ 

7 
9 . പി . സി .അന്തോ നി 

| 7 0 . 
0. കെ . കെ . അ ന്താണ്. 

0 
കെ . പി . കൊച്ചു ന 

0 12 
12 , എം , ചെ ക , അന്നം 

o 14 0 
T 3 കെ . എസ്. വി 

0 13 - 0 
14 പി . സ • എല് 

0 13 
15. എ . വി . എല് 

0 13 0 
16. പി . സി . അന്നം 

o T2 0 
17 . കെ. കെ . മറിയം 

0 12 
18 . എം . കെ . ആസ് 

0 12 0 
എം . എൽ. പ്രമേന 

o 12 0 
20 . ഇ . സി . കലം നി 

0 12 o 
21. ടി . കെ . നാരായണി 

0 12 0 
22. ടി . സി . ജാനകി 

0 12 0 
23. പി . വി . റോസി 

0 12 0 
24. എം. ഒ . റോസി 

0 12 0 
25. കെ . ടി . റോസി 

0 12 0 
2, ഒാടിക്കുന്നവർക്ക് നാല് വീതം പ്രത്യേക കൂലി കൊടുക്കുന്ന 
താണു്. (Tile pressers ) 

3. പതിനൊന്നു ദിവസത്തെ ബോണ്. സ് കൊടുക്കുന്നത് . 
4. കട്ടമുറി ് മേലാ ൽ പ്രത്യേകം വർ. നം കൊടു ക്കു ന്നത ല്ല . 

5. പന.ിമുടക്കു നോട്ടീസുകളിലെ മറര ഡിമാൻറുകൾ പിൻ 
വലിച്ചു . 

(1) സി . കെ . ഇട്ടിമാ ത (ഒപ്പ്). 
( 2) ജി . 51. ആൻറണി (ഒപ്പ്). 


0 


0 
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Gazette No. 24 dated 12th June 1956. 
PART 1 

NOTIFICATION . 
L. Dis. 12859 /56 /DD . 

7th June 1956 
The award of the Industrial Tribunal, Ernakulam under 
Section 33 A of the Industrial Disputes Act in respect of the 
dispute between Dr. S. B.Rao, the Navarathna Pharmaceuti 
cal Laboratories, Cochin 2 and their workmen (1) C. P. Anantha 
Mallia , (2 ) G. Narayanan, (3 ) R. Krishnan (4 ) B. Anantha 
Prabhu , (5 ) P. N. Sreedharan , (6) R Raju , and (7) M. Chandra 
Rao represented by the Secretary , the Cochin Employees 
Association , Mattancherry, Cochin 2 received by Government 
on 24-5-1956 is hereby published under Section 17 of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947) . 
Labour Department, 

By order of His Highness 
Trivandrum 

the Raj Pramukh, 

V. V. JOSEPH , 

Industries Secretary . 
Before 
SHRI. V. U. JOSEPH, B. A., B. L., 
Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE Nos. 13 AND 14 OF 1956 

Between 
Dr. S.B.Rao , the Navarathna Pharmaceutical Laboratories. Cochin 2 

And 

Their workmen 
( 1) C. P. Anantha Mallia , (2) G. Narayanan, 
(3 ) R. Krishnan , (4 ) B. Anantha Prabhu, ( 5) P. N. 
Sreedharan, (6 ) R. Raju , and (7) M.Chandra Rao 

represented by 

the Secretary, The Cochin 
Employees Association , Mattancherry , 

Cochin -2 
Representation. 
Shri. D. A. Kamath 

On br 

management 
P. Balagangadhara Menon , 
Advocate 

prkmen 
AWAR 
The Government in the 

5 /DD dated 
22-2-1956 referred the above di 

management 
ofNavarathna Pharmaceutica ) 

.r workmen 
represented by the Cochin 

7, Mattan 
cherry , for adjudication by th : 
The Employees Associat: 

Demands 
to the employer on the 23 

g for the 
introduction of higher grade 

different 
classes of employees in the 

were not 
complied with by the mar 

apartment 
G 1809 
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Officers at the request of the Employees Association tried to 
settle the matter. The Assistant Labour Commissioner conven 
ed a conference on the 19th day of January 1956 of the repre 
sentatives of the employees and management. The conference 
ended in failure. Hence the dispute was referred to this Tribu 
nal by Government by the above referred order and was 
registered as Industrial Dispute No. 2/56 and the usual notices 
were issued to the parties to file their respective written state 
ments and the case was posted to 7-3-1956 . 

In the meanwhile two complaints were filed under Section 
33A of the Industrial Disputes Act one by Messers ( 1) P. N. 
Sreedharan, (2 ) R. Raju and ( 3) M. Chandra Rao and the other 
by Messers (1) C. P. Anantha Mallia, (2) G. Narayanan , (3 ) 
R. Krishnan and ( 4) Anantha Prabhu alleging that the employer 
had effected cut in the usual wages of the complainants. The 
complaint filed by Messers P.N. Sreedharan and two others is 
registered as Industrial Dispute No. 13/56 and that of Messers 
C. P. Anantha Mallia and three others is registered as Indus 
trial Dispute No. 11/56. 

The complainants allege that a cut in wages brought about 
by the employer is against principle of natural justice and is a 
deliberate act of victimisation for the Trade Union activities of 
the complainants. The employer filed reply statement denying 
all the allegations and further stated that the matter does not 
come within the ambit of the jurisdiction of the Tribunal. 

Theparties compromised the matters before the court on 
14-5-1956. The complainants in both disputes did not press 
their complaints as the alleged cut in wages was prior to the 
order of reference . True copies of the deed of settlement filed 
by the parties are annexed to this award as Annexura A and B. 
I accept the terms of settlement and pass the award accordingly , 

This award shall become enforceable on the expiry of thirty 
days from the date of its publication in Travancore-Cochin 
Government Garude according to section 17 of the Industrial 
Disputes Act. 
Ernakulam , 

V. U. JOSEPH 
21-5-1956 . 

Industrial Tribunal. 
XURE A 

7. 13/56 ) 
E 

TRIAL TRIBUNAL , 
ILAM 

UTE NO . 13/56 
P.N. Sre 

Complainants. 
Dr. S. B. 
behalf of 

Opposite party. 
ceutical 
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MEMORANDUM OF SETTLEMENT 
The petitioners do not press the petition as the alleged cut 
in the wages is prior to the order of reference . 
Dated this the 14th day of May , 1956 . 

Sd:-(1) Advocate for complainants. 

(2) Advocate for opposite party . 
( True copy) 

(Sd.) 

Industrial Tribunal 
ANNEXURE B 

(I. D. No. 14/56 ) 
BEFORE THE INDUSTRIAL TRIBUNAL, ERNAKULAM 

INDUSTRIAL DISPUTE NO. 14/56 . 
C. P. Anantha Mallia and three others Complainants 
Dr. S. B.Rao, The Navarathna Phar. Opposite party 
maceutical Laboratories, Cochin -2 

MEMORANDUM OF SETTLEMENT 
The petition is not pressed as the alleged eut in wages is 
before the date of reference . 
Dated this the 14th day of May , 1956 . 

Sd:-(1) Advocate for the complainants . 

(2 ) Advocate for the opposite party . 
( True copy) 

(Sd.) 
Industrial Tribunal. 


Gazette No. 24 dated 12th June 1956 . 
PART I 

NOTIFICATION 
L. Dis. 13820 / 56 /DD . 

The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between Messrs. (1) S. Ponnuswami,_Lessee 
Menaka Talkies, Ernakulam (2) The Manager, Padma Talkies, 
Ernakulam , (3) The Manager, The Lekshman Theatres, Erna 
kulam , and their workmen represented by the GeneralSecretary, 
The Trichur District Cinema Employees Association Ernakulam 
received by Government on 2-6-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act 
XIV of 1947 ) 

By order of His Highness 

the Rajpramukh , 
Labour Department, 

V. V. JOSEPH , 
Trivandrum , 8-6-1956 . 

Industries Secretary. 
Before 
SHRI V. U. JOSEPH , B. A. & B. L , 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 41/56 . 

Between 
1. Shri S, Ponnuswami, Lessee, Menaka Talkies, Ernakulam . 
2. The Manager , Padma Talkies, Ernakulam . 
3. The Manager , The Lekshman Theatres, Ernakulam . 

And 
The General Secretary, Trichur District Cinema Employees 
Association , Ernakulam . 

AWARD . 
The Governinent in their order L4-21656 dated 18-5-1956 
referred the above dispute for adjudication by this Tribunal. 
The reference covers the employees of three concerns viz., The 
Menaka Talkies. The Lekshman Theatres, and Padma Talkies: 
all situated within Town limits of Ernakulam . The annexure 
to the reference mentions the matters of dispute as follows: 

ANNEXURE. 
1. What should be the wage rates for the different cate 
gories of workmen employed in the following cinema theatres 
in Ernakulam ? 
1. The Menaka Talkies. 2. Padma Talkies. 3. Lekshman 

Theatres . 
2. (a) Whether the workmen of the Menaka Talkies are 

entitled to bonus for the years 1952, 1953, and 
1954 and if so, what should be the quantum of 

bonus for each year ? 
G. 1813 
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(b ) Whether the workmen of Padma Talkies and 

Lekshman Theatres are entitled to bonus for the 
years 1129 and 1130 M.E. and if so, what should 

be the quantum of bonus for each year ? 
Shri S. Ponnuswamiis the present proprietor of the Menaka 
Talkies, The other two Talkies are owned by The New Guna 
Shenoy Company and Shri A.L. Sreedhara Shenoy is the 
proprietor of this company. 

The parties settled all their disputes on the first hearing 
date itself and filed in court the deeds of settlement embodying . 
all the terms and conditions of the compromise. The deed of 
settlement between the Management and workmen of the 
Lekshman Theatres and Padma Talkies is proved by ShriA. L. 
Sreedhara Shenoy and the same is marked as Ex. M1. and the 
deed of settlement between the Management of the Menaka 
Talkies and its workmen is proved by Shri P. Vincent Silvaraj 
and the same is marked as Ex. M2. 

True copies of the deeds of settlement are given below as 
annexures A and B ; annexure A being the deed of the settle 
ment between the Management of the Lekshman Theatres & 
Padma Talkies and its workmen and annexure B , being the 
deed of settlement between the Menaka Talkies and its work 
men . I accept the terms of settlement and pass the award 
accordingly in terms of the settlement deeds. This award 
shall become enforceable on the expiry of thirty days from the 
date of its publication in the Travancore-Cochin Government 
Gazette according to Section 17 of the Industrial Disputes Act. 
Ernakulam , 

V. U. JOSEPH , 
29th May, 1956 . 

Industrial Tribunal. 


APPENDIX . 
Ex , M1: Settlement deed of Lekshman Theatres and Padma 

Talkies and its workmen . 
Ex. M2: -Settlement deed of Menaka Talkies and its workmen : 
Witness:---Management Witness No. 1.AL. Sreedhara Shenoy . 

Management Witness No. 2 P. Vincent Silvaraj. 


ANNEXURE A . 
Memorandum of settlement entered into between the New 
Guna Shenoy Company , Proprietors of Laxman and Padma 
Talkies, represented by Sri A.L. Sreedhara Shenoy , partner , 
and the Trichur District Cinema Employees Association, acting 
on behalf of the employees who are members of the Union , 
represented by Sri T. P. Pitambaran , General Secretary . 

Whereas a Memorandum of demands was submitted on 
30-9-1955 to the management of the Laxman and Padma 
Talkies by the General Secretary, Trichur District , Cinerna 
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do . 


Employees Association; and whereas a dispute has arisen in 
respect of this demand , a discussion was held in respect of the 
same between the parties on 16-10-1955. As a result of the dis 
cussion the parties have settled the dispute on the following 
terms: 

All issues referred to in the Memorandum dated 30-9-1955 
except Bonus and Wages are dropped forthe present; 

2. The following schedule of wages will become effective 
from 1st October, 1955: 

1. Chief Operator Rs. 65 - 5 - 90 per mensem 
2. Asst. 

45 - 2 - 55 

do. 
3. 2nd Asst." , 

30 - 2 - 40 do . 
4. Booking Clerks 

35 - 2 - 45 do. 
5. Ticket Collectors 

30 - 2 - 40 do . 
6. Watchmen 

40 - 2 - 50 
7. Peons 

30 - 2 - 40 do. 
8. Cart- Boys 

Re. 1 per day. 
Sri P.E. Antony, and Sri K. C. Antony, Electricians 
and Sri Charly and Sri Pappen , Painters, shall be paid 
an additional remuneration of Rs. 10 each per mensem 
for their respective work as Electrician cr Painter , 

3. Themanagement agrees to give a month s basic wages 
as Bonus for each of the years 1129 and 1130; this is without 
prejudice to the contentions of both parties regarding future 
Bonus 

4. This agreement will be in force for a period of one year . 
from 1st October , 1955. Since all the outstanding disputes 
till date have been settled by this agreement, the Union agrees 
to inform the Government that the dispute has been amicably 
settled and that there is no necessity to take any proceedings 
under the Industrial Disputes Act or any other enactment. : 

5. The Union assures its best co-operation for the success 
fulworking of the two Theatres. 

Dated at Ernakulam , this the Sixteenth day of October One 
thousand Nine-hundred and fiftyfive. 

For the New Guna Shenoy Co. 
A. L. Sreedhara Shenoy ( Sd .) 

(Sd.) Partner 
For the Trichur District Cinema Employees 

Association 
T. P. Pitambaran (Sd .) 
General Secretary, 16-10-1955 

Certified True Copy. 
1. A. L. Sreenivasa Shenoy (Sd.) 
2. T. P. Pitambaran (Sd.) 
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ANNEXURE B 
Memorandum of settlement entered between Sri S. Ponnu 
swamy, Lessee ofMenaka Talkies, Ernakulam and the Trichur 
District Cinema Employees Association acting on behalf of the 
employees of Menaka Talkies, who are members of the Union 
represented by Sri T. P. Pitambaran , General Secretary .. 

Whereas a memorandum of demands was submitted on 
30-9-1955, to themanagementofMenaka Talkies by the general 
Secretary, Trichur District Cinema Employees Association and 
whereas a dispute has arisen in respect of these demands, a 
discussion was held in respect of the same between the parties 
on 28-10-1955. As a result of the discussion , the parties 
have settled the dispute on the following terms: - 

1. All issues referred to in thememorandum dated 30-9-1955 
except Bonusand wages are dropped for the present. 

2. The following schedule of wages will become effective 
from 1-11-1955 . 

Rs. 
1. P. V. BhaskaraMenon , Operator Chief 80 
2. M.M. Antony , Asst. Operator 

40 
3. M. K. Padmanabhan , Booking Clerk 50 
4. Painter Ramakrishnan , P.K. 

48 
5. P. A.Paily , Booking Clerk 

35 
6. K.Narayanan ,Gate Keeper 

35 
7. C. K. Thomas 

41 
8. P. A. Sreedharan 

40 
9. P. K. Sankaran 

32 
10. M.M. Madhavan 

30 
11. M. M. Xavier 

30 
12. K. A. Bhakthavalsalam , 

30 
13. I. C. Joseph 

30 
. All the above employees will be given increments , at the 
rate of Rs. 5 for three years in the scale of Rs. 75 - Rs. 5 - Rs. 90 
to the chief Operator and at the rate of Rs. 2 each to the other 
employees, annually from 1-1-1957. 

3. Themanagement agree to give a month s wages as Bonus 
for the year 1953 and half a month s basic wages as bonus for 
the year 1954 at the existing rate of wages. Bonus for 1952 is 
not pressed by the Union . 

4. This agreement will be in force for a period of two years 
from 1-11-1955 . Since all the outstanding disputes till date have 
been settled by this agreement, the union agrees to inform the 
Government that the dispute has been amicably settled and that 
there is no necessity to take any proceedings under the 
Industrial Disputes Act. 

5. The Union assures its best co -operations for the success 
fulworking of the theatre and no demands involving financial 
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commitments will be placed by the employees for the next two 
years except the Bonus question for 1955. The token strike 
notice dated 27-10-1955 is hereby withdrawn by the Union . 
Dated at Ernakulam , this the 28th Day of October, 1955. 

(Sd.) 1. Lessee for Menaka Talkies. 

2. General Secretary, The Tri 

chur District Cinema 

Employees Association . 
3. P. V. Bhaskara Menon 
4. M.M.Antony 
5. M.K. Padmanabhan 
6. P. K. Ramakrishnan 
7. P. A.Paily 
8. K.Narayanan 
9. C. K. Thomas 
10. P. A. Sreedharan 
11. P. K. Sankaran 
12. M. M.Madhavan 
13. M.M.Xavier 
14. K. A. Bhakthavalsalam 
15. I. C. Joseph . 
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Gazette No. 24 dated 12th June 1956 . 
PART 1 

NOTIFICATION . 
No. L. Dis. 12862 / 56 /DD . 

4th June 1956, 
The award of the Industrial Tribunal, Ernakulam under 
Section 33 A of the Industrial Disputes Act in respect of the 
dispute between the Management of the Alagappa Textiles 
Ltd., Alagappanagar and their workmen represented by the 
Alagappa Textiles Labour Congress Alagappapuram received 
by Government on 23-5-1956 is hereby published under Section 
17 of the Industrial Disputes Act 1947 (Central Act XIV of 1947.) 

By order of 

His Highness the Rajpramukh, 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Industries Secretary 

Before 
SHRI V. U. JOSEPH , B. A. & B.L., 

Industrial Tribunal, Ernakulam 
INDUSTRIAL DISPUTE No. 23 OF 1956. 

Between 
THE MANAGEMENT OF THE ALAGAPPA 
TEXTILES LTD., ALAGAPPANAGAR 

And 
THE WORKMEN OF THE ABOVE CONCERN 
REPRESENTED BY THE ALAGAPPA 
TEXTILES LABOUR CONGRESS , 

ALAGAPPANAGAR . 
REPRESENTATION : 
Messrs. Menon & Pai, Advocates - On behalf of the Manage 

ment. 
Shri P. Balagangadhara Menon - On behalf of the Union 
Industrial Dispute No. 23/56 arising from the complaint 
by the workmen under Section 33 A of the 
Industrial DisputesAct, 1947 in pending 
Industrial Dispute No. 1/56 . 

AWARD 
This is a complaint under Section 33 - A of the Industrial 
Disputes Act, 1947. The facts leading up to this complaint are 
as follows. Industrial Dispute No. 1/56 between the Company 
and the workmen is pending and the question that arises for 
consideration in that dispute is to what bonus are the workmen . 
entitled for the year 1954-55 . 

The Company had made certain advances to the workmen 
on the eve of Vishu , Easter and Christmas during the year 
1954-55 . The company put up a notice on 18-4-1956 intimating 
the workmen that advance payment would be deducted from the 
wages and the balance alone would be paid thereafter, 
G1775 
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The Union contends that the Company has no right to 
deduct the advance from the wages. The advances have to be 
adjusted from the bonus to be declared for that year and the 
proposed move on the part of the Company has to be stayed. 

The Company on the other hand contends that the advances 
made are to be recovered from the workmen from their wages 
and they are entitled to do so as of right. The recovery of 
advance from the wages does not bring about any change in the 
condition of service and nor does it contravene any of the pro 
visions of the Industrial Disputes Act. The petition is not 
maintainable in law and bas to be summarily rejected . On the 
hearing date on 7-5-1956,Mr.K. V. Rajagopala Shenoy appearing 
for the management undertook that the Company would not 
make any deduction from the wages falling due till the end of 
May , 1956. In the light of this undertaking the Union did noy 
press the petition . The petition which was registered as 
Industrial Dispute No. 23/56 was therefore rejected , without 
going into the merits of the contention of the parties. The 
Union will be at liberty to take up this matter in future, if so 
advised . 

In the result an Award is passed directing the Company not 
to make any deductions from the wages of the workers falling 
due till the end of May, 1956. 

This Award shall become enforceable on the expiry of 
thirty days from the date of its publication in the Travancore 
Cochin Government Gazette according to Section 17 of the 
Industrial Disputes Act. 
Ernakulam , 

V. U. JOSEPH, 
18-5-1956 . 

Industrial Tribunal. 


Gazette No. 24 dated 12th June 1956 . 
PARTI 

NOTIFICATION . 
No. L. Dis .13824 |56 |DD . 

7th June 1956 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between Messrs. Perkins Ltd., Managing Agents, 
Talayar Tea Co., Ltd., Kottayam and their workmen represented 
by the South Indian Plantation Workers Union ,Munnar received 
by Government on 2-6-1956 is hereby published under Section 17 
of the Industrial Disputes Act 1947 (Central Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh , 
Labour Department, 

V. V. JOSEPH , 
Trivandrum . 

Industries Secretary . 


SRI K. PURUSHOTHAMAN NAIR, B. A., B. L , 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 119 OF 1955 

Between 
MESSRS. PERKINS LTD ., MANAGING AGENTS, TALAYAR 

TEA Co., LTD., KOTTAYAM 

And 
THE WORKMEN OF THE ABOVE CONCERN 

Represented by 
THE SOUTH INDIAN PLANTATION WORKERS UNION, MUNNAR. 
Representations : 
1. Sri K. V.R.Shenoi of Messrs.Menon and Pai, Ernakulam 

for the management. 
2. Sri M. Padmanabhan , Secretary , South Indian Plantation 
Workers Union ,Munnar for the workmen . 

AWARD 
The Dispute in this reference is between Messrs. Perkins 
Ltd.,Managing Agents, Talayar Tea Co., Ltd., Kottayam and the 
workmen of the above concern represented by the South Indian 
Plantation Workers Union , Munnar. The industrial dispute 
was referred for adjudication to this Tribunal by Government in 
their order L4-13203 dated 7-7-1955 and this Tribunal was asked 
to adjudicate upon the following matters as seen in the annexuro 
to the said order . 

1. Is the dismissal of V. Daniel and Chinnaswamy, Chatta 
mannar Division , justifiable ? 
G. 1799 


To what relief are they entitled to in case 

(a ) The dismissal is not justifiable ? 

(b ) the dismissal is justifiable ? 
II. Is the discharge ofthe following workers justifiable ? 
To what relief are they entitled to in case 

(a ) the discharge is not justifiable ? 
(b ) the discharge is justifiable ? 

1. Karuppan of Pambumally Division 
... 2. Pichammalof Pambumally Division . 

3.- Perumalof Pambumally Division . 
4. Amaravathy of Pambumally Division . 
5. Seeni of Thaliar Division . 
6. Chinna Ponnammal of Thaliar Division. 

7. Isaac of Pambumally Division . 
2. On summonsbeing issued to the parties, both the Manage 
ment and the Union put in their appearance and the Union filed 
their written statement on 20th October 1955. The Management 
has not so far filed reply statement and the case is posted for the 
reply statement of the management to 11-6-1956. In the mean 
while it seemsthe ernployer- employee relationship in the Thaliar 
Estate, from where the dispute under reference arose, became 
ratlfer "strained and petitions and complaints under Section 33 
and 33- A of the Industrial Disputes Act from the management 
and the workers respectively began to pour in , in the main dis 
pute. As many as 36 petitions under Section 33 relating to 307 
workers and 18 petitions under Section 33 - A from 18 workers 
have been preferred by both the parties till 21st May 1956. So I 
proceeded to Munnar to enquire into the complaints and the 
peticions. 

3. On 25th May 1956 the contending parties filed in Court a 
compromise petition signed by the Management, the workers and 
the representatives of the workers in the following terms : 
" BEFORE THE INDUSTRIAL TRIBUNAL , TRIVANDRUM 

INDUSTRIAL DISPUTE No. 119 OF 1955 . 

MEMORANDUM OF SETTLEMENT 
Between the Manager of Talliar Estate , on behalf of Messrs . 
Perkins Ltd., Kottayam and the workmen of the above estate . 

1. The management agrees to re- employ Messrs. V. Daniel 
and Chinnaswamy of Chattamannar Division from the 26th of 
May 1956 : They will be considered as on suspension without 
wages from the date of their dismissal till the date of their re 
employment. 

II. Str Perumal and Sry . Amaravathy, workers of the 
Pambumallay Division and Sri Senni and Sry . Chinna Ponnamma] 
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workers of the Thaliar Division have already been re-employed 
by the Management and there is no dispute subsisting ,regarding 
their discharge . 

111. Managementagrees to re-employ Sri Isaac, worker bf 
the Pambumallay Division from the 26th of May 1956 and he will 
be deemed as on suspension without wages from the date of 
discharge till the date of re -employment. 

IV . The management agrees to re-employ Sri Karuppan 
and Sry . Pichammal, workers of the Pambumallay.Division from 
the 26th May 1956. 

V. The management has filed petitions under S. 33 of the 
Industrial Disputes Act, 1947 for permission to dismiss the 
workers mentioned in the lists attached hereto as annexures I and 
II and those workmen are under suspension pending permission 
of the Hon : Tribunal. 

VI. The workmen listed in annexure I hereby undertake 
to discharge their duties without giving room for any complaint 
hereafter. In view of this the management agrees not ta press 
the petitions under S 33 filed against them for permission to 
dismiss them and the workmen will be re -employed from the 
26th May 1956 without back wages. 

VII. In view of the assurance given by the workmen and 
the representatives of the South Indian Plantation Workers 
Union, Munnar , on behalf of the workmen the management 
agrees to make a lump sum er-gratia payment of Six Thousand 
Rupees to be distributed among the workers mentioned in para 
graph Nos. IV and VI. 

VIII. The workmen listed in annexure II hereby solemnly 
undertake not to misbehave or to commit any act of misconduct 
in the Estate and also give an assurance of good behaviour in 
future. In view of this the Management agrees to alter the 
prayer for permission to dismiss them into a prayer for permis 
sion to suspend them without wages as punishment from the 
respective dates from which they are kept under suspension 
pending permission till the 25th of May 1956. They will be re 
employed from the 26th May 1956 . 

IX . Those of the workers referred in Annexures I and II 
who were working in the factory prior to the date of their sus 
pension pending permission will be re -employed only in the 
field . However they will be given a minimum wage of 
Re. 1-11-6 ps, inclusive of dearness allowance. 

X. Messrs. Ponnish of Raju Kg., Devanesan of Madasamy 
Kg., Govindaraj of Estate Gang, Monickom of Arjunan Kg., 
Krishnan of Munisamy Kg., Arjunan Kg.,Muthiah ofSundararaj 
Kg., Govindan of Joseph Kg . Chellappan of Munisamy Kg., 
Muthusamy of Mookandy Kg. Ramaswamy of Santiagu kg , 
Amirthamoney "of Madasamy Kg., Devaraj of Estate Gang, 
Madamuthu ofMadasamy Kg., Murugesan of Santiagu Kg., 
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Rajarathinam of Estate Gang, Perumal of Sub Arjunan of Mada 
samy Kg., and Arockiasamy of Estate Gang of Chattamannar 
division referred to in Annexures I and II who have filed peti 
tions under S. 33 -A of the Industrial Disputes Act, 1947 ( and the 
petitions were registered as Industrial Disputes Nos. 226 to 243 
of 1955 by the Hon: Tribunal) hereby agree not to press those 
petitions in view of the above settlement. 

XI. All the workmen referred to above and the Union re 
presentatives on their behalf undertake to abide by the terms of 
agreement relating to the tasks of work in the estate contained 
in the Conciliation settlement dated 18th August 1955. 

XII. The re-employment of the workers will be without 
break of service . 

XIII . The workmen referred to in annexures. I and II have 
accepted the settlement and in token of such acceptance they 
have signed against their respective names in annexures I 
and II. 

It is, therefore, humbly prayed that the Hon : Tribunal be 
pleased ! 

(1) to accept the above settlement and pass and award in 
terms of the above settlement. 

(2 ) to grant permission to suspend the workers listed in 
annexure II without wages from the respective dates from 
which they were suspended pending permission from the Hon : 
Tribunal, till the 26th May of 1956. 

(3) to pass such orders as are deemed fit and necessary 
under the circumstances. 
Dated this the25th May 1956. 

(Sd .) K.N.KRISHNA IYER , 
Manager, Talliar Estate on behalf of 
Messrs. Perkins Ltd., Managing Agents , 
Talayar Tea Co. Ltd., Kottayam . 

(Sd.) K. V. R. SHENOI, 
Advocate on behalf of the management. 

(Sd.) M. PADMANABHAN , 
Secretary of the South Indian Plantation 
Workers Union on behalf of the workers . 

(Sd.) K.S.SUBRAMONIAN , 
Secretary , Devikulam - Peermade Estate 
Kanganies Association on behalf of the workers 

not represented by the South Indian 
Plantation Workers Union ,Munnar . 
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ANNEXURE I. 
1 Manual of Jon Kg. 
2 Senthivel of do. 
3 S. Muniandi of Estate 

Gang 
4 J. Sangily 
5 Thangiah of Poolar kg. 
6.Maden 
1. Francis of Estate Gang 
8 Malayandy 
9 Ramiah 
10 Ebnezzar 
11 K. Shellamuthu 
12 Thangarajof Estate 

Gang 
13 E. Suppiah 
14 Mathai 
15 Jaco 
16 Letchmonan 
17 Sundarain of Velayuthan 

Kg. 
18 Karady 
19 Chelliah 
20 Manuel 
21 Sulthan 
22 Kadarmoideen 
23 Shanmugham 
24 Neelakantan of Estate 

Gang 
25 Guruswamy 
26 Armugham of Poolar Kg. 
27 Velloo of Malayandy 
28 Packiri of Velayuthan 

Kg. 
29 Veloosamy of 

Ramachandran Kg. 
30 Karuppan of Sankaran 

Kg. 
31 Alwar of Estate Gang 
32 A : Chelliah of Estate 

Gang 
33 J. Krishnan 
34 J. Narayanan 

35 Pappachan 
-36 J. Moorthy 
37 S. Veloo 
38 Thandavan 
39 Iyakutty 
40 Uthradan 
41 Nalliah 
42 P. Vellayan 
43 Habeeb 


44 S. Narayanan 
45 S. Suppiah 
46 Sithambaram 
47 Anthoney of Jon Kg. 
48 Perumal 
49 Guruswamy 
50 Sinnappan 
51 Odayar of Daniel Kg. 
52 Suppiah 
53 Packianathan of Daniel 

Kg. 
54 Sangily of Joseph Kg. 
55 Kanthaswamy of 

Muthiah Kg. 
56 S.Muthuswamy of 

Estate Gang 
57 M. Anthony of Estate 

Gang 
58 Olkattan of Karuswamy 

Kg. 
59 Kuppan of 

Karuppuswamy Kg. 
60 Narayanan 
61 Sinnathampy of Kuppan 

Kg. 
62 Muthiah of Arunasalam 

Kg. 
63 Mariappan 
64 Ponnusamy 
65 Chelliah . 
66 Poochan of Asirvatham 

Kg. 
67 Renkaswamy 
68 Yesuadian of Sankaran 

Kg. 
69 Abraham of 

Ramachandran Kg. 
70 Ismail 
71 Shunmugiah 
72 Kani 
73 Avadayappan of Senny 

Kg. 
74 Palsamy of Estate Gang 
75 Mohamed 
76 Kani 
77 Sinnasamy 
78 Selvaraj 
79 N. Paramasivan of 

Estate Gang 
80 Thankamuthu 
81 Sollamuthu 
82 Suppan 
83 V.G.Gopal 


Kg. 
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Gang 
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143 Karuppasamy of"; 


84. V. M. Thankavel 
85.V. G. Arumugom , 
86. Arjunan 
87 Thirumalayandy 
88 Paulraj 
89. Shanmugam 
90 Karuppasamy 
91 David 
92 Paramasivan 
93 Krishnasamy 
94 Govindasamy 
95 Masanam 
96 Kuttayan 
97 Muthusamy 

98 Alagiah 
*.99 R. Kalimuthu 
100 Sebastian 
101 V. Suppiah 
102 Mariappan 
103 Madasamy of Estate 

Gang 
104 Subramoney 
105. Shollamuthu of 

Velayuthan Kg: 
106 Sodalamuthu 
107 Ramasamy 
108 Beaman 
109. Nainar of Malayangy 

Kg. 
110 Arumugom 
111 Nadaraj 
112 Irulan of Poolar Kg. 
113 Perumal of Chelliah Kg. 
-114 Gurusamy 

115 Kalimuthu 
116 Madasainy of Ramiah 
117 Palanisamy 
118 Thavasikan 
119 Chelliah 
120 Perumal of Armugom 

Kg. 
121 Letchmonan of Estate 

Gang 
122 Ramakrishnan 
123. Seeniappan 
124. Thankasamy of 

Asirvatham Kg. 
125 Karupusany of Seeny 
126 Sourimuthu of Jon Kg.. 
127. Arunasalam of Daniel 

Kg. 
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128 Pitchai of Asirvatham 

Kg. 
129 Abdulkadar of Estate 

Gang. 
130 V. M.Krishnan of 

Estate Gang 
131 Ramalingom 
132 E. S. Karuppan 
133 , Pattamuthu uf 

Asirvathiam Kg. 
134 : Suppiah 
135 Kanthasamy 
136 Asirvathamn of "Estate 

Ganig , 
137 Suppiah of Seeny Kg: 
138 Joseph of Sankaran Kg 
139" Sinnathampi of Estate 
140 Karuppiah 
141 Sundaram of Joseph 
142 Nadesan of Narayanan 

Kg. 

Sandiago Kg. 
144.Muthụ.of Narayanan 
145 George of Arjunan Kg. 
146 Karupusamy of Estate 

Gang 
147. Vadivel 
148 Sinnasainylof Ramiah 

Kg. 
149 Krishnan of Estate 
TH!!! » 

Gang 
150 Ponniah of Raj, Kg. 
151 Madamuthu of 

Madasamy Kg. 
152 Devanesom 
153 Amirthamoney 
154 Arjunan sub 
155 Perumal of M. Arjunan 

Kg. 
156 Krishnan of Munisamy 

Kg. 
157 Chellappan 
158. Ramasamy of Sandiago 

Kg. 
159. Murugeson 
160 Govindan of Joseph Kg . 
161 Muthiah of Sundaraj 
162.Muthusamy of 

Mookandy Kg. 


.. 


. 
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163 Govindaraj of Estate 16. Velayuthan of Asirvatham 
Gang 

Kg. 
164 Devaraj 

17. Thankiah of Muthiah Kg. 
165 Rajaretnam 

18. Mayandy of DanielKg. 
166 Arockiasamy 

19. N. Pichandy of Estate gang 

20. N. Vedakan 
ANNEXURE II. 21. Sinnappan 

22. Sodalai of Daniel Kg. 
1. Thangiah of PerumalKg. 23. Sevanoo of Estate gang 
2. Paramasivan of Armugom 24. Senthourpandy 

Kg. 25. V.G.Govindan 
3. Kalimuthu of Estate gang 26. Madasamy of 

Ramachandran Kg. 
.5. Mooken of Subramoniam 27. Masanam of Karupusamy 
Kg. 

Kg. 
6. Thankavel of Estate gang 28. T.M.Chelliah of Estate 
7. Parvathy of Seeny Kg. 

gang 
8. Koilpillai of Estate gang 29. Eswaran 
9. Vedamonickom of 30. Ponnusamy 

Velayuthan Kg. 31. Paramasivan 
10. Nallan of Poolar Kg. 32. Madasamy ofRatnasamy 
11. Kanithiah of Ramiah Kg. 

Kg. 
12. Gurusamy of Thirumalai 33. Chelliah ofKrishnan Kg. 

Kg. 

34. Devaraj of Sandiago Kg. 
13. Nellayappan of Muthiah 35. Selvaraj 

Kg. 36. Narayanan ofPerumalKg. 
14. Marimuthu of Estate gang 37. Monickom of R. Arjunan 
15. Veerasamy 

Kg. 
4. Before I formally accept the terms of the compromise 
I may state that the parties have done well in arriving at an 
agreement as they have done in this case . I see from the huge 
number of complaints and the nature of the contentions raised 
by the contending parties that the estate has oflate transformed 
itself into a breeding ground for strifes and factions which have 
a tendency to destroy the industry itself. The situation was so 
explosive that the unrest could easily have spread to neighbour 
ing estates and thereby undermined cordial relations in the 
Plantation industry as a whole. In such circumstances a volun 
tary agreement entered into in a spirit of give and take may 
pave the way for lasting peace and harmony . I wish further to 
point out that the terms of the compromise disclose a real change 
of heart on the part of both the management and the Union and 
I hope that this may generate in their minds the feeling that 
after all they are to work as partners in a common endeavour 
with mutual trust and co-operation to their mutual benefit. 
Hence I welcome the agreement, accept the terms thereof and 
pass my award accordingly. 
Trivandrum , 

K. PURUSHOTLAMAN NAIR , 
31-5-1956. 
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PARTI 

തിരുവിതാംകൂർ- ച്ച് ഗവണ്മെന്റa". 
നമ്പർ ഫ് ൻ ( പി . ഡീ . ഒാ .) 1-7791/56. 
പബ്ലി 6 ° ഡൊമ" ആഫീസ്, ഫിനാൻസ് ഡിപ്പാർട്ടുമെൻ . 

പരസ്യം. 
തിരുവിഴാംകൂർ ഗവണ്മെൻറ വക 1956- ലെ 31 ശ 1മാനം വായ 
കളുടെ സെക്ര റി കൈ വശക്കാരുടെ അറിവ് നായ് ഇത് നാൽ തം e 
കഎൺംപ്രകാരം പരസ്യപ്പെടുത്തുന്നു. 

തിരുവിതാംകൂർ- കൊച്ചി ഗവണ്മെൻറ്, മുറപ്രകാരമുള്ള തിയതി, 
അ തായതു വായ്പ എർചെപ്പടുത്ത യ സമയം പ്രസിദ്ധപ്പെടുത്തി യ , 
-l -7-1936.6ംതീയതിയിലെ എഫ്. എൽ. 1800-ാം നമ്പർ പരസ്വം, 
4 -ാംവകുപ്പനുസരി ച്ചു് 1956 ആഗസ്റ്റ് 16-ാം തീയത , വായ്പ വീട്ടുന്ന 
" തീ നു ഉദ്ദേശ് ക്കു ന്നു . മുതലും പലിശയും കൊടുക്കുന്നത്, നു താഴെപ്പം 
യുന്ന ഏർപ്പാടുകൾ ചെയ്തിട്ടുണ്ട്: 

l . 16-8-1956- ൽ ചൊല്ലേണ്ടുന്ന അ ർദ്ധവാർഷിക പലിശ കൊടു 
ക്കുന്നതു്. 

( എ ) സ്റ്റിക്ക് സർട്ടിഫിക്കറവകൾ : -മുറപ്രകാരമുള്ള തീയതി 
യി ൽ പല ശ വാങ്ങുന്നത് സ് കൈവശക്കം ക 

സാധിക്കത്തക്കവണ്ണം, 
1956 ആഗസ്റ്റ് 16 -ാം തീയതി യം അത് നുമുമ്പേ തി രുവനന്തപുരം 
പബ്ലിക്കു ” ഡെറാ സഫീസ് പതിവുപോലെ പല ശത്രങ്ങൾ പുറപ്പ 
ടവി ക്കു ന്നതാണ്. 

( ബി ) പ്രോമിസ്സറി നോട്ടുകൾ:-പലിശ കൊടുക്കുന്നത്, ന 
o 2 ണ്മെൻറ് പ്രേംമിസ്സറി നോട്ടു ക , ൻഫേസ്ചെയ്തിട്ടുള്ള തിരുവന 
ന്തപുരം സ്റ്റോറ" ബാങ്ക് ഒഫ് ഇൻഡ്യയും, ഇ എങ്കിൻ മറവ ശാഖകളും 
സംസ്ഥാനഗവണ്മെൻറ് ട്രഷറ കളുമായി ന്.ലവിലുള്ള ഏർ- ാടുകൾ , 
16_8_1956 ൽ ചെല്ലേണ്ടുന്ന അർദ്ധവാർഷിക പലിശ കെ എടുക്കു ന്നതി 
vലയായി തുടരുന്നതാണു . 
2. മുതൽ കൊടുക്കുന്ന തു 

( എ ) സ്റ്റാ ക്ക് സർട്ടിഫിക്കറവകൾ :-പലീ ശ വാങ്ങുന്ന അത തു 
ഗവണ്മെൻറ് ട്രഷറിക ളിലേം, സ്റ്റേറ്റ് ബാങ്ക് ഒഫ് ഇൻഡ്യയുടെ 
ശാ ഖ a ളിലോ, സ്റ്റാ ക്ക് സർട്ടിഫിക്കറകൾ കൈ വശമുള്ളവർ, മുതൽ 
വാങ്ങുന്നത് നായ , സെക്യൂരിറ്ററിൽ ൾ ത്രിയെ എല്പിക്കേണ്ടതാകുന്നു. 

( ബി ) (1) സ്റ്റോറ”ബാങ്ക്ഓഫ്ഇൻഡ്യയിൽഎൻഫേസ 
യൂ ട്ടുള്ള ജ് . പി. നോട്ടു പൾ :-സ്റ്റേറാ ബാങ്ക്ഓഫ് ഇൻഡ്യയുടെ ശാഖ 
ക ളി ൽ പലിശ ചെ ടു ഷം ന്നതിനു”എൻഫേസ്ചെയ്തിട്ടുള്ള ഗവണ്മെൻറ് 

പ്രാമ സറി നാട്ടു ര ൾ , കടിജ ക വല്ലതുമുണ്ടെങ്കിൽ അതുസഫ, തമ ഉള്ള 
പലിശ വാ ങ്ങിയതിനുശേഷം, മുതൽ കി ട്ടുന്നത് നന്നായി 1956 ആഗസ്റ്റ് 
16 -ാം തീയ ത യോ അതിനുശേഷമാ സ്റ്റേറാ ബാങ്ക് ഓഫ് ഇൻഡ്യയുടെ 
അതശാ ഖ സിൽ, ഫാ ജരാക്കേണ്ടതാകുന്നു. 
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(2 ) ട്രഷറി ക ളി(4) എൻഫേസ് ര ച യി ട്ടു ഒരു ജി . " പി. 
നോട്ടുകൾ : -ഗവണ്മെൻറ് ട്രഷറി ക ളി ൽ പല ശ കൊടുക്കു ന്നത ന 
എൻ.സ് ഒ പയ്ലിട്ടു ള്ള ഗവണ്മെൻറ് പ്രോമിസറി നോട്ടുകൾ , കുടിശ്ശിക 
0 ല്ലതുമുണ്ടെങ്കി ; അതുസഹിതമുള്ള പലിശ വാങ്ങി യതിനുശേഷം, 
1956 ആഗസ്റ്റ് 16 -ാം തീയതിയുംഅതിനു ശേഷമോ, മുത : കിട്ടുന്നതി 
നായി, അതേ ട്രഷറിയിൽ ഹാജരാക്കേണ്ടതാകുന്നു. 

മുതൽ അടയ്ക്കു ന്നതിൽ സ്വീകരിക്കേണ്ട നടപടി. 
സ്റ്റാ ക്കു ” സർട്ടിഫിക്കറകൾ : “ സർട്ടിഫിക്കറa പ്രകാരം കിട്ടേണ്ട 
മുത it" പററി യ ര ക്കുന്നു എ ന്നു് കൈവശക്കാരൻ സർട്ട് ഡി കാററി. 

യേ , എഴുതിയിട്ടു ള്ള ഒരു നിയമാനുസൃത പുക ശീട്ടു സഹിതം, സ്റ്റം ക 
സർട്ടിഫിക്കറ്റ് മടക്കി എലിക്കുമ്പോൾ സ്റ്റേറ a ബാങ്ക് ഒാഫ് ഇൻഡ്യ 
യുടെ ശാഖകള ലും , സംസ്ഥാനത്തെ ഡിസ്ട്രിക്റം സബുംട്രഷറികള് ലും 
വച്ച് മുതൽ കൊടുക്കപ്പെടുന്നതാണു്. എല്പം സംഗതികളിലും സ്റ്റം സ 
സർട്ടിഫിക്കറ്റ് തിരിച്ചേല്പിക്കുന്നത് : നിർബ്ബന്ധമാണു . ഉടമസമ സ് 
അ യാളുടെ സർട്ടിഫിക്കറവ ക ള തു 2 ായിട്ടുണ്ടെങ്കിൽ, ജാമ്യം തീക്കുന്ന 
തിനുമുമ്പു ”- അ യാൾ പബ്ലിക്ക് ഡെംറ് ആഫീസിൽനിന്നും ഒരു ഡ്യപി 
ക്കാറ് വാങ്ങേണ്ടതാണ്. ഉന്മോചനത്തി നു ഉള്ള രസീ തു , സ്റ്റാ ക്കു ” സർട്ടിഫി 
ക്കാറ" ൻറ പുറത്ത് പേരു ക ണുന്ന, രജിസ്റ്റർചെയ്തു കൈവശക്ക ര നം , 
പബ്ലി ക്കു ഡൊമ ” ആഫീസിൽ രജിസ്റ്റർ ചെയ്തിരി ക്കേണ്ട മുക്ത്യാർ നാ മാ 
ധികാരംമൂ ല . സുശക്തമാക്കിയിട്ടു 1978 , മുറപ്രകാരം ( അ ധിക പടത്തി 
യിട്ടു ള്ള , അയാളുടെ പ്രത്നിധിയോഒപ്പിടേണ്ടതാണ്. പണം കൊടു 
ക്കുന്ന സമയത്തു്, സ്റ്റാ ക്ക് സർട്ടിഫിക്കററി ൽ “പണം കൊടുത്തുതീ 
എന്നു മുദ്ര അടിച്ചിരിക്കണം. പ് To അടയ്ക്കുന്ന തീയതികൂടി , അ തിൽ 
കുറിച്ചിരിക്കുകയും വേണം. 

പ്രാര w റി നോട്ടു ൾ : - “ നോട്ടു പ്രകാരമുള്ള മുതൽ കപ്പ റി 
എന്നുംപണം വാങ്ങുന്ന ആൾ നൽകീട്ടുള്ള ഒരു പുക്കുശീട്ടാ, അ തേ 
അത്ഥംവരത്തക്ക വാ ആ കളേം സഫിയ : പ്രാമിസ്സറി നോട്ട് തിരിച്ചേല്പി 
ച്ചാൽ, നോട്ടു പ്രകാരമുള്ള മു നൽ, മേൽപറഞ്ഞ പ്രകാരം സ്റ്റേറ്റ് ബാങ്ക് 
ഒാഫ് ഇൻഡ്യയുടെ ശാഖ ള ലോ , ഗവണ്മെൻ, ട്രഷറ ക ള ലോ നൽക 
ന്ന വാണു്. ബാങ്ക് ഏജൻ നാ , ട്രഷറി ആഫീസർക്കാ എതൊരു 
തുകയും കൊടുത്തുതീക്കാവുന്നതാണു്. 
എന്നാൽ 

(1) സ്ക്രിപ്പ്ആദ്യമായി പുറപ്പെടുവിച്ചത് ആരുടെ പേരി 
ലാ To അയാളായിരിക്കണംഅപേക്ഷകൻ, അതായതു്, നോട്ട് ൻറ 
പം ഇ് പേരു ക ാണുന്ന ആ ളാ യ ര ന ന ച അപേക്ഷം ൻ. കൂടാതെ, 

കെമാറാംചെയ്യുന്ന യാതൊരു പുറത്തെത്തും നോട്ടിൻറെ പിൻഭാഗത്തു 
ം ന ായിരിക്കും. അതു്. 

(2 ) തിരുവനന്തപുരം, പബ്ലിക് ഡെറവ് ആഫീസിലെ ഒ 
നേം കരി മദ്ര, ജ . പ് , നോട്ടുകളിലെ അവസാനത്തെ പറ ഋത്ത് ൽ 
പതിച്ചിട്ടുണ്ടായിരിക്കണം. 
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ഒന്ന 


തം പറയുന്ന വ്യവസ്ഥകൾ മാറിയിരുന്നാൽ, രു ലി 
ാജരാക്കുന്ന നോട്ടു .ൾക്കു് ബം ” ഏജൻറാ, ട്രഷറി ആഫീസ 
5,000 രൂപ വരെ ഉടൻതന്നെ കാടുക്കാവുന്നതുമാൻ : 

(6) ആരുടെ പേരിലാണ് നോട്ട് അവസാനമായി എം 
ത്തെഴുതിയിട്ടു ള്ളതു് ആ ആളേം, ആ ആളിന്റെ അവകാശത്തിലുള്ള 
നീ യമാനുസൃത പ്രതിനിധി യം ആയിരിക്കണംഅപേക്ഷാക ൻ . 

(1 ) പുറത്തെമത്തുകൾ മുറയ്ക്കും” ശരിയായ ക്രമത്തിൽ ആയിരി 
ക്കണം. 

(ii) പുറത്തe ന്തുകൾ എല്ലാം പരു മൂലം ആയിരിക്കുകയും, 
ആഫീസമൂലം അ ല്ലാതിരിക്കയുംചെയ്യ . . 

(iv) കൈവശക്കാർ എല്ലാവരും പ്രത്യേകംപ്രത്യക.മുള്ള 
വ്യക്തികളംപിര ക്കണം. 

കുറിപ്പ്:-( എ ) സ്റ്റാറ്റ്ബാങ്ക് ഒാഫ് ഇൻഡ്യയുടെ വി ( നാധി 
കം സ്റ്റാമ്പ് മുഖേന പ്രമം നീക രിച്ചപ്രകാരമുള്ള മി . പി , നംബൂക 2 ലെ 
പറ മുത്തുകളും സ്വീ കരിക്കാവുന്നതാണ്. 

( ബി ) സ്റ്റോറ ബാങ്ക് ഒഫ്ഇൻഡ്യയുടെ പുറത്തെടുത്തുകളും 
സ്വീകരിക്കാവുന്നതാണ്. മററല്ലം ക യ 06 ളും തിരുവന ന്തപ്പർ 
പബ്ലിക്ക് ഡോര് ആഫീസിൽ റഫർചെയ്യേണ്ടത്. . പ ം കെ 0 9 

സമയ ജ്, വിമുക്തമാക്കി . ടുന്ന പ്രാമ സറീ നോട്ടുക . മേൽ, 
" പണം കൊടുത്തുതീത്തു എന്നു മുദ്രയടിച്ച് രി ക്ക ണം . പന • കാടു 
ക്കുന്ന തീയതി അ ത് മേൽ കുറിയ്ക്കുക യും, ആ തു സ ം ബ ന്ധി ച്ചു ള്ള 
കുറിപ്പുകൾ , സന്ദർഭംപോലെ, സ്റ്റേറ്ബാ ങ്ക് ഒാഫ് ഇൻ ഡാ ലം , 
ട്രഷറിയോ സൂ ക്ഷിച്ചിട്ടുള്ള എൻഫേസ്മെൻറ് രജിസ്റ്റരു, 8 ൽ നി ന്ന് 
നീക്കംചെയ്തയും വേണം. 

അ ക്ഷാരാന മി ല്ലാത്ത ആളു ളുടെ കായത്തിൽ , പാട്ടീയ നi നു 
ർസീതു്, വശക്കാൻ വേണ്ടിയും 2 2 0 ളു ടെ സാന്നിദ്ധ്യത്തിൽവച്ചും, 
ഒ രു മജിസ്ട്രേട്ട് ഒപ്പി s നതും, വിട്ട യതി നു ള്ള 4 സീത് .കവശ ക്കാ 
" to " പേ ക്ഷിപ്ര ാരമാണ് താൻ ക ട ട്ട ഗൺ6, 7 പ്ര . 0 o വീട്ടിയ 
ത് ൻറ ഫലം .: വശ ക്കാരനു”രിച്ചുംമനസ്സ ലായിട്ടുണ്ടെന്നു ന ന ക 
ബോദ്ധ്യമായിട്ടു 11 ന്നും ഉള്ളത് സ് ഒ രു സർട്ട ഫ ക റവ്തൻറ സ്വന്തം 
ഒപ്പിന്നു താഴെ മജിസ്ട്രേട്ട് കൊടുത്തിരിക്കേണ്ടതുമാകുന്നു. 

മജിസട്ട ൻറെ സാന്നിദ്ധ്യത്തിൽവച്ചു " ഇട്ടമതം, തൻറെ മുദ്രവച്ചു 
അദ്ദേഹംഒത്തുനോ ക്ക് യ താ ആയ വി ര ല ട യ മ ള ം മ ല മു ള്ള കുപ്പ 
സ്വീകരി ക്കാവുന്നതാണു്. 

ഉടമസ്ഥൻ മൈന രോ , ബുദ്ധ്ആ മമുള്ള ആ ഉം ആയി രി ക മ്പോൾ , 
പ് (താവോ പിതാവ് മരിച്ചു : യെ ങ്കിൽ മാതാവോ നൽകുന്ന ഉന്മ ക്ത , 
മുതൽ കൊടുക്കു ന്ന ആഫീസ ക്കു , പിതാവിനെ ലം , മം10 വി ന 

നോ "ട്ടുള്ള അറ വമൂലമോ, തിരിച്ചറ്യത്തഷ വണ്ണം ഒരു മജിന്റെg" 
ഒപ്പ്3 നൽകുന്ന സർട്ടിഫിക്ക്റമൂലമോ തിരിച്ചറിയാമെന്നു ബ 
മാ യി രിക്കു നടത്താളം . മലം നിസ്സംശയം സ്വീകരിക്കാവുന്നതാണു്. 


ാടു 


പണം മടക്കിക്കൊടുത്ത എല്ലാ സെ " " ററികളും, പണം 
കഴിഞ്ഞ ലുടമ നി ന്നെ , മുറപ്ര 0:ം ലിസ്റ്റാ കം ) ത് തവനന്തപരം, തിരു 
വിതാംകൂർ- ച്ചി 4 പട്രോളിക്ക് അയച്ചുകൊടുക്കേണ്ട രണു്. ലിസ്റ്റി 
ൻ ഒരു പ്രത തിരുവനന്തപുരം പബ്ലീ ” ഡെററ്ആഫീസിലും അ യ 


t . 
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. 1 


ന് 1 , 


നി 


വം മടക്കി എടുക്കുന്നതു സംബന്ധിച്ച് കൂടുതൽ വിവരം വല്ലതും 
അറിയാനും ങ്ക ൽ, അ പ്പറം തിരുവനന്തപുരം പ് ബ്ലൂ ക്ക് ഡെ റവ 
ആഫീസ്, ഗവണ്മെൻറ് ഫൈനാൻസ് സെക്രട്ടറിയോട് അന്വേഷി 
ക്കാവുന്നതാണ്. 

രാജപ്രമുഖൻ തിരുമനസ്സിലെ 

ഉത്തരവി ൻപ്ര 01 ം, 
വണ്മെൻറ് സെക്രട്ടറി റവ്, 

പി. എസ്സ്.പത്മനാഭൻ, 
തിരുവനന്തപുരം, 25_5_1956 . 

ഫ് നാൻസ് സെക്രട്ടറി: 
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Gazette No. 24 dated 12th June 1956. 
PARTI 


GOVERNMENT OF TRAVANCORE-COCHIN . 
Finance Department (Separate Revenue) . 

NOTIFICATION . 
Fin . (SR ) 1-14958 /56. (49) Dated , Trivandrum , 9th June 56 . 

S.R.O. No. 43. - In exercise of the powers conferred by 
Section 6 of the Travancore -Cochin General Sales-tax Act, 1125 
(XI of 1125) , Government hereby make the following exemption 
in respectof the tax payable under Sub Section (1) of Section 3 
of the said Act on the sales specified below : 

" All sales of the publication " Travancore -Cochin, the 
Treasure Land of the East ", published by the Department of 
Public Relations are exempt from the levy of Sales-tax. ” 

By order of His Highness 

the Raj Pramukh, 
P.S. PADMANABHAN , 
Finance Secretary . 


Gazette No. 24 dated 12th June 1956 . 
PART I. 

Section ii. 
Finance Department (Separate Revenue) . 

NOTIFICATION . 
No. Fin (SR )-1-17125/ 56. 

dated 9th June 1956 . 
The following notices dated the 20th April 1956 and 2nd 
June 1954 published by the Government of India are republished 
for the information of the public: 

Government of India. 
MINISTRY OF FINANCE (REVENUE DIVISION ) . 


New Delhi, Dated the 20th April 1956 . 

NOTICE. 
APPOINTMENT OF VALUERS UNDER SECTION 4 (3) OF THE 
ESTATE DUTY Act, 1953 - SPECIALIST IN AGRICULTURE 

AND FARM VALUATION . 
No. 5 /85 /55 -ED - It is notified for general information that 
under Sub-section (3 ) of Section 4 of the Estate Duty Act, 1995, 
the CentralGovernment propose to appoint a further category 
of Valuers for valuing agricultural lands, to be known as Specia 
lists in Agriculture and Farm Valuation in addition to the 
categories of Valuers notified in the Ministry of Finance ( Re 
venue Division ) Notice No. 5 (3) -ED /54, dated the 2nd June 
1954 . 

2. In order that a person may be eligible to be appointed 
as a Valuer under this category he must satisfy the following 
conditions, namely ; 

(a ) is a Graduate in Agricultural Economics or Agri 

cultural Science, with at least 10 years experience 

as a Farm Valuer; . Or 
(b ) was in the service in a State Government either as 

(i) an Agricultural Inspector; Or 
(ii) a Tahsildar ; Or 
(iii) a Land Valuation Officer; Or 

(iv ) a Settlement Officer. 

for a total period of not less than 10 years. 
3. Any person who fulfils the qualifications set out above 
and who wants to have his name considered for appointment as 
a Valuer under this category may apply to the Deputy Secretary 
to the Government of India , Ministry of Finance (Revenue 
Division ) , New Delhi. For the inclusion of his name in the next 
list of Valuers to be published in the month of July 1956 
applications setting out the applicant s qualifications supported 
by attested copies of the necessary documents should reach the 
undersigned before the 21st June 1956. In the case of a person 
in employment the application should be forwarded through the 
employer,who should clearly state that he has no objection to 
the applicant s appointment as a Valuer, and his undertaking 
such valuation work . 

4. On receipt of an application , the Central Government 
may require any other information to be furnished or may cause 
such enquiries to be made as it deems fit . 
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5. The other conditions of appointment and the scale of 
charges for the remuneration of such a Valuer appointed by the 
Central Government shall be the same as laid down in 
paragraph 8 of the Ministry of Finance (Revenue Division ) 
Notice No. 5- (3) -ED /51, dated the 2nd June 1954 in respect of 
other categories of Valuers. 

( Sd.) R. K. DAS, 
Deputy Secretary to the Government of India. 

II 
New Delhi the 2nd June, 1954. 

NOTICE. 
* APPOINTMENT OF VALUERS UNDER SECTION 4 (3) OF THE 

ESTATE DUTY ACT, 1953. 
No. 5 (3)-ED /54 : It is notified for general information 
that the Central Government proposes to appoint qualified 
persons as Valuers under sub - section 3 of Section 4 of the Estate 
Duty Act and also to fix a scale of charges for their remuneration 

2. The different kinds of properties of which valuation may 
be required to bemade are broadly 

Nature of property. Category of Valuer. 
( 1) Immovable property 

Surveyor, Engineer , 
Architect or Mining Engi 

neer for mines. 
( 2) Stocks, shares and debentures 

of a company not quoted in a 
recogrised Stock Exchange in 
cluding shares and debentures 
of a controlled company 

Accountant. 
(3) Share of a partner in a part 

nership 
(4) Business assets including good 

will 
(5) Jewellery, precious stones and Specialist in jewellery, 
ornaments 

precious stones and orna 

ments. 
(6 ) Works of Art 

Specialist in work of 

Art. 
(7) Reversions and interest in ex Actuary . 

pectancy . 

3. In order that a person may be eligible to be appointed as 
Valuer, he must satisfy the qualifications for any one of the 
different categories of Valuers. 

The minimum qualification shall be as follows : 
( 1) In the case of a Surveyor, Engineer,Mining Engineer 

an or an Architect : 
(i) [ is a graduate in Civil Engincering, Mining Engineering 

or Architecture of a recognised university or is a 
*member of a recognised Institute of Engineers , Archi 
tects, Surveyors or of School ofMines whose diploma 
is recognised as being equivalent to a degree in engi 
neering, and 
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(ii) has been in practice as consulting engineer, mining 

engineer, surveyor or architect for not less than ten 

years . 
N. B. In the case of a person who is or had been in the 

service of a State or CentralGovernment, the period 
of ten years continuous service as a Gazetled 
Officer, shall for this purpose be treated as equi 
valent to ten years practice and in the case of a per 
son in the service of the valuation department of a 
statutory Improvement Trust or a Municipal Corpo 
ration , ten years service as member of the exe 
cutive staff, shall be regarded as satisfying condi 

tions Nos. ( 1) and (ii) 
(2 ) In the case of an Accountant 
(i) is a member of the Institute of Chartered Accountants 

of India , and 
(ii) has been in practice as an accountant and auditor for 

a period of not less than ten years and has the annual 
audit work of at least 25 partnership concerns and 
limited companies employing an aggregate working 
capital of 50 lakhs in the business in India , or if he is 
a partner in a firm consisting oftwo or more partners 
and at least two of the partners satisfy the condition 
of 10 years practice , the firm has the audit work of 50 
concerns employing a capital of not less than 1 crore 

in thebusiness in India . 
* N . B.- In the case of a person who is or had been in the 

service of a State or CentralGovernment or a Muni 
cipal Corporation, ten years continuous service 
connected with the audit and accounts or taxation 
work shall be regarded as satisfying the preceding 

condition No. (ii ) . 
(3) In the case of a specialist in jewellery, precious stones 
and ornaments 

is engaged in the business of jewellery, precious stones or 
ornaments for a period of not less than 15 years and has an 
average annual turnover of not less than 20 lakhs in respect of 
jewellery or 50 lakhs in respect of bullion for the last three years. 
(4 ) In the case of a specialist in works of Art 

is a member of the Council of National Art Gallery, or 
is Principal ofa Government School of Arts, or 
is Trustee of National Museum , or 
was in the service of a State or Central Government as 

a Gazetted Officer for not less than ten years in the 

Department of Archaeology . 
(5) In the case of an Actuary 

(i) is a graduate of a recognised University . 
(ii) is a member of any Institute of Actuaries which 

entitles him to act as an actuary for an insurance 

company incorporated in India . 
(iii) has been in practice as an actuary for not less than ten 

years. 


N. B.-It. the case of a person who is or was in the service, 

for not less than ten years, of a State or Central 
Government or of an insurance company having an 
annual premium income of 20 lakhs, the period of 
ten years service shall be treated for this purpose 

as equivalent to ten years practice . 
4. Any person who fulfils the qualifications set out above for 
any one of the category of Valuers and who wants to have his 
name considered for appointment as a Valuer may apply to the 
Deputy Secretary to the Government of India , Ministry of 
Finance, Revenue Division , New Delhi. For the first list appli 
cations setting out the applicant s qualifications supported by 
attested copies of the necessary documents should reach the 
Deputy Secretary before the 10th of July, 1954. In the case of a 
person in the service of a State or Central Government or a 
statutory corporation , the application should be forwarded 
through the employer, who should clearly state that he has no 
objection to the applicant s appointment as a Valuer, and his 
undertaking such valuation work. 

5: On receipt of an application , the CentralGovernmentmay 
require any other information to be furnished ormay cause such 
enquiries to be niade as it deemsfit. 

6. Further names of Valuers may be added in the list on the 
1st of January and the 1st of July in each year . 

7. (1) The appointment of Valuers shall, in the first instance 
be for a period of three years and every person whose name is 
included in the first list shall have to apply again , subject to his 
satisfying the requisite qualifications to be then specified , in the 
beginning of the financial year 1957-58 if he wants to have his 
name included in the subsequent list. 

( 2) The Central Governmentmay remove the name of any 
person from the list of valuers if it finds him guilty ofmis 
conduct in connection with any valuation proceedings. 

8. The scale of charges fixed for the remuneration of Valuers 
is as under and it shall not be permissible for any Valuer whose 
name is borne on the list to charge a fee at a scale higher than 
the prescribed scale: 

Scale of charges. 
For any property up to Rs. 50,000 

per cent. 
On value of property exceeding 

Rs. 50,000 but not exceeding 
Rs. 11 lakhs 

* per cent. 
On the balance 

1/8 per cent. 
(Sd .) R. K.DAS, 
Deputy Secretary to the Government of India. 
By Order of His Highness the Raj Pramukh, 

P.S. PADMANABHAN , 

Finance Secretary . 


